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EXECUTIVE‘ORDER o DEC‘lb '\982
8227" o me

sacmm o stAte
WHEREAS the Constltutlons of the Umted States and of the State of

Mlssourl afford to alI persons the equal protectnon of the law; and

WHEREAS, the Congress -of the United States and the General -

‘-Assembly of the AState of .Missouri. have enacted ‘I-egislation prohibitlng'

: :dlscrnmlnatlon in publlc accommodatlons and housmg on . the basis of the

race, color, sex, - rellglon, creed natnonal orlgm, or ancestry of any

S mduvndual and prohlbltmg dlscrlmlnatlon in employment on the basis of the

. race, color, sex, religion, . creed natlonal origin, ancestry, age, veteran,

or handlcapped status of any mdwndual (Wthh bases of dlscrnmmatlon are |

' hereafter referred to as "affected groups") N ‘and

'WHEREAS, personnel practices' and p.rocedures within the Executive

Branch g_f State Government -should not 'reflect a disparate or

dlscrlmlnatory |mpact upon any affected group in vuolatlon of any federal

~ or state cnvnl rlghts statute, executlve order, rule, regulatlon, or jud|c1al

- dec:smn, and

WHEREAS any practlce of impermnssnble dlscrlmlnatlon |s lncompatlble

vWIth the prmc1ples of democratlc government; and

| WHEREAS |t |s desirable that the employment operatlons of the State_ '

- of MISSOUI"I and the operatlon of its seerces and facmtles should serve as

‘a model for busmess, lndustry, and labor, and

WHEREAS this Order shall be-implemented on a priority basis within

all agencnes of the Executlve Branch that are termed Departments and the

-»Offlce of Admmlstratlon and '

o WHEREAS' .this Execdtlve Order shall’ serve as the Afflrmati‘ve'Action.

Plan for the Executlve Branch of State Government, and shall supercede

_and supplant previous Orders pertammg to the-same subject



- Now, THEREFORE l', CHRISTOPHER S.‘BOND GOV'ERNOR OF THE
: 'STATE OF MISSOURI m recogmtnon of the obllgatlons of the State of
-Mlssourl and by v1rtue of the authorlty vested in me by the Constltutlon
and laws of the State of Mlssourl, do hereby promulgate the following Code

-of Fair Practices for the Executive Branch of ,State Gover_nment.

ARTICLE |

Purpose

The Executlve Branch of State Government shall msure that all

present and prospectlve employees are afforded equal opportumty with

_respect to recru:tlng, _hlrlng, trammg, promotrons, upgrades, demotlons,'

,termmatlon and rate of compensatlon wnthout regard to creed, religion,

‘ ‘race, color, national orlgm, ancestry, sex, or age

ARTICLE n

_ State Afflrmatlve Actlon Offlcer

There shall be de5|gnated by the Governor a State Afflrmatlve Actlon |
»0fflcer who shall exerc:se the dlscretlon herein set forth Wlth the consent :
and concurrence of the Governor and the Commlssmner of Admlmstratlon
Such offlcer shall report to the Commnssuoner of Admlmstratlon ‘and .have :..

prnmary responslblllty for lmplementatlon of thlS Order. The State Afflr-

mative Action Officer shall coordlnate afflrmatlve action efforts among the

| Departments of the Executlve Branch

'The responSIbnllty for developmg.an Afflrmatlve Actlon Plan of.
lmplementatlon, as descrlbed ln.- Artlcle vV, rests wnth each - Department
Dlrector The Afflrmatlve Actlon Plan of lmplementatlon for each Depart- .
ment shall be submltted to the State Afflrmatlve ACtIOl’l Offlcer who shall =

;rewew -the plan to msure compllance wnth this Order .lf~any plan

L submltted is determmed not to be in compllance, the State Affirmatlve

,Actlon Offlcer may require such revnsnons as are necessary to accomphsh.

 the purposes of this Order




The State Afflrmatlve Action Officer: shall review progress reports of’

) the Departments and shall meet at least annually wnth each Department
Director to evaluate Departmental results and determlne the course of

future affirmative action |mplementation and planning

. The State Affirmative Action "Officer ‘shall be provided by the
* ‘Commissioner of Administration, w:th ‘such faculltles, staff resources,
'equipment' and. supplles as are necessary effectlvely to carry out his

" “duties as set forth herem

" ARTICLE 11

- -‘Affi‘rmative Action Council

Each Department Dlrector wnthm the Executlve Branch shall desngnate‘

a _._an lndlwdual to serve on the Afflrmatlve Action Councnl heremafter'

_ _referred to as the Councn The Councnl shall meet at least quarterly and
' shall be chalred by the ‘State Afflrmatlve Actlon Officer. The Councnl shall
' _- make . such- recommendations as it belleves necessary to the State

) Affirmative Action Officer to assist in the implementation of this Order.

ARTICLE v

Affirmatlve Action Program

The afflrmatlve action respohsnbllltles .of each Department shall include:
D) development and |mplementat|on of an Afflrmatlve Action Plan of lmple-
-mentatlon as set forth |n Artncle \z (2) establishment of a method for.
-T-mternal resolution of complalnts of duscrimmatlon, and (3) preparation of

an annual report of ltS afflrmatlve action efforts

 ARTICLE V

: Affirmative Action Plan.of Implementation

Not later than snxty (60) days after the effective date of thls Order,'
'. ';each» Department. _shall f|le wnth the State Afflrmatlve Actlon Offlcer its
..fproposed _’Affirmatlve ,'Actlon Plan ‘of Implemen_tatlon._ The Sta.te Affir.matuve-



Action' Cfficer shall revl'ew each' such 'proposed‘plan and shall -approve the -

same if it substantlally complles wnth the prowsuons and purposes of thlS

'Order _ Subsequent amendments to any plan may be requlred |f the State

' Afflrmatlve Actlon Offlcer determmes that it is no longer in substantlal .

complnance wnth thls Order "

Each such plan shall be desngned to address any past or present'~ R
}dlscrlmlnatory employment -or personnel practlces ‘and to prevent ‘such

practlces in the future ln addltlon, each such plan shall faCIlltate the i -

promotlon and enhancement of equal employment opportumtles for. all_

pers_onnel within the department._

The Office- 'of A'dministration," with regard to the: D|V|5|on | of
' -Personnel shall include in |ts afflrmatlve Actlon Plan of lmplementatlon"

provnsnon for procedures to assure that all tests for employment and'.ﬂ

_promotlon are non- dlscrlmmatory and that llmltatlons and specnflcatlons '

attached to pos;tlons are non- dlscrlmmatory

The State Afflrmatlve Actlon Offlcer shall coordmate and provnde__'_'

techmcal assnstance to Departments in the development and lmplementatlon

of thelr respectlve Afflrmatlve Action Plans .of lmplementatlon

"ARTICLE VI’

State Employment Services

-, All Departments Wthh provnde employment referral or placement'v

"yserwces to publlc or prlvate employers shall refer for employment test,
o :'classﬁy, counsel, and tram W|thout regard to affected group status _ No‘

'."JOb orders desngned to exclude persons based on affected group status._

'_‘shall be fllled unless there eX|sts a bona flde occupatlonal quallflcatlon

'.Wlth regard to sex or age Any appllcant who belleves that he or she has'

.been dnscrlmmated agamst ‘may file a charge of dlscrlmlnatlon w:th the

: MISSOUl"l Commlsslon on Human Rights.-




" ARTICLE VII

State Services and Facilities

Every Department shall offer |ts serv:ces to the publlc wnthoutl.-‘
dlscrlmlnatlon based upon the affected group status of any person Nol
- State facnllty shall be used to promote any dlscrlmlnatory practlce, nor
lshall any. Department become a party to any agreement Wthh permlts any'

..dlscrlmlnatory practlce mtended to be prohlblted by thls Order

ARTICLE Vil

Publlc Educatlon

Al State lnstitutlons‘ ot ‘publlc educatlon ~ shall | promote B
non dlscrlmlnatlon in the prowsuon of services and falrness in employment
practlces, and ‘shall encourage partncnpatlon in. human relatlons tramlng for

? admmlstrators, faculty, and staff

ARTICLE IX

" Financial Assistance B

Affected group status ‘shall not be consndered as a llmltmg factor in
State- admmlstered programs mvolvmg grants, loans, and other dlstrlbutlon

of funds to apphcants for beneflts authorlzed by law

ARTICLE X

‘Health Care Services

All health care facnlltles llcensed by the State shall comply wnth Title

vt of the CIVll nghts Act of l964 and W|th State laws of non- dlscrlmmatlon
:ln publlc accommodatlons mcludlng patlent admxssuons and health care'
servnces as a condmon of contmued partncnpatlon in any State program or -

. ellglblllty for any form of State assnstance or llcensure




" ARTICLE XI

Training_ and JobFOpportunlties '

Al educationalvand ‘vocational counseling, apprenticeship and training- :
programs mvolvnng State partncupatlon shall encourage the development of

an mdlwdual's fullest potentlal wnthout regard to affected group status.

ARTICLE XI|

State Licensing and Regulatory A'gencies.

No Department Board, Commnssson, or Agency shall grant, deny, or.
. _revoke any ||cense or charter on the basis of affected group status unless
»=_'otherwnse provnded by Any test admmlstered as a prereqursate to
: llcensure by any Board Llcensmg or Regulatory Agency shall be des;gned_

: _-to preclude any :mpermnssuble dlSCf‘lmlnatIOl‘l agalnst any affected ‘group.

ARTICLE X1 B
Contracts and Subcontracts |
Every State contract for goods or .. servnces‘or for publlc works,'
.lncludmg constructlon and repalr of bu:ldmgs,~ roads, 'brldges, and . |
hlghways, shall contaln ‘a clause prohlbltmg dlscrlmmatory practlces based
on affected group status unless, w:th respect to sex, age, or handlcapped ',':

-status, such restrlctlons relate to a bona fide occupatlonal quallflcatlon

Said non-discrimination clause in State contracts shall specificially

obllgate contractors and subcontractors

l. - Not to-discriminate against recipients of ser\/ices on the basis of

race, color, religion, national origin, sex, hand'icap, or age.

2.  Not to'discrimlnate'agalnst any employee or applicant for
'employment on the basus of race, color, rellglon, natlonal orlgm, sex, or )

_. otherw:se quallfled handlc_a_pped status.




-3 Not to discrimmate against any appllcant for employment or

employee on the basis of age, where such applicant or employee is between '

" ages 40 and 70 and where such contractor employs at least 20 persons '

4. Not to discrlminate against any applicant for employment or

emplayee on the bas;s of that person s status as a disabled Or Vietnam-era .

veteran, if the compensation payable to the contractor or subcontractor is

~ a least $l0 000 Within a fiscal year

5. To develop, implement and maintain an 'affirmative action

"program |f at Ieast 50 persons in the aggregate are employed For'th'e

~ action to mfluence all employment practices (mcludlng, but not Iimited to, o

: A.purpose of this section, an "afflrmative action program" means positive .

recruntmg, hiring, promotlng, and trainlng) in provnding equal employment

opportunity regardless of .race, color, _sex, ,national origin, rehgion, age

(Wh_ere' the _person affected is between age 40 and 70), disabled and

Vietnam-era 'veteran' status, and handlcapped otherwnse quallfied status.

Such "afflrmative actlon program" shall include:

'(a)‘:”A _}written policy 'statement"committi.ng the
" total organization to affirmatiye _actionv and
""assigning management respon'sibili_t_ies and
'-procedures " for evaluation‘. and ’dissemina—'_

~ tion;

(b) The identification of a person designated

_to.handle -aff.irmativev action; -

..(c.) The establishment of non discrlmmatory,
selection standards, objective measures .to
C ,.,y;‘analyze recruntment, " anv , upw,ar_d mobillty
system, a wage and_s'al.ary strucmre, and
'standar,d.sb_ applicable to ,lay-off, '-re'call.,-'x

z»'discharge, demotion, and discipline;




(d) the echusnon of dnscrlmmatlon ~from all

collectlve bargammg agreements; and-

(e) Performance of an internal audit of the
reporting system to monitor execution and

to provide for future planning.

1n the enforcement of a non dlsc:rlmmatlon clause, a Department may
use any reasonable procedures avallable, including, _but not ll.mlted. to:
requests, reports, site vnsnts, and mspectlon of relevant .documents.of__

contractors ‘and subcontractors

ARTICLE XiV

Employee Organizations

Employee orgamzatlons that exist in whole or |n‘ part for the purpose :
of dealmg with employers in the Executlve Branch of State Government
concernlng employee grlevances, labor dlsputes, or terms of employment
shall not: (l) exclude or expel from membershlp or otherwnse discriminate
against any mdnvndual because of‘affected group status; (2) limit,.
segregate, or classnfy members or appllcants for membershlp in .any wayi
Wthh would deprlve or tend to depruve any mduvndual of any beneflt
_advantage, or pr:vulege on the baS|s of affected group status; or (3)
dlrectly or lndnrectly create any cond|t|on WhICh adversely affects the

status of any employee based upon affected group status

ARTICLE XV

Publication and Posting

Pollcxes, procedures, and commumcatlons relatlng to thls Order shall -
be dlstrlbuted to all Departments for postlng in a consplcuous place. m all‘.
of lts offlces and facnlltles Each Department shall make a copy of the _
Afflrmat:ve Actlon Plan of Implementatlon access;ble to employees at all

offlces and facvlltnes



ARTICLE XVI

Other Governmental Bodies

AII Iocal governments and mstrumentalltles of government in Mnssoura
are requested to cooperate wnth thls endeavor to end dlscrlmmatlon within

thls State.

" ARTICLE XVII

. Records and Reports

Not Iater than December first of each calendar year, the State
Affirmative Actlon Offlcer shall prov;de a report to the Comm:ssuoner of

: Admlmstratlon whnch summarlzes the actlwtles of each Department pursuant
o A»to ‘this Order and whnch contams recommendatuons for addltlonal programs

to accomphsh the purposes of thIS Order
ARTICLE XVIiI

Th:s order shall take effect |mmed|ately and shall supercede all pre-

vious Executuve Orders on the same subject

IN TESTIMONY WHEREOF: : | -have hereunto set my hand and

B e - ' . caused to be affixed the Great Seal |
of the State of Missouri jn the City
- of Jefferson' on the .day of
December, 1982. o _

. ATTEST:
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