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Title S—DEPARTMENT OF
ELEMENTARY AND
SECONDARY EDUCATION
Division 20—Division of Learning Services
Chapter 400—Office of Educator Quality

5 CSR 20-400.110 Missouri Classroom
Teacher Job-Sharing Provision

PURPOSE: This rule facilitates job-sharing
positions for classroom teachers.

(1) Classroom teachers participating in a job-
sharing provision shall be eligible to receive
leave benefits as provided in section (2) of
this rule. An eligible position is:

(A) Sharing employment with one (1)
other employee;

(B) Be employed at least seventeen (17)
hours per week, but not more than twenty
(20) hours per week; and

(C) At least seventy percent (70%) of
employee time spent in classroom instruction.

(2) Classroom teachers participating in job
sharing shall receive paid legal holidays,
annual vacation leave, sick leave, and person-
al leave on a pro rata basis. The pro rata basis
shall be based on district policy for full-time
employees.

(3) The mandated leave benefit eligibility as
provided in this rule shall not include instruc-
tional support or school services positions
including, but not limited to, guidance coun-
selor, media coordinator, psychologist, social
worker, audiologist, speech and language
pathologists, and nursing positions.

(4) Nothing in this rule shall be construed to
limit the ability of a school district to autho-
rize job sharing, nor shall this rule be con-
strued to limit the benefits a school district
may provide to job-sharing employees, if
such job sharing or benefits are not otherwise
prohibited by law.

AUTHORITY: sections 161.092 and 168.303,
RSMo Supp. 2004.* This rule previously filed
as 5 CSR 80-670.100. Original rule filed
Oct. 12, 2004, effective May 30, 2005.
Moved to 5 CSR 20-400.110, effective Aug.
16, 2011.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003 and 168.303, RSMo 2003.

5 CSR 20-400.120 Administrative Appeal
Procedure for Applicants Denied Certifica-
tion

(Rescinded July 30, 2014)

AUTHORITY: sections 161.092 and 168.011,
RSMo 1986 and 168.021, RSMo Supp. 1993.
This rule previously filed as 5 CSR 80-

800.020. Original rule filed June 3, 1976,
effective Oct. 1, 1976. Amended: Filed Sept.
23, 1992, effective May 5, 1993. Moved to 5
CSR 20-400.120, effective Aug. 16, 2011.
Rescinded: Filed Dec. 12, 2013, effective
July 30, 2014.

5 CSR 20-400.125 Actions of the State
Board of Education Relating to Applications
for Educator Certificates

PURPOSE: The State Board of Education is
authorized to grant educator certification in
any of the public schools of the state and to
establish requirements and qualifications for
those certificates. This rule establishes proce-
dures for review of applications of individuals
convicted of a felony or crime involving moral
turpitude, whether or not sentence is imposed,
applicants whose certificate of license to teach
has been revoked in Missouri or in another
Jjurisdiction; and applicants seeking to appeal
a denial of a certificate of license to teach by
the Office of Educator Quality.

(1) Any application for a certificate of license
to teach (certificate) for an individual who has
pleaded to or has been found guilty of a felony
or crime involving moral turpitude, whether
or not sentence is imposed, including candi-
dates for a Missouri educator certificate who
are currently enrolled in professional educa-
tion courses in conjunction with state-
approved teacher preparation programs, shall
be reviewed by the Office of Educator Quality
within the Department of Elementary and
Secondary Education (department) and recom-
mendations made to the State Board of
Education (board).

(A) If requested, applicants shall provide
the following:

1. Information relating to being found
guilty, a plea of guilty which includes an
Alford plea, receipt of a suspended imposi-
tion of sentence, receipt of a suspended exe-
cution of sentence, or entering a plea of nolo
contendere for any violation of any laws of a
state, the United States, or any other country,
other than a traffic violation; including infor-
mation about the date of the court action, the
applicant’s age at the time of the underlying
offense, the facts of the crime, and whether
the conduct that was the basis for the convic-
tion was in the scope of the applicant’s duties
while employed by a public or private school
or school district; and

2. A statement or other related docu-
mentation as to rehabilitative steps completed
by the applicant relating to applicant’s crimi-
nal conduct.

(B) The Office of Educator Quality shall
review all applications.

1. A complete application shall include:

A. Information regarding teaching
certificates or similar titles and/or other pro-
fessional licenses or similar titles held,
including, but not limited to, disciplinary
actions, denials, restrictions, revocations, vol-
untary surrenders, suspensions, reprimands,
and/or investigations;

B. A consent authorizing the depart-
ment, as it deems necessary or appropriate,
to make contact with, interview, consult,
obtain documentation and verification from
other persons and sources within or without
Missouri with respect to the applicant, and
the applicant’s request for certification;

C. Transcripts and other evidence
necessary to show compliance with all the
requirements for certification that are in
effect at the time application for certification
or recertification is made;

D. Other information including recent
employment and references requested by the
department that may be deemed relevant to
the request for recertification;

E. A completed background check
processed by the Missouri State Highway
Patrol (MSHP) and/or the Federal Bureau of
Investigation (FBI);

E Information relating to any criminal
history including being found guilty, a plea of
guilty, receipt of a suspended imposition of
sentence, receipt of a suspended execution of
sentence, or entering a plea of nolo contendere
for any violation of any laws of a state, the
United States, or any other country, other than
a traffic violation; including information about
the date of the court action, the applicant’s age
at the time of the underlying offense, the facts
of the crime, and whether the conduct that was
the basis for the conviction was in the scope of
the applicant’s duties while employed by a
public or private school or school district; and

G. A statement as to rehabilitative
steps completed by the applicant relating to
applicant’s criminal conduct.

2. The Office of Educator Quality may
issue a certificate based on standards adopted
by the board; or

3. The Office of Educator Quality may
deny an application. If the application is
denied, the applicant may appeal to the com-
missioner; or

4. Applicants who have been convicted
of a felony or crime involving moral turpitude,
whether or not sentence is imposed, who have
neither been denied nor issued a certificate by
the Office of Educator Quality, shall be placed
on the agenda of the board as soon as reason-
ably possible after submitting a complete
application. The applicant will be notified of
the date, time, and place of the board meeting.
Consideration by the board will consist of a
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review of the application and additional docu-
ments. The applicant will not have the oppor-
tunity to present additional evidence or testify.
The applicant will be notified in writing of
the decision of the board. Certification may
only be issued upon motion of the board
adopted by an unanimous affirmative vote of
those members present and voting.

(2) Any application for an educator certificate
submitted by an individual who has been sub-
ject to previous disciplinary action by the
board or by a licensing authority in another
state or political jurisdiction shall only be
granted by affirmative vote of the board.

(A) An application must be complete to go
to the board. A completed application shall
include:

1. Information regarding teaching certifi-
cates or similar titles and/or other professional
licenses or similar titles held, including but
not limited to, disciplinary actions, denials,
restrictions, revocations, voluntary surrenders,
suspensions, reprimands, and/or investiga-
tions;

2. A consent authorizing the depart-
ment, as it deems necessary or appropriate,
to make contact with, interview, consult,
obtain documentation and verification from
other persons and sources within or without
Missouri with respect to the applicant, and
the applicant’s request for certification;

3. Transcripts and other evidence neces-
sary to show compliance with all the require-
ments for certification that are in effect at the
time application for certification or recertifi-
cation is made;

4. Other information including recent
employment and references requested by the
department that may be deemed relevant to
the request for certification or recertification;
and

5. A completed background check
processed by the MSHP and/or the FBI.

(B) The completed application shall be
placed on the agenda of the board as soon as
reasonably possible. The applicant will be
notified of the date, time, and place of the
board meeting. Consideration by the board
will consist of a record review of the applica-
tion and related documents. The applicant will
not have the opportunity to present additional
evidence or testify. The applicant will be noti-
fied in writing of the decision of the board.

(3) Applicants who are denied by the Office
of Educator Quality will be advised in writ-
ing of the reason(s) why certification is
denied and at the same time will receive
notice of the process for appeal.

(A) The applicant, within thirty (30) days
of receipt of written notice of denial, may

request the commissioner of education to
review the decision of the Office of Educator
Quality. The applicant shall provide all docu-
mentation to be considered by the commis-
sioner of education or a designee in reviewing
the application.

(B) The commissioner of education will
notify the applicant in writing of the decision.

(C) If the commissioner of education
approves the decision of the Office of Educator
Quality in denying certification, the applicant,
within thirty (30) days from the date the com-
missioner sends written notice of the decision,
may file a written notice of appeal with the
board by addressing the notice to the secretary
of the State Board of Education, PO Box 480,
Jefferson City, MO 65102-0480. In addition to
stating the applicant’s desire to appeal the
denial of certification, the notice shall include
a statement of each reason the applicant relies
upon to demonstrate support for the reversal of
denial.

(D) The applicant’s appeal shall be placed
on the agenda of the board as soon as reason-
ably possible. The applicant will be notified of
the date, time, and place of the board meeting.

(E) The appeal will consist of a record
review of the application, related materials
reviewed by the commissioner of education,
and the applicant’s additional statements. The
applicant will not have the opportunity to pre-
sent additional evidence or testify. The appli-
cant will be notified in writing of the decision
of the board.

(4) Applications denied by the board are sub-
ject to judicial review by the circuit court.

AUTHORITY: sections 161.092 and 168.021,
RSMo Supp. 2014, and section 168.011,
RSMo 2000.* Original rule filed Feb. 27,
2013, effective Sept. 30, 2013. Amended:
Filed Dec. 9, 2015, effective July 30, 2016.

*Original authority: 161.092, RSMo 1963, amended 1973,
2002, 2003, 2013, 2014; 168.011, RSMo 1963, amended
1984; and 168.021, RSMo 1963, amended 1973, 1984,
1988, 1990, 1998, 2000, 2003, 2008, 2009, 2011, 2013,
2014.

5 CSR 20-400.130 Administrative Proce-
dures for Recertifying Teachers Whose
Certificates Have Been Revoked by the
State Board of Education
(Rescinded July 30, 2014)

AUTHORITY: sections 161.092, 168.011,
168.031, RSMo 1986, 168.021, RSMo Supp.
1990 and 168.071, RSMo Supp. 1993. This
rule previously filed as 5 CSR 80-800.060.
Original rule filed April 24, 1985, effective
Sept. 3, 1985. Moved to 5 CSR 20-400.130,
effective Aug. 16, 2011. Rescinded: Filed
Dec. 12, 2013, effective July 30, 2014.

5 CSR 20-400.140 Administrative Proced-
ures for Applicants Whose Certificates
Have Been Revoked by a Certificating
Authority Other Than the State Board of
Education

(Rescinded July 30, 2014)

AUTHORITY: sections 161.092, 168.011,
168.031, RSMo 1986, 168.021, RSMo Supp.
1990 and 168.071, RSMo Supp. 1993. This
rule previously filed as 5 CSR 80-800.070.
Original rule filed April 24, 1985, effective
Sept. 3, 1985. Moved to 5 CSR 20-400.140,
effective Aug. 16, 2011. Rescinded: Filed
Dec. 12, 2013, effective July 30, 2014.

5 CSR 20-400.150 Application for Certi-
ficate of License to Teach
(Rescinded June 30, 2020)

AUTHORITY: sections 168.011, 168.405,
and 168.409, RSMo 2000, and sections
161.092, 168.021, 168.071, 168.081, and
168.400, RSMo Supp. 2011. This rule previ-
ously filed as 5 CSR 80-800.200. Original
rule filed April 26, 2000, effective Nov. 30,
2000. Amended: Filed March 27, 2001,
effective Oct. 30, 2001. Amended: Filed Aug.
13, 2002, effective March 30, 2003.
Amended: Filed Sept. 12, 2003, effective
April 30, 2004. Amended: Filed Sept. 22,
2004, effective April 30, 2005. Amended:
Filed June 30, 2005, effective Jan. 30, 2006.
Amended: Filed April 4, 2007, effective Nov.
30, 2007. Amended: Filed Jan. 18, 2008,
effective Sept. 30, 2008. Amended: Filed Jan.
30, 2009, effective Aug. 30, 2009. Amended:
Filed Feb. 1, 2010, effective Sept. 30, 2010.
Moved to 5 CSR 20-400.150, effective Aug.
16, 2011. Amended: Filed Feb. 28, 2012,
effective Oct. 30, 2012. Rescinded: Filed
Oct. 25, 2019, effective June 30, 2020.

5 CSR 20-400.160 Application for Certi-
ficate of License to Teach for Administra-
tors

(Rescinded December 30, 2020)

AUTHORITY: sections 161.092, 168.021,
168.071, 168.081, and 168.400, RSMo
Supp. 2011, and sections 168.011, 168.405,
and 168.409, RSMo 2000. This rule previ-
ously filed as 5 CSR 80-800.220. Original
rule filed April 26, 2000, effective Nov. 30,
2000. Amended: Filed March 27, 2001,
effective Oct. 30, 2001. Amended: Filed Aug.
13, 2002, effective March 30, 2003.
Amended: Filed Sept. 12, 2003, effective
April 30, 2004. Amended: Filed Sept. 22,
2004, effective April 30, 2005. Amended:
Filed June 30, 2005, effective Jan. 30, 2006.
Amended: Filed April 4, 2007, effective Nov.
30, 2007. Amended: Filed Jan. 18, 2008,
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effective Sept. 30, 2008. Amended: Filed Jan.
30, 2009, effective Aug. 30, 2009. Amended:
Filed Feb. 1, 2010, effective Sept. 30, 2010.
Moved to 5 CSR 20-400.160, effective Aug.
16, 2011. Amended: Filed Feb. 28, 2012,
effective Oct. 30, 2012. Rescinded: Filed May
18, 2020, effective Dec. 30, 2020.

5 CSR 20-400.170 Application for a
Student Services Certificate of License to
Teach

(Rescinded December 30, 2020)

AUTHORITY: sections 161.092, 168.021,
168.071, 168.081, and 168.400, RSMo
Supp. 2011, and section 168.011, RSMo
2000. This rule previously filed as 5 CSR 80-
800.230. Original rule filed April 26, 2000,
effective Nov. 30, 2000. Amended: Filed
March 27, 2001, effective Oct. 30, 2001.
Amended: Filed Aug. 13, 2002, effective
March 30, 2003. Amended: Filed Sept. 12,
2003, effective April 30, 2004. Amended:
Filed Sept. 22, 2004, effective April 30,
2005. Amended: Filed June 30, 2005, effec-
tive Jan. 30, 2006. Amended: Filed April 4,
2007, effective Nov. 30, 2007. Amended:
Filed Jan. 18, 2008, effective Sept. 30, 2008.
Amended: Filed Jan. 30, 2009, effective Aug.
30, 2009. Moved to 5 CSR 20-400.170, effec-
tive Aug. 16, 2011. Amended: Filed Feb. 28,
2012, effective Oct. 30, 2012. Rescinded:
Filed May 18, 2020, effective Dec. 30, 2020.

5 CSR 20-400.180 Temporary Authoriza-
tion Certificate of License to Teach

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
procedures for a temporary authorization
certificate of license to teach when the appli-
cant is employed by a Missouri public school
district or accredited nonpublic school.

(1) An applicant for a Missouri temporary
authorization certificate of license to teach
(temporary authorization certificate) who
possesses good moral character may be grant-
ed a temporary authorization certificate upon
joint application with a Missouri public
school district or accredited nonpublic
school. The temporary authorization certifi-
cate is limited to the employing Missouri
public school district or accredited nonpublic
school.

(2) Applications for a Missouri temporary
authorization certificate shall be submitted on

the forms provided by the State Board of
Education (board).

(3) An application is not considered officially
filed with the board until it has been deter-
mined by the board or the Department of
Elementary and Secondary Education
(department) staff to be complete and the
application is submitted on the forms provid-
ed by the board, signed, and accompanied by
two (2) full sets of fingerprints with the
appropriate fee as set by the Missouri State
Highway Patrol (Highway Patrol) and/or the
Federal Bureau of Investigation (FBI), and
any other applicable forms. All information
should be received by the board within ninety
(90) days of the date of the application.

(A) The applicant is responsible for sub-
mitting the fingerprints in the manner accept-
able to the Highway Patrol and/or FBI and
the payment of any fees required by the
Highway Patrol and/or FBI.

(4) The applicant shall request that each state
or United States territory regulatory entity in
which a professional license including a cer-
tificate of license to teach is held or has ever
been held to submit verification of certifica-
tion or licensure directly to the department,
including information regarding any discipli-
nary action.

(5) The temporary authorization certificate
will not include the areas of elementary edu-
cation, grades 1-6; early childhood, birth-
grade 3; early childhood special education,
birth-grade 3; blind and low vision, birth-
grade 12; deaf and hard of hearing, birth-
grade 12; counselor, kindergarten-grade 8;
and counselor, grades 7-12. Applicants for
the areas of driver’s education, grades 9-12;
English language learners, kindergarten-
grade 12; gifted education, kindergarten-
grade 12; special reading, kindergarten-grade
12; and math specialist, grades 1-6 must hold
a professional teaching certificate of license
to teach.

(6) The applicant for a temporary authoriza-
tion certificate (excluding a temporary autho-
rization administrator and career education
certificate) must comply with the following
criteria:

(A) Possession of a baccalaureate or higher
degree from a regionally accredited college
or university in the subject area to be taught
or a closely related field or demonstration of
exceptional experience in the subject area to
be taught or demonstrate completion of a
minimum of twenty-four (24) semester hours
in the content area from a regionally accred-
ited college or university.

1. Applicants for a special education
temporary authorization certificate must pos-
sess a baccalaureate or higher degree from a
regionally accredited college or university;

(B) A content area grade point average of
3.00 or higher on a 4.0 scale;

(C) Submission of a joint application veri-
fying contracted employment with a Missouri
public school district or accredited nonpublic
school; and

(D) If this is the applicant’s initial certifi-
cate of license to teach, documentation of a
plan of study based upon required certifica-
tion competencies incorporated in classes
provided by an accredited college or universi-
ty. If the applicant holds an initial Missouri
professional or life certificate of license to
teach and is seeking an additional certificate
of license to teach, a transcript analysis from
the department based on the requirements set
forth by the board must be submitted.

(7) The applicant for a temporary authoriza-
tion administrator certificate must comply
with the following criteria:

(A) Possession of a valid Missouri profes-
sional teaching certificate of license to teach;

(B) Completion of three (3) years teaching
experience at the appropriate grade levels for
which the temporary authorization adminis-
trator certificate is sought in a public school
or an accredited nonpublic school, or a com-
bination of such schools;

(C) Possession of a master’s or higher
degree or currently enrolled in a state
approved master’s or higher degree program
for the preparation of a school administrator;
and

(D) Submission of a joint application veri-
fying contracted employment with a Missouri
public school district or accredited nonpublic
school.

(8) The applicant for a temporary authoriza-
tion career education certificate must comply
with the following criteria:

(A) Verification of one (1) of the following:

1. Possession of a baccalaureate or high-
er degree from a regionally accredited col-
lege or university in the subject area being
taught and four thousand (4,000) hours of
department approved, related occupational
experience obtained within the most recent
ten (10) years;

2. Possession of an associate’s degree
from a regionally accredited college or uni-
versity in the subject area being taught and
five thousand (5,000) hours of department
approved, related occupational experience
obtained within the most recent ten (10)
years;
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3. Six thousand (6,000) hours of depart-
ment approved, related occupational experi-
ence obtained within the most recent ten (10)
years; or

4. For the area of Junior Reserve Officer
Training Corps (ROTC), an official letter
from the appropriate branch of the armed ser-
vices indicating that the applicant is an
approved Junior ROTC instructor.

(9) The temporary authorization certificate
(excluding a temporary authorization admin-
istrator and career education certificate) is
valid for up to one (1) school year. It may be
renewed annually for three (3) subsequent
years by joint application from the certificate
holder and the employing Missouri public
school district or accredited nonpublic school
upon demonstration of the following:

(A) Continued contracted employment
with a Missouri public school district or
accredited nonpublic school;

(B) Documentation of successful perfor-
mance-based teacher evaluation based upon
the Missouri Educator Evaluation System by
the sponsoring Missouri public school district
or accredited nonpublic school;

(C) Documentation of participation in a
two (2) year mentoring program by the spon-
soring Missouri public school district or
accredited nonpublic school;

(D) Achievement of a score equal to or in
excess of the qualifying score on the required
exit assessment(s) as promulgated by the
rules adopted by the board; and

(E) Completion of nine (9) semester hours
of course work toward the professional cer-
tificate of license to teach in the area of
assignment based upon the requirements set
forth by the board.

(10) The temporary authorization administra-
tor certificate is valid for up to one (1) school
year and may be renewed annually for three
(3) subsequent years. It may be renewed
annually by joint application from the certifi-
cate holder and the employing Missouri pub-
lic school district upon demonstration of the
following:

(A) Continued contracted employment as
an administrator with a Missouri public
school district or accredited nonpublic
school;

(B) Documentation of participation in a
mentoring program by the sponsoring
Missouri public school district or accredited
nonpublic school; and

(C) Completion of nine (9) semester hours
of course work toward the administrator cer-
tificate of license to teach. The appropriate
hours will be determined by the state
approved program for the preparation of an

administrator certificate of license to teach as
defined in 5 CSR 20-400.610.

(11) The temporary authorization career edu-
cation certificate is valid for up to one (1)
school year. It may be renewed annually for
three (3) subsequent years by joint applica-
tion from the certificate holder and the
employing Missouri public school district or
accredited nonpublic school upon demonstra-
tion of the following:

(A) Continued contracted employment
with a Missouri public school district or
accredited nonpublic school;

(B) Documentation of successful perfor-
mance-based teacher evaluation based upon
the Missouri Educator Evaluation System by
the sponsoring Missouri public school district
or accredited nonpublic school;

(C) Documentation of participation in a
two (2) year mentoring program by the spon-
soring Missouri public school district or
accredited nonpublic school; and

(D) Completion of six (6) semester hours
of course work toward the career education
certificate of license to teach in the area of
assignment based upon the requirements as
defined in 5 CSR 20-400.660 through 5 CSR
20-400.680.

(12) An individual may qualify for a profes-
sional classification certificate of license to
teach upon documentation of the following:

(A) The certificate holder has been teach-
ing under a temporary authorization certifi-
cate of license to teach for a minimum of two
(2) years;

(B) Achievement of a score equal to or in
excess of the qualifying score on the required
exit assessment(s) as promulgated by the
rules adopted by the board;

(C) Documentation of successful perfor-
mance-based teacher evaluation based upon
the Missouri Educator Evaluation System by
the sponsoring Missouri public school district
or accredited nonpublic school;

(D) Documentation of participation in a
two (2) year mentoring program by the spon-
soring Missouri public school district or
accredited nonpublic school; and

(E) Documentation of completion of a min-
imum of twenty-four (24) semester hours in
the following professional education course
work (excluding an administrator and special
education temporary certificate):

1. Psychology of the Exceptional Child;

2. Behavioral Management Techniques;

3. Assessment, Student Data, and Data-
Based Decision-Making;

4. Instructional Strategies and
Techniques in the Content Area Specialty;

5. Methods of Teaching Reading at the

appropriate level;

6. Developmental Psychology at the
appropriate level;

7. English Language Learning; and

8. Cultural Diversity; or

(F) Documentation of completion of a min-

imum of twenty-nine (29) semester hours in
the following professional education course
work for a special education temporary
authorization certificate:

1. Psychology of the Exceptional Child;

2. Behavior Intervention Strategies;

3. Evaluation of Abilities and
Achievement (to include Intelligence
Testing);

4. Transition Processes, including

Career Education or Career Readiness;

5. Methods of Teaching Students in one
(1) of the following areas:

A. Cross-Categorical Disabilities; or
B. Severely Developmentally
Disabled;

6. Methods of Teaching Reading;

7. Analysis and Correction of Reading
Disabilities;

8. Methods of Teaching Mathematics;

9. Methods of Teaching Remedial
Mathematics;

10. Counseling Techniques or
Collaboration with Family, School, and
Community;

11. Selection and use of assistive tech-
nology such as augmentative communication
systems  (only for the  Severely
Developmentally Disabled certificate of
license to teach);

12. Alternative formats for communica-
tion including: nonverbal communication sys-
tems (only for the Severely Developmentally
Disabled certificate of license to teach);

13. Speech and Language Development
of the Exceptional Child;

14. Psychological Development of the
Child and Adolescent; and

15. Cultural Diversity.

(13) The holder of a temporary authorization
certificate shall ensure that the department
has their current legal name and address.

(A) A holder of a temporary authorization
certificate whose name is changed shall noti-
fy the department within ninety (90) days of
the name change and provide a copy of the
appropriate documents verifying the name
change.

(B) A holder of a temporary authorization
certificate whose address has changed shall
inform the department in writing of the
change within ninety (90) days of the effec-
tive date of the change.

(14) The applicant shall be informed of the
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decision regarding the application for a tem-
porary authorization certificate.

AUTHORITY: sections 161.092, 168.011,
168.071, and 168.081, RSMo 2016, and sec-
tion 168.021, RSMo Supp. 2020.* This rule
previously filed as 5 CSR 80-800.260.
Original rule filed April 26, 2000, effective
Nov. 30, 2000. Amended: Filed March 27,
2001, effective Oct. 30, 2001. Amended:
Filed Aug. 13, 2002, effective March 30,
2003. Amended: Filed Sept. 12, 2003, effec-
tive April 30, 2004. Amended.: Filed Sept. 22,
2004, effective April 30, 2005. Amended:
Filed June 30, 2005, effective Jan. 30, 2006.
Amended: Filed April 4, 2007, effective Nov.
30, 2007. Amended: Filed Jan. 18, 2008,
effective Sept. 30, 2008. Amended: Filed Jan.
30, 2009, effective Aug. 30, 2009. Amended.:
Filed Feb. 1, 2010, effective Sept. 30, 2010.
Moved to 5 CSR 20-400.180, effective Aug.
16, 2011. Amended: Filed Feb. 28, 2012,
effective Oct. 30, 2012. Amended: Filed June
13, 2019, effective Jan. 30, 2020. Amended:
Filed Nov. 2, 2020, effective May 30, 2021.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013, 2014; 168.011, RSMo 1963,
amended 1984; 168.021, RSMo 1963, amended 1973,
1984, 1988, 1990, 1998, 2000, 2003, 2008, 2009, 2011,
2013, 2014, 2018, 2020; 168.071, RSMo 1963, amended
1973, 1978, 1984, 1988, 1993, 1998, 2002, 2003, 2011,
2013, 2014; and 168.081, RSMo 1963, amended 1984,
2002, 2014.

5 CSR 20-400.190 Application for a Career
Education Certificate of License to Teach
(Rescinded December 30, 2020)

AUTHORITY: sections 161.092, 168.021,
168.071, and 168.081, RSMo Supp. 2011,
and section 168.011, RSMo 2000. This rule
previously filed as 5 CSR 80-800.270.
Original rule filed April 26, 2000, effective
Nov. 30, 2000. Amended: Filed March 27,
2001, effective Oct. 30, 2001. Amended:
Filed Aug. 13, 2002, effective March 30,
2003. Amended: Filed Sept. 12, 2003, effec-
tive April 30, 2004. Amended: Filed Sept. 22,
2004, effective April 30, 2005. Amended:
Filed June 30, 2005, effective Jan. 30, 2006.
Amended: Filed April 4, 2007, effective Nov.
30, 2007. Amended: Filed Jan. 18, 2008,
effective Sept. 30, 2008. Amended: Filed Jan.
30, 2009, effective Aug. 30, 2009. Amended:
Filed Feb. 1, 2010, effective Sept. 30, 2010.
Moved to 5 CSR 20-400.190, effective Aug.
16, 2011. Amended: Filed Feb. 28, 2012,
effective Oct. 30, 2012. Rescinded: Filed May
18, 2020, effective Dec. 30, 2020.

5 CSR 20-400.200 Application for an Adult
Education and Literacy Certificate of
License to Teach

(Rescinded December 30, 2020)

AUTHORITY: sections 161.092, 168.021,
168.071, and 168.081, RSMo Supp. 2011,
and section 168.011, RSMo 2000. This rule
previously filed as 5 CSR 80-800.280.
Original rule filed April 26, 2000, effective
Nov. 30, 2000. Amended: Filed March 27,
2001, effective Oct. 30, 2001. Amended:
Filed Aug. 13, 2002, effective March 30,
2003. Amended: Filed Sept. 12, 2003, effec-
tive April 30, 2004. Amended: Filed Sept. 22,
2004, effective April 30, 2005. Amended:
Filed June 30, 2005, effective Jan. 30, 2006.
Amended: Filed April 4, 2007, effective Nov.
30, 2007. Amended: Filed Jan. 18, 2008,
effective Sept. 30, 2008. Amended: Filed Jan.
30, 2009, effective Aug. 30, 2009. Amended:
Filed Feb. 1, 2010, effective Sept. 30, 2010.
Moved to 5 CSR 20-400.200, effective Aug.
16, 2011. Amended: Filed Feb. 28, 2012,
effective Oct. 30, 2012. Rescinded: Filed May
18, 2020, effective Dec. 30, 2020.

5 CSR 20-400.210 Application for Certifi-
cates of License to Teach on the Basis of
Certification by the American Board for
Certification of Teacher Excellence
(ABCTE)

PURPOSE: The state board of education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
Jor those certificates. This rule outlines the
procedures for applicants to acquire certifi-
cation through the American Board for
Certification of Teacher Excellence (ABCIE).

(1) In addition to all the criteria for applica-
tion provided under 5 CSR 80-800.200, an
initial four (4)-year certificate shall be issued
to an applicant who has successfully obtained
certification through the American Board for
Certification of Teacher Excellence (ABCTE)
and upon verification by the school principal
of sixty (60) contact hours in any one (1) of
the following areas:

(A) Sixty (60) contact hours in a public
school or accredited nonpublic school class-
room, of which at least forty-five (45) must
be teaching;

(B) Sixty (60) contact hours as a substitute
teacher in a public school or accredited non-
public school, with at least thirty (30) con-
secutive hours in the same classroom; or

(C) Sixty (60) contact hours of teaching as
a paraprofessional.

(2) Upon completion of the requirements list-

ed in section (1) of this rule and completion
of the requirements listed herein, an applicant
shall be eligible to apply for a career contin-
uous professional certificate:

(A) Completion of thirty (30) contact
hours of professional development within
four (4) years, which may include hours spent
in class in an appropriate college curriculum;

(B) Completion of four (4) years of depart-
ment-approved teaching experience;

(C) Development and implementation of a
professional development plan;

(D) Completion of two (2) years in a dis-
trict mentoring program approved by the state
board of education or the ABCTE;

(E) Participate in the district’s Perfor-
mance-Based Teacher Evaluations (PBTEs);
and

(F) Participation in a beginning teacher
assistance program.

(3) Certification authorized under this rule
shall not be granted for the areas of early
childhood education, elementary education,
or special education.

AUTHORITY: section 161.092, RSMo Supp.
2007.* This rule previously filed as 5 CSR
80-800.285. Original rule filed April 9,
2008, effective Oct. 30, 2008. Moved to 5
CSR 20-400.210, effective Aug. 16, 2011.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003.

5 CSR 20-400.220 Application for Substi-
tute Certificate of License to Teach

PURPOSE: This rule outlines the procedures
for application for a substitute certificate of
license to teach.

(1) An applicant for a substitute Missouri
certificate of license to teach who has suc-
cessfully completed sixty (60) semester hours
or more of college level credit from a region-
ally-accredited academic degree granting
institution recognized by the Department of
Elementary and Secondary Education
(department), or has a high school diploma,
General Education Diploma (GED), or High
School Equivalency Test (HiSET), and has
successfully completed a minimum of twenty
(20) clock hours of department-approved sub-
stitute teacher training that includes profes-
sionalism, honoring diversity, engaging stu-
dents, foundational classroom management
techniques, basic instructional strategies,
supporting students with special needs, and
working with at-risk youth may be granted a
substitute Missouri certificate of license to
teach pursuant to the rules promulgated by
the State Board of Education (board).
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(2) An applicant for a career/technical substi-
tute Missouri certificate of license to teach
who has successfully completed the following
may be granted a substitute Missouri certifi-
cate of license to teach pursuant to the rules
promulgated by the board:

(A) A bachelor’s degree in an area appro-
priate for the career/technical area sought
and four thousand (4,000) hours of depart-
ment approved, related occupational experi-
ence; or

(B) An associate’s degree in an area appro-
priate for the career/technical area sought
and five thousand (5,000) hours of depart-
ment approved, related occupational experi-
ence; or

(C) Six thousand (6,000) hours of depart-
ment approved, related occupational experi-
ence.

(3) Applicants may renew the substitute cer-
tificate of license to teach by completing the
following requirements:

(A) A new fingerprint background check
clearance every four (4) years or when
employed by a new school district; and

(B) One (1) hour of professional develop-
ment and/or district training annually.

(4) An application is not considered officially
filed with the board until it has been deter-
mined by the board or department staff to be
completed and the application is submitted on
the forms provided by the board, signed, and
accompanied by two (2) full sets of finger-
prints with the appropriate fee as set by the
Missouri State Highway Patrol (Highway
Patrol) and/or Federal Bureau of Investigation
(FBI) and any other applicable forms and/or
fees. All information should be received by
the board within ninety (90) days of the date
of the application.

(A) The applicant is responsible for sub-
mitting the fingerprints in the manner accept-
able to the Highway Patrol and/or FBI and
the payment of any fees required by the
Highway Patrol and/or FBI.

AUTHORITY: sections 161.092, 168.011,
168.071, and 168.081, RSMo 2016, and sec-
tion 168.021, RSMo Supp. 2021.* This rule
previously filed as 5 CSR 80-800.290.
Emergency rule filed July 30, 1999, effective
Aug. 9, 1999, expired Jan. 26, 2000.
Original rule filed July 30, 1999, effective
Feb. 29, 2000. Amended: Filed Sept. 12,
2003, effective April 30, 2004. Amended:
Filed June 30, 2005, effective Jan. 30, 2006.
Amended: Filed Feb. 1, 2010, effective Sept.
30, 2010. Moved to 5 CSR 20-400.220, effec-
tive Aug. 16, 2011. Amended: Filed May 2,
2019, effective Dec. 30, 2019. Amended:
Filed April 23, 2021, effective Dec. 30, 2021.

*Original authority: 161.092, RSMo 1963, amended 1973,
2002, 2003, 2013, 2014; 168.011, RSMo 1963, amended
1984; 168.021, RSMo 1963, amended 1973, 1984, 1988,
1990, 1998, 2000, 2003, 2008, 2009, 2011, 2013, 2014,
2018, 2020; 168.071, RSMo 1963, amended 1973, 1978,
1984, 1988, 1993, 1998, 2002, 2003, 2011, 2013, 2014;
and 168.081, RSMo 1963, amended 1984, 2002, 2014.

5 CSR 20-400.230 Discipline and Denial of
Certificates of License to Teach

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state,
establish requirements and qualifications for
those certificates and cause those certificates
to be revoked, suspended, invalidated or
deleted in a manner provided in state law.
This rule establishes procedures for action by
the State Board of Education.

(1) The State Board of Education (the board)
may discipline, refuse to issue, or renew a
certificate of license to teach for any one (1)
or combination of the following:

(A) An individual has pled guilty or been
found guilty of a felony or crime involving
moral turpitude whether or not sentence is
imposed;

(B) Certification was obtained through the
use of fraud, deception, misrepresentation or
bribery;

(C) Evidence of the certificate holder’s
incompetence, immorality, or neglect of duty;

(D) The certificate holder has been subject
to disciplinary action relating to certification
in another state upon grounds for which dis-
cipline is authorized in Missouri; and/or

(E) A certificate holder annulled a written
contract with the local board of education for
reasons other than election to the general
assembly, without the consent of the majority
of the local board members.

(2) School districts may file charges pursuant
to section (1).

(A) Charges must be in writing and signed
by the chief administrative officer of the
district or by the president of the board when
so authorized by a majority of the board in
those instances where the charges are filed by
or on behalf of the school district’s local
board of education.

(B) Charges filed by or on behalf of the
school district’s local board of education
must be sworn by the party(ies) making the
accusation, and filed with the Department of
Elementary and Secondary Education
(DESE).

(C) Charges may be filed by the attorney
general’s office on behalf of the school dis-
trict for any one or combination of the causes
in section (1) except annulment of a written
contract.

(3) DESE may file charges for any one or
combination of the causes in section (1),
other than annulment of a written contract.

(A) Charges must be in writing and signed
by legal counsel.

(4) Upon receipt of charges made pursuant to
section 168.071, RSMo and filed with
DESE, DESE shall provide at least thirty
(30) days notice to the parties and may con-
duct a hearing.

(5) Except as provided in sections (6) and (7),
the commissioner of education, or his/her
designee(s) (hearing officer), shall conduct
all hearings on charges filed to discipline a
certificate(s) of license to teach as provided in
section 168.071, RSMo. A transcript of the
hearing along with findings of fact and con-
clusions of law will be forwarded to the mem-
bers of the board. The board, at a regular
meeting, will render a decision based upon
the transcript of the hearing, exhibits and any
other information presented at the meeting.

(A) Where the underlying conduct or
action of the certificate holder is the basis of
charges filed and such conduct or action is
subject to pending criminal charges, the cer-
tificate holder may request in writing a
delayed hearing on advice of his/her legal
representation under the fifth amendment of
the Constitution of the United States.

1. The request shall be submitted to the
hearing officer, by the certificate holder or by
legal counsel.

2. The request shall provide documenta-
tion of the pending criminal charge and con-
tain a statement specifying what underlying
conduct or actions are subject to the pending
criminal charge.

(B) The hearing officer shall, based upon
the request, suspend the hearing process until
a trial is completed on the criminal charges.

(C) The hearing officer may accept into the
hearing record sworn testimony of a minor
child relating to misconduct received in any
court or administrative hearing.

(6) Upon documentation from a court of a
plea of guilty or conviction of the following
crime(s) whether or not sentence is imposed,
an individual’s certificate of license to teach
shall be revoked, or in the case of an appli-
cant, not issued:

(A) Murder 1st Degree;

(B) Murder 2nd Degree;

(C) Arson 1st Degree;

(D) Assault 1st Degree;

(E) Forcible Rape;

(F) Forcible Sodomy;

(G) Kidnapping;

(H) Robbery 1st Degree;

(D) Rape;

(J) Statutory Rape 1st Degree;
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(K) Statutory Rape 2nd Degree;
(L) Sexual Assault;
(M) Statutory Sodomy 1st Degree;
(N) Statutory Sodomy 2nd Degree;
(O) Child Molestation 1st Degree;
(P) Child Molestation 2nd Degree;
(Q) Deviate Sexual Assault;
(R) Sexual Misconduct Involving a Child;
(S) Sexual Misconduct 1st Degree;
(T) Sexual Abuse;
(U) Enticement of a Child;
(V) Attempting to Entice a Child;
(W) Incest;
(X) Abandonment of Child 1st Degree;
(Y) Abandonment of Child 2nd Degree;
(Z) Endangering the Welfare of a Child 1st
Degree;
(AA) Abuse of Child;
(BB) Child Used in a Sexual Performance;
(CC) Promoting Sexual Performance by a
Child;
(DD) Trafficking in Children; and
(EE) Offenses Involving Child Pornogra-
phy and Related Offenses:
1. Promoting obscenity 1st degree;
2. Promoting obscenity 2nd degree if
penalty is enhanced to Class D Felony;
3. Promoting child pornography 1st
degree;
4. Promoting child pornography 2nd
degree;
5. Possession of child pornography 1st
degree;
6. Possession of child pornography 2nd
degree;
7. Furnishing child pornography to a
minor;
8. Furnishing pornographic materials to
minors;
9. Coercing acceptance of obscene
material.

(7) An individual who has had their certifi-
cate(s) of license to teach revoked pursuant to
section (6) may appeal, in writing, said revo-
cation to the commissioner of education with-
in ninety (90) days of notice of the revoca-
tion. Upon receiving the intent to appeal, a
hearing will be held before a hearing officer.
The individual will be given not less than
thirty (30) days notice of the hearing, the
opportunity to be heard, and the opportunity
for witnesses. A transcript of the hearing
along with findings of fact and conclusions of
law will be forwarded to the members of the
board. The board, at a regular meeting, will
render a decision based upon the transcript of
the hearing, exhibits and any other informa-
tion presented at the meeting. The board’s
decision may be appealed to the circuit court
as provided in section (9).

(8) The board may suspend or revoke for a
specified time, or indefinitely, a certificate of

license to teach pursuant to the rules promul-
gated by the board. The board may also
accept a voluntary surrender or informally
settle a case through a consent agreement or
agreed settlement.

(9) Within thirty (30) days of the board’s final
decision, an individual may file a petition for
judicial review pursuant to sections 536.100
to 536.140, RSMo.

(10) When a local board of education learns
that a certificate holder has pled guilty or is
found guilty of any felony or misdemeanor
involving moral turpitude; whether or not sen-
tence is imposed under the laws of this state,
or any other state, of the United States or any
other country, the local board of education
shall immediately provide written notice to
DESE and the Office of the Attorney
General.
(A) Written notice shall contain the follow-

ing information, if known:

1. Certificate holder’s name;

2. Social Security number;

3. Date of birth;

4. Last known address; and/or

5. Information regarding the criminal
record.

AUTHORITY: sections 168.011, RSMo 2000
and 161.092, 168.021, 168.071 and 168.081,
RSMo Supp. 2003.* This rule previously filed
as 5 CSR 80-800.300. Emergency rule filed
March 22, 1999, effective April 1, 1999,
expired Sept. 27, 1999. Original rule filed
March 22, 1999, effective Sept. 30, 1999.
Amended: Filed Aug. 13, 2002, effective
March 30, 2003. Amended: Filed Sept. 12,
2003, effective April 30, 2004. Moved to 5
CSR 20-400.230, effective Aug. 16, 2011.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003; 168.011, RSMo 1963, amended 1984;
168.021, RSMo 1963, amended 1973, 1984, 1988, 1990,
1998, 2000, 2002; 168.071, RSMo 1963, amended 1973,
1978, 1984, 1988, 1993, 1998, 2002; and 168.081, RSMo
1963, amended 1984, 2002.

5 CSR 20-400.240 Deletion of Certificates
of License to Teach

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
under the provisions of section 168.021.1,
RSMo and to establish requirements and
qualifications for those certificates and cause
those certificates to be revoked, suspended,
invalidated or deleted in a manner provided
in section 168.071, RSMo. This rule estab-
lishes procedures for action by the State
Board of Education.

(1) A certificate holder requesting deletion of
a certificate(s) of license to teach and/or
endorsement(s) must submit a notarized
statement in the form required by the State
Board of Education specifically requesting
the deletion(s).

(2) In the event the individual is employed to
teach in any public school in Missouri, the
board of education of the employing school
district must formally approve and consent,
by majority vote, to the deletion sought by the
teacher. Upon written verification by the dis-
trict superintendent that the teacher has not
taught within the last three (3) years in the
specific subject matter area for which dele-
tion is requested, approval of the local board
of education is not required.

(3) Applicants applying for reissuance of
their certificate(s) of license to teach and/or
endorsement(s) which have been deleted pur-
suant to the rules promulgated by the state
board will be required to meet, in full, the
certification requirements that are in effect at
the time the new application is made.

AUTHORITY: sections 161.092, 168.011 and
168.081, RSMo 1994 and 168.021 and
168.071, RSMo Supp. 1998.* This rule pre-
viously filed as 5 CSR 80-800.310.
Emergency rule filed March 22, 1999, effec-
tive April 1, 1999, expired Sept. 27, 1999.
Original rule filed March 22, 1999, effective
Sept. 30, 1999. Moved to 5 CSR 20-400.240,
effective Aug. 16, 2011.

*Original authority: 161.092, RSMo 1963, amended
1973; 168.011, RSMo 1963, amended 1984, 168.021,
RSMo 1963, amended 1973, 1984, 1988, 1990, 1998;
168.071, RSMo 1963, amended 1973, 1978, 1984, 1988,
1993, 1998; and 168.081, RSMo 1963, 1984.

5 CSR 20-400.250 Certificate of License to
Teach Content Areas
(Rescinded August 30, 2019)

AUTHORITY: sections 161.092, 168.021,
168.071, 168.081, and 168.400, RSMo
Supp. 2011, and section 168.011, RSMo
2000. This rule previously filed as 5 CSR 80-
800.350. Original rule filed April 26, 2000,
effective Nov. 30, 2000. Amended Filed
March 27, 2001, effective Oct. 30, 2001.
Amended: Filed Aug. 13, 2002, effective
March 30, 2003. Amended: Filed Sept. 12,
2003, effective April 30, 2004. Amended:
Filed Sept. 22, 2004, effective April 30,
2005. Amended: Filed June 30, 2005, effec-
tive Jan. 30, 2006. Amended: Filed April 4,
2007, effective Nov. 30, 2007. Amended:
Filed Jan. 18, 2008, effective Sept. 30, 2008.
Amended: Filed Jan. 30, 2009, effective Aug.
30, 2009. Amended: Filed Feb. 1, 2010,
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(11/30/21)

CODE OF STATE REGULATIONS

"



5 CSR 20-400—DEPARTMENT OF ELEMENTARY AND
SECONDARY EDUCATION

Division 20—Division of Learning Services

effective Sept. 30, 2010. Moved to 5 CSR 20-
400.250, effective Aug. 16, 2011. Amended:
Filed Feb. 28, 2012, effective Oct. 30, 2012.
Rescinded: Filed Jan. 17, 2019, effective
Aug. 30, 2019.

5 CSR 20-400.260 Certificate of License to
Teach Classifications

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
classification of certificates of license to
teach.

PUBLISHER’S NOTE: The secretary of state
has determined that the publication of the
entire text of the material which is incorporat-
ed by reference as a portion of this rule would
be unduly cumbersome or expensive. This
material as incorporated by reference in this
rule shall be maintained by the agency at its
headquarters and shall be made available to
the public for inspection and copying at no
more than the actual cost of reproduction.
This note applies only to the reference mater-
ial. The entire text of the rule is printed here.

(1) Certificates of license to teach are issued
and renewed by the State Board of Education
(board) pursuant to the certification require-
ments found in the Compendium of Missouri
Certification Requirements (compendium),
which is incorporated by reference and made
a part of this rule, and the rules promulgated
by the board. Anyone interested in viewing or
requesting a copy of the compendium, pub-
lished by the Department of Elementary and
Secondary Education (revised February
2012), may contact the Educator Certification
Section, 205 Jefferson Street, PO Box 480,
Jefferson City, MO 65102-0480. This rule
does not incorporate any subsequent amend-
ments or additions.

(2) Effective dates for initial certificates of
license to teach, except for substitutes certifi-
cates of license to teach, are as follows:

(A) June 1, when the application is
received from May 1 through July 31;

(B) August 15, when the application is
received from August 1 through November
30; or

(C) January 1, when the application is
received from December 1 through April 30.

(3) If a certificate of license to teach is
renewed, except for a substitute certificate of
license to teach, the effective date of renewal
will be the date of expiration of the certificate

of license to teach, providing that the applica-
tion for renewal and supporting materials are
received by the Department of Elementary and
Secondary Education (DESE) prior to or on
the expiration date.

(A) If the renewal of the certificate of
license to teach is received by DESE within
eleven (11) months of the expiration date of
the certificate or a shorter time if specified in
the rules promulgated by the board, the effec-
tive date of renewal will be the certificate’s
expiration date.

(B) If an individual’s certificate of license
to teach renewal is received after the certifi-
cate has expired for more than eleven (11)
months or a shorter time if specified in the
rules promulgated by the board, the individ-
ual must meet the current certification
requirements as set forth in the compendium
unless extenuating circumstances exist and
the individual obtains the approval of the
commissioner of education.

(4) Certificates of license to teach may be
issued pursuant to the rules promulgated by
the board, to individuals in the following
classifications:

(A) Initial Professional Classification
(IPC); and/or

(B) Career Continuous Professional
Classification (CCPC) (doctoral applicants
are ineligible to advance to the CCPC level).

(5) For the purpose of this rule, one (1) con-
tact hour for professional development is
defined as—

(A) Sixty (60) minutes of professional
development; or

(B) One (1) hour college credit equals fif-
teen (15) contact hours of professional devel-
opment.

(6) Initial Professional Classification (IPC)—

(A) A four (4) year IPC classification will
be issued to applicants who meet the certifi-
cation requirements and possess less than
four (4) years of state-approved teaching
experience;

(B) During the valid dates of the IPC clas-
sification, the certificate holder shall com-
plete the following requirements:

1. Verification of four (4) years of state-
approved teaching experience;

2. Develop and implement a profession-
al development plan of at least thirty (30)
contact hours, approved by the employing
school district, to include clearly stated goals
for improvement and enrichment;

3. Participate in a mentoring program
for a minimum of two (2) school years, the
guidelines for which shall be established by
the local board of education;

4. Participate in a beginning teacher
assistance program designed in cooperation
with a Missouri teacher education program to
include, but not be limited to, assistance in
classroom management, instructional strate-
gies and ongoing support; and

5. Participate in the district’s Perfor-
mance-Based Teacher Evaluations (PBTEs);
and/or

(C) Individuals who have not been
employed in a school setting may renew their
certificate upon a showing of good cause and
the following:

1. Written request for renewal; and

2. Documentation of completion of a
plan to complete twenty-four (24) contact
hours of professional development within six
(6) months prior to or after returning to an
educational position.

(7) Career Continuous Professional Classifi-
cation (CCPC)—

(A) A CCPC classification will be issued
to an applicant upon completion and verifica-
tion of the following:

1. Four (4) years of state-approved
teaching experience;

2. The development and implementation
of a professional development plan of at least
thirty (30) contact hours approved by the
employing school district to include clearly
stated goals for improvement and enrichment;

3. Participation in a mentoring program
for a minimum of two (2) school years, the
guidelines for which shall be established by
the local board of education;

4. Participation in a beginning teacher
assistance program designed in cooperation
with a Missouri teacher education program to
include, but not be limited to, assistance in
classroom management, instructional strate-
gies and ongoing support; and

5. Participation in the district’s PBTEs;

(B) The CCPC classification is continuous
upon verification by the employing school
district that the certificate holder has com-
pleted fifteen (15) contact hours of profes-
sional development per school year;

1. Individuals possessing a CCPC who
do not complete fifteen (15) contact hours of
professional development each school year,
may within two (2) school years make up the
missing hours. The individual must first meet
the fifteen- (15-) hour requirement for the
current school year and then count the excess
hours as makeup hours;

2. A CCPC becomes inactive if the indi-
vidual does not make up the requisite hours
within two (2) school years; and/or

3. A CCPC may be reactivated by the
individual completing twenty-four (24) contact
hours of professional development within six
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(6) months prior to or after the reactivation of
the certificate. Failure of the individual to
complete the twenty-four (24) contact hours
within six (6) months will result in the certifi-
cate becoming inactive; and
(C) The CCPC holder is exempt from the

fifteen (15) contact hours of professional
development, if the holder has a local profes-
sional development plan in place with the
school and at least two (2) of the following:

1. Ten (10) years of state-approved
teaching experience;

2. A master’s degree from an accredited
college or university; and/or

3. Certification from the National Board
for Professional Teaching Standards, or for
school psychologists, the certificate of nation-
ally certified school psychologist issued by
the National Association of School
Psychologists (NASP), or for speech-lan-
guage pathologists, the certificate of clinical
competence in speech-language pathology
issued by the American Speech-Language-
Hearing Association (ASHA).

(8) Any level of a Missouri professional clas-
sification shall be extended for a teacher
whose service is interrupted due to a reduc-
tion in force (RIF) or military service.

(9) Individuals who have not been employed
in a school setting for three (3) or more
school years may reactivate the appropriate
level of professional classification certificate
of license to teach by completing twenty-four
(24) contact hours of professional develop-
ment within six (6) months prior to or after
returning to an educational position.

(10) The local district and teacher shall sub-
mit, on an upgrade application form provided
by DESE, a request for renewal and/or con-
tinuation of a particular classification level;
verification that the teacher has completed
the requirements of a particular classification
level and/or the request for advancement to
the next classification level.

(11) Any certificate holder denied certifica-
tion by the board pursuant to this rule may
appeal the decision pursuant to the rules pro-
mulgated by the board.

(12) Any certificate holder’s disagreement
with the school district’s verification of
requirements for the classification levels shall
be dealt with through an appeal process
developed by the school district’s local board
of education.

(13) Approved teaching experience, as
described in the rules promulgated by the
board, must be in Missouri public schools,

schools approved or accredited by the state
education agency in states other than
Missouri, or in nonpublic schools accredited
by an affiliate of the National Federation of
Nonpublic School State Accrediting Associa-
tions, or one (1) of the six (6) regional
accrediting associations for schools and col-
leges, or by the University of Missouri-
Columbia, or other schools accredited by a
DESE-approved accrediting agency which
incorporate standards that include an entry-
year mentor program, professional develop-
ment plans for faculty, in-service training for
faculty, and PBTEs. Teaching experience
must be contracted and at least half-time.
Substitute teaching or serving as a teacher’s
aide or assistant will not be counted as teach-
ing experience.

(14) Provisional certificates of license to
teach may be issued to an individual for two
(2) years and may be extended upon a show-
ing of good cause. Provisional certificates of
license to teach may be issued in the follow-
ing situations:

(A) A two- (2-) year provisional certificate
of license to teach may be issued to an indi-
vidual who has completed the academic
requirements for a certificate of license to
teach, but has not taken or passed the exit
assessment(s) designated by the board; or

(B) A two- (2-) year provisional certificate
of license to teach may be issued to an indi-
vidual who has been admitted into a state-
approved post-baccalaureate or alternative
professional education program at a Missouri
institution of higher education and is actively
engaged in coursework to satisfy the require-
ments of the program; or

(C) A two- (2-) year provisional certificate
of license to teach may be issued to an indi-
vidual who has completed a teacher prepara-
tion program and is generally within twelve
(12) semester hours of completion of the cer-
tification requirements as set forth in the
compendium.

(15) Administrator certificates of license to
teach may be issued to an individual and
renewed pursuant to the requirements found
in the compendium and the rules promulgated
by the board.

(16) Student services certificates of license to
teach may be issued to an individual and
renewed pursuant to the requirements found
in the compendium and the rules promulgated
by the board.

(17) Substitute certificates of license to teach
may be issued to an individual for four (4)
years pursuant to the requirements found in
the compendium and the rules promulgated

by the board.

(18) Career education certificates of license
to teach may be issued to an individual and
renewed pursuant to the requirements found
in the compendium and the rules promulgated
by the board.

(19) Adult education and literacy certificates
of license to teach may be issued to an indi-
vidual and may be renewed pursuant to the
requirements found in the compendium and
the rules promulgated by the board.

(20) Temporary authorization certificates of
license to teach may be issued to an individ-
ual for one (1) year and may be renewed pur-
suant to the requirements found in the com-
pendium and the rules promulgated by the
board.

AUTHORITY: sections 161.092, 168.021,
168.071, 168.081, and 168.400, RSMo
Supp. 2011, and sections 168.011, 168.128,
168.405, and 168.409, RSMo 2000.* This
rule previously filed as 5 CSR 80-800.360.
Original rule filed April 26, 2000, effective
Nov. 30, 2000. Amended: Filed March 27,
2001, effective Oct. 30, 2001. Amended:
Filed Oct. 25, 2001, effective June 30, 2002.
Amended: Filed Aug. 13, 2002, -effective
March 30, 2003. Amended: Filed Sept. 12,
2003, effective April 30, 2004. Amended:
Filed Sept. 22, 2004, effective April 30,
2005. Amended: Filed June 30, 2005, effec-
tive Jan. 30, 2006. Amended: Filed April 4,
2007, effective Nov. 30, 2007. Amended:
Filed Jan. 18, 2008, effective Sept. 30, 2008.
Amended: Filed Jan. 30, 2009, effective Aug.
30, 2009. Amended: Filed Feb. 1, 2010,
effective Sept. 30, 2010. Moved to 5 CSR 20-
400.260, effective Aug. 16, 2011. Amended:
Filed Feb. 28, 2012, effective Oct. 30, 2012.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003; 168.011, RSMo 1963, amended 1984,
168.021, RSMo 1963, amended 1973, 1984, 1988, 1990,
1998, 2000, 2003, 2008; 168.071, RSMo 1963, amended
1973, 1978, 1984, 1988, 1993, 1998, 2002, 2003;
168.081, RSMo 1963, amended 1984, 2002; 168.128,
RSMo 1969, amended 1983; 168.400, RSMo 1985,
amended 1990, 2002; 168.405, RSMo 1985, and 168.409,
RSMo 1985.

5 CSR 20-400.270 Fees

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
fees assessed.

(1) The State Board of Education (board)

JOHN R. ASHCROFT
Secretary of State
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shall establish fees sufficient to recover costs
of processing and issuing certificates of
license to teach. All applicants for a certifi-
cate of license to teach shall submit the
approved application accompanied by the
required fee.

(2) All fees are nonrefundable.

AUTHORITY: sections 168.011, 168.405,
and 168.409, RSMo 2000, and sections
161.092, 168.021, 168.071, 168.081, and
168.400, RSMo Supp. 2012.* This rule pre-
viously filed as 5 CSR 80-800.370. Original
rule filed April 26, 2000, effective Nov. 30,
2000. Amended: Filed Aug. 13, 2002, effec-
tive March 30, 2003. Amended: Filed Sept.
12, 2003, effective April 30, 2004. Moved to
5 CSR 20-400.270, effective Aug. 16, 2011.
Amended: Filed Dec. 3, 2012, effective June
30, 2013.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003; 168.011, RSMo 1963, amended 1984;
168.021, RSMo 1963, amended 1973, 1984, 1988, 1990,
1998, 2000, 2003, 2008, 2009, 2011; 168.071, RSMo
1963, amended 1973, 1978, 1984, 1988, 1993, 1998,
2002, 2003, 2011; 168.081, RSMo 1963, amended 1984,
2002; 168.400, RSMo 1985, amended 1990, 2002;
168.405, RSMo 1985; and 168.409, RSMo 1985.

5 CSR 20-400.280 Required Assessments
for Professional Education Certification in
Missouri

(Rescinded August 30, 2019)

AUTHORITY: sections 161.092, 168.021,
168.071, 168.081, and 168.400, RSMo
Supp. 2012, and sections 168.011, 168.405,
and 168.409, RSMo 2000. This rule previ-
ously filed as 5 CSR 80-800.380. Original
rule filed April 26, 2000, effective Nov. 30,
2000. Amended: Filed March 27, 2001,
effective Oct. 30, 2001. Amended: Filed
March 1, 2002, effective Sept. 30, 2002.
Amended: Filed Aug. 13, 2002, effective
March 30, 2003. Amended: Filed Sept. 12,
2003, effective April 30, 2004. Amended:
Filed Sept. 22, 2004, effective April 30,
2005. Amended: Filed June 30, 2005, effec-
tive Jan. 30, 2006. Amended: Filed April 4,
2007, effective Nov. 30, 2007. Amended:
Filed Jan. 18, 2008, effective Sept. 30, 2008.
Amended: Filed Jan. 30, 2009, effective Aug.
30, 2009. Amended: Filed Feb. 1, 2010,
effective Sept. 30, 2010. Moved to 5 CSR 20-
400.280, effective Aug. 16, 2011. Amended:
Filed Feb. 28, 2012, effective Oct. 30, 2012.
Amended: Filed Oct. 12, 2012, effective May
30, 2013. Rescinded: Filed Jan. 17, 2019,
effective Aug. 30, 2019.

5 CSR 20-400.290 Procedure for Potential
Candidates for Missouri Certificate of
License to Teach with a Criminal History
to Petition the State Board of Education
for Background Clearance

PURPOSE: This rule outlines the procedure
for a potential candidate for Missouri cer-
tificate of license to teach with a criminal
history to petition the State Board of
Education for a professional background
clearance.

(1) Potential candidates for a Missouri certifi-
cate of license to teach who are currently
enrolled in professional education courses in
conjunction with state-approved teacher
preparation programs may petition the State
Board of Education (board) for provisional
clearance of their background, enabling pos-
sible issuance of a Missouri certificate of
license to teach upon completion of their
teacher preparation program and pursuant to
the rules promulgated by the board.

(2) A potential candidate may apply to peti-
tion the board for background clearance by
completing and submitting the background
check form. The form is provided by the
board and may be obtained by writing the
Educator Certification Section of the
Department of Elementary and Secondary
Education (DESE) at PO Box 480, Jefferson
City, MO 65102, or the form may be down-
loaded from the Internet. The form contains
the following:

(A) Applicant’s full name, date of birth
and Social Security number;

(B) Applicant’s residential address;

(C) Details regarding teaching certificates
or similar titles and/or other professional
licenses or similar titles held, including but
not limited to disciplinary actions, denials,
restrictions, revocations, voluntary surren-
ders, suspensions, reprimands and/or investi-
gations;

(D) Details regarding being found guilty,
plea of guilty, receipt of a suspended imposi-
tion of sentence or entering a plea of nolo
contendere for any violation of any laws of a
state, the United States or any other country,
other than a traffic violation; and

(E) Details regarding any pending com-
plaints and/or investigations before any regu-
latory board or agency.

(3) A potential candidate wishing to petition
the board shall request and obtain documen-
tation of current enrollment in a professional
education course in conjunction with a state-
approved teacher preparation program from
the designated official of the institution.

(4) A potential candidate wishing to petition
the board for background clearance shall
request that each state or United States terri-
tory regulatory entity in which a professional
license including a certificate of license to
teach is held or has ever been held to submit
verification of certification or licensure
directly to DESE, including information
regarding any disciplinary action.

(5) The background check form is not consid-
ered officially filed with the board until it has
been determined by the board or DESE staff
to be complete and the application is submit-
ted on the forms provided by the board,
signed and accompanied by two (2) full sets
of fingerprints with the appropriate fee as set
by the Missouri State Highway Patrol
(Highway Patrol) and/or the Federal Bureau
of Investigation (FBI) and any other applica-
ble forms and/or fees. All information should
be received by the board within ninety (90)
days of the date of the application.

(A) The applicant is responsible for sub-
mitting the fingerprints in the manner accept-
able to the Highway Patrol and/or FBI and
the payment of any fees required by the
Highway Patrol and/or FBI.

AUTHORITY: sections 161.092, 168.021,
168.071 and 168.081, RSMo Supp. 2004 and
168.011, RSMo 2000.* This rule previously
filed as 5 CSR 80-800.400. Original rule
filed Jan. 19, 2000, effective Aug. 30, 2000.
Amended: Filed Sept. 12, 2003, effective
April 30, 2004. Amended: Filed Sept. 22,
2004, effective April 30, 2005. Moved to 5
CSR 20-400.290, effective Aug. 16, 2011.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003; 168.011, RSMo 1963, amended 1984;
168.021, RSMo 1963, amended 1973, 1984, 1988, 1990,
1998, 2000, 2003; 168.071, RSMo 1963, amended 1973,
1978, 1984, 1988, 1993, 1998, 2002, 2003; and 168.081,
RSMo 1963, amended 1984, 2002.

5 CSR 20-400.300 Procedures and
Standards for Approval of Professional
Education Programs in Missouri
(Rescinded October 30, 2020)

AUTHORITY: sections 161.092 and 168.021,
RSMo Supp. 2005 and 161.097 and 161.099,
RSMo 2000. This rule was previously filed as
5 CSR 80-800.015 and 5 CSR 80-805.015.
Original rule filed Sept. 29, 1986, effective
Jan. 12, 1987. Amended: Filed Aug. 1, 1988,
effective Nov. 25, 1988. Amended: Filed April
25, 1990, effective Sept. 28, 1990. Amended.:
Filed Oct. 31, 1996, effective June 30, 1997.
Amended: Filed Dec. 23, 1998, effective Aug.
30, 1999. Amended: Filed July 28, 2000,
effective Feb. 28, 2001. Amended: Filed Sept.
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24, 2002, effective April 30, 2003. Amended.:
Filed April 5, 2004, effective Nov. 30, 2004.
Amended: Filed July 14, 2006, effective Feb.
28, 2007. Moved to 5 CSR 20-400.300, effec-
tive Aug. 16, 2011. Rescinded: Filed March
20, 2020, effective Oct. 30, 2020.

5 CSR 20-400.310 Basic Education Com-
petencies Required Prior to Admission to
Approved Teacher Education Programs in
Missouri

(Rescinded October 30, 2020)

AUTHORITY: sections 161.092, 168.021,
and 168.400, RSMo Supp. 2012, and section
168.011, RSMo 2000. This rule was previ-
ously filed as 5 CSR 80-800.050 and 5 CSR
80-805.020. Original rule filed Aug. 15,
1983, effective Dec. 12, 1983. Emergency
amendment filed Sept. 2, 1988, effective
Sept. 13, 1988, expired Nov. 24, 1988.
Amended: Filed Aug. 1, 1988, effective Nov.
25, 1988. Amended: Filed Oct. 1, 1991,
effective March 9, 1992. Amended: Filed
Dec. 19, 1995, effective July 30, 1996.
Moved to 5 CSR 20-400.310, effective Aug.
16, 2011. Amended: Filed Aug. 28, 2012,
effective March 30, 2013. Rescinded: Filed
March 20, 2020, effective Oct. 30, 2020.

5 CSR 20-400.320 Innovative and Alter-
native Professional Education Programs
(Rescinded October 30, 2020)

AUTHORITY: sections 161.097 and 168.011,
RSMo 2000 and 161.092, 168.021 and
168.081, RSMo Supp. 2005. This rule previ-
ously filed as 5 CSR 80-805.030. Original
rule filed Oct. 25, 2001, effective June 30,
2002. Amended: Filed April 27, 2006, effec-
tive Nov. 30, 2006. Moved to 5 CSR 20-
400.320, effective Aug. 16, 2011. Rescinded:
Filed March 20, 2020, effective Oct. 30,
2020.

5 CSR 20-400.330 Clinical Experience
Requirements for Candidates in Profes-
sional Education Programs

PURPOSE: This rule establishes clinical
experience requirements for candidates in
professional education programs approved by
the State Board of Education in all baccalau-
reate degree granting four- (4-) year colleges
and universities in Missouri.

(1) For the purpose of this rule, unless the
context clearly requires otherwise, the fol-
lowing terms shall mean:

(A) Accredited nonpublic school. A school
that has met the standards of a state recog-
nized accrediting agency and has received the
approval of such agency;

(B) Board. Missouri State Board of
Education;

(C) Clinical experiences. Supervised stu-
dent teaching or internships that are conduct-
ed in approved educational settings such as a
public or accredited nonpublic school or
classroom. Students in professional education
programs are immersed in the learning com-
munity and are provided opportunities to
develop and demonstrate competence in the
professional roles for which they are prepar-
ing;

(D) Clinical faculty. Faculty from schools,
preschool-grade twelve (12), and institutions
of higher education responsible for instruct-
ing, supervising, and assessing preservice
education students during student teaching
assignments, internships, or other field expe-
riences;

(E) Cooperating teacher. A teacher with at
least three (3) years experience in a public or
accredited nonpublic school setting, having
professional classification certification in the
content area and grade range being taught,
with whom preservice students are placed for
student teaching or other field experiences to
fulfill the requirements of a professional edu-
cation program;

(F) Field experiences. Venues in which
students in professional education programs
may observe, assist, tutor, instruct, and/or
conduct research. Field experiences may
occur in off-campus settings such as public or
accredited nonpublic schools or classrooms;

(G) Internship. A post-licensure or gradu-
ate clinical experience under the supervision
of clinical faculty; may also refer to a preser-
vice clinical experience;

(H) Mentor. An experienced teacher,
administrator, or other school professional
with appropriate certification who provides
support to a beginning educator by providing
instruction, coaching, counseling, or other
assistance in the performance of his/her
duties and responsibilities;

(I) Preservice. The period of time during
which a student is undergoing professional
training to become a teacher, administrator,
or other certificated school employee; and/or

(J) Teacher assistant. An individual who is
serving in a classroom under the supervision
of a certificated teacher with responsibilities
comparable to a certificated teacher in a pub-
lic school or accredited nonpublic school set-
ting.

(2) Each institution of higher education offer-
ing professional education program(s) for

teacher certification shall require preservice
teacher education students to complete clini-
cal and other field experiences under the
supervision of a qualified cooperating teacher
and a qualified clinical faculty member from
the institution’s professional education pro-
gram in accordance with rules promulgated
by the board, with the following exception:

(A) Programs having preservice teacher
education students who have been employed
in public or accredited nonpublic schools for
at least two (2) years as teacher assistants
shall accept such experiences in lieu of the
conventional student teaching requirement if
the following conditions are met:

1. The preservice student’s experience
as a teacher assistant was concurrent with the
student’s participation in the professional
education program and in the same content
area and grade range for which the student is
seeking certification;

2. The teacher assistant shall have con-
ducted teaching activities comparable to
those required for other preservice education
students in conventional student teaching
placements and demonstrating similar com-
petencies;

3. The teacher with whom the teacher
assistant served meets the qualifications for a
cooperating teacher, as defined in this rule;

4. The teacher with whom the teacher
assistant served has been provided training
for observing and evaluating the assistant’s
teaching practice through the institution pro-
viding the assistant’s professional education
program or through the school or district’s
mentor training program; and

5. The teacher assistant has been work-
ing with permission and under the authority
of the principal of the school or a designee.

AUTHORITY: sections 161.092, 161.097,
161.099, and 168.400, RSMo 2016, and sec-
tion 168.021, RSMo Supp. 2019.* This rule
previously filed as 5 CSR 80-805.040.
Original rule filed Sept. 24, 2002, effective
April 30, 2003. Moved to 5 CSR 20-400.330,
effective Aug. 16, 2011. Amended: Filed Jan.
14, 2020, effective Sept. 30, 2020.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013, 2014; 161.097, RSMo 1985,
amended 2014; 161.099, RSMo 1993; 168.021, RSMo
1963, amended 1973, 1984, 1988, 1990, 1998, 2000,
2003, 2008, 2009, 2011, 2013, 2014, 2018; and 168.400,
RSMo 1985, amended 1990, 2002.

5 CSR 20-400.340 Administrative Proce-
dures for the Teacher Education Scholar-
ship Program

(Rescinded March 30, 2013)

AUTHORITY: sections 160.276, 160.278,
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160.281, and 160.283, RSMo 2000. This rule
previously filed as 5 CSR 80-850.010.
Original rule filed Dec. 2, 1985, effective
Feb. 24, 1986. Amended: Filed Aug. 1, 1989,
effective Nov. 27, 1989. Rescinded and read-
opted: Filed March 29, 2002, effective Oct.
30, 2002. Moved to 5 CSR 20-400.340, effec-
tive Aug. 16, 2011. Rescinded: Filed Aug. 28,
2012, effective March 30, 2013.

5 CSR 20-400.350 Administrative Pro-
cedures for the Minority Teaching Scholar-
ship Program

(Rescinded March 30, 2013)

AUTHORITY: sections 161.415, 161.418,
161.421, and 161.424, RSMo 1994. This rule
previously filed as 5 CSR 80-850.015.
Emergency rule filed July 19, 1995, effective
July 29, 1995, expired Nov. 25, 1995.
Original rule filed May 24, 1995, effective
Jan. 30, 1996. Moved to 5 CSR 20-400.350,
effective Aug. 16, 2011. Rescinded: Filed
Aug. 28, 2012, effective March 30, 2013.

5 CSR 20-400.360 Missouri Critical
Teacher Shortage Forgivable Loan Program
(Rescinded December 30, 2021)

AUTHORITY: sections 161.092 and 168.600,
RSMo 2000. This rule previously filed as 5
CSR 80-850.025. Original rule filed June 28,
2001, effective Jan. 30, 2002. Moved to 5
CSR 20-400.360, effective Aug. 16, 2011.
Rescinded: Filed May 14, 2021, effective
Dec. 30, 2021.

5 CSR 20-400.370 Missouri Career Deve-
lopment and Teacher Excellence Plan

PURPOSE: Sections 168.500-168.515,
RSMo establish a career advancement pro-
gram, the Missouri Career Development and
Teacher Excellence Plan, referred to as the
career ladder program. Participation by local
school districts in the Career Ladder
Program shall be voluntary. The Career
Ladder Program is a matching program of
variable matched rates established by statute.
The general assembly makes an annual
appropriation for the purpose of providing
the state's share of the Career Ladder
Program. This rule sets forth guidelines for
local district participation in the Career
Ladder Program.

(1) For the purpose of this rule, unless the

context clearly requires otherwise, the fol-
lowing terms shall mean:

(A) Career ladder salary supplement—The
district may establish a salary supplement up
to fifteen hundred dollars ($1,500) for Career
Stage 1 teachers, three thousand dollars
($3,000) for Career Stage II teachers and five
thousand dollars ($5,000) for Career Stage III
teachers. The state’s payment is contingent
upon appropriations for this purpose;

(B) Department—The Department of
Elementary and Secondary Education;

(C) Eligible district—A school district
which has adopted a local district career lad-
der plan and had that plan approved by the
department according to standards and proce-
dures established in this rule;

(D) Participating teacher—An individual
employed full-time by a school district who is
certificated under rules governing teacher
certification to serve as a classroom teacher,
librarian, guidance counselor, school psycho-
logical examiner, parents as teachers educa-
tor, school psychologist, special education
diagnostician, or speech pathologist and is on
the district salary schedule and, as verified by
a school district, has met criteria established
for the career ladder; and

(E) School district—A school or group of
schools governed by a locally elected board
of education or the State Board of Education
and operated at public expense.

(2) The department will provide school dis-
tricts a model career ladder, guidelines and
criteria for school district plans which meet
the requirements established by statute and
this rule.

(3) Each local school district desiring to par-
ticipate in the Career Ladder Program shall
submit an application and district plan to the
Division of Urban and Teacher Education
prior to July 15, 1996 and April 15 in subse-
quent years.

(4) Upon receipt of the school district’s
career ladder application, the Division of
Urban and Teacher Education will review
plans for eligibility to participate in the vari-
able match rate program. The local district’s
career ladder plan will be evaluated to deter-
mine compliance with applicable statutes and
standards and procedures established in the
Criteria for Local District Career Ladder
Plans (Appendix A).

(5) School districts will be notified of neces-
sary modifications, eligibility or denial prior

to August 1, 1996 and June 30, in subsequent
years.

(6) Each eligible district shall identify partic-
ipating teachers on Core Data collection
forms provided by the department.

(7) Upon receipt of the Core Data informa-
tion, the department will compile a list of
participating teachers and determine the state
portion of the career ladder salary supple-
ment according to the variable matching rate
provisions of the law. The department will
send to each district the list of participating
teachers. The district will correct as neces-
sary, verify this list and certify its accuracy to
the commissioner of education on or before
March 15.

(8) Upon receipt of the certified list, the
department will schedule one (1) payment to
occur in July in concert with regular payment
of foundation program funds, contingent
upon appropriations for this purpose, partici-
pating districts shall receive the appropriate
reimbursement for Career Ladder Stage I in
the first year of participation; Stages I and II
in the second year; and Stages I, II and III in
the third year.

(9) Eligible districts receiving career ladder
salary supplements shall pay to each teacher
an amount specified in the district application
not to exceed the amounts provided by section
168.515(1), RSMo. If staffing/eligibility
changes occur subsequent to the certification
of the career ladder entitlement which cause
the district to receive more or fewer funds
necessary to implement the provisions of sec-
tion 168.515, RSMo, the department shall be
notified, with the modifications to Career
Ladder Payment form by September 1, and
the department will make an offsetting cor-
rection on the ensuing payment.

(10) Independent auditors retained by local
districts will be responsible to examine district
payroll records to determine if the proper
career ladder supplemental pay has actually
been paid to participating teachers as certified
by the district to the department. Instances of
noncompliance should be set forth in the
audit report in the accountant’s report on
state and federal compliance.

AUTHORITY: sections 168.500-168.515,
RSMo 1994.* This rule previously filed as 5
CSR 80-850.030. Original rule filed Feb. 26,
1986, effective May 29, 1986. Amended:

16

CODE OF STATE REGULATIONS

(11/30/21) JOHN R. ASHCROFT

Secretary of State



Chapter 400—Office of Educator Quality

5 CSR 20-400 gsn

Filed Aug. 31, 1992, effective April 8, 1993.
Amended: Filed Sept. 27, 1995, effective
March 30, 1996. Moved to 5 CSR 20-
400.370, effective Aug. 16, 2011.

*Original authority: 168.500, RSMo 1985, amended
1986, 1993, 1996; 168.505, RSMo 1985, amended 1993;
168.510, RSMo 1985, amended 1996, and 168.515, RSMo
1985, amended 1993, 1996.

JOHN R. ASHCROFT (11/30/21)
Secretary of State
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APPENDIX A
Criteria for Local District Career Ladder Plans
REQUIRED ELEMENTS OF THE DISTRICT CAREER LADDER PLAN

The local district shall develop and submit to the Department of Elementary and Secondary Education a District Career Ladder Plan
(DCLP). This plan will provide the organizational basis for the district's career ladder. Development of a career ladder is voluntary for local
school districts. When districts establish a career ladder plan, they also must accept the responsibility of raising the local portion of the funding.
Teachers who clearly meet the Qualifications and Responsibilities established as specific criteria (168.500.2(3), RSMo) for the district Career
Ladder shall have a reasonable expectation of participating on the career ladder.

I. The DCLP shall contain a statement requiring that all responsibilities in the teacher's Career Development Plan directly and
obviously relate to improvement of programs and services for students as outlined in the District School Improvement Plan,
Curriculum Development Plan, Professional Development Plan, Missouri School Improvement Program or instructional improve-
ment.

II. The DCLP shall contain three (3) stages and the qualifications for each stage. The annual supplemental pay shall not exceed
$1,500 for Stage I, $3,000 for Stage II, or $5,000 for Stage III. The state’s payment is contingent upon appropriations for this
purpose (168.515.1., RSMo). This supplemental pay shall be in addition to that which the teacher would normally be accorded
by the district's salary schedule (168.505.1., RSMo).

III. Each career ladder stage shall contain specific qualifications to be completed prior to application (168.500.2., RSMo). These
qualifications shall include:
A. Five (5) years of teaching experience in Missouri public schools for Stage I (168.500.2(5), RSMo).
B. A clearly defined level of performance relative to the district’s Performance Based Teacher Evaluation (PBTE) process for
each stage on the career ladder (168.500.2(3), RSMo).

As stated in the state Model for PBTE, the EXPECTED PERFORMANCE LEVEL is a designation accorded to an

EFFECTIVE teacher. Performance which clearly meets the district’s expected performance level shall be required

for Stage I and performance which meets and exceeds the expected level shall be required for Stages II and III:

o At Stage I, the teacher shall show evidence of performance at the expected level on all of the criteria on the most

recent final evaluation instrument in the district’s PBTE system.

e Stage II, the teacher shall show evidence of performance at the expected level on all of the criteria on the most
recent final evaluation instrument and above the EXPECTED level on 10% of the evaluative criteria included in the
district’s PBTE system with at least one (1) of the criteria in the area of instructional process for teachers and librar-
ians, guidance counseling process for counselors and the process area most closely related to specific job perfor-
mance as it relates to students for school psychological examiners, parents as teachers educators, school psycholo-
gists, special education diagnosticians and speech pathologists.

At Stage III, the teacher shall show evidence of performance at the expected level on all of the criteria on the most
recent final evaluation instrument and above the EXPECTED level on 15% of the summative evaluative criteria
included in the district’s PBTE system with at least one (1) of the criteria in the area of instructional process for
teachers and librarians, guidance counseling process for counselors and the process area most closely related to
specific job performance as it relates to students for school psychological examiners, parents as teachers educators,
school psychologists, special education diagnosticians and speech pathologists.
In the PBTE system, the key emphasis is on the EXPECTED level of performance (EFFECTIVE teaching) and the
percentage figures should be viewed as significant performance above the EXPECTED level. Unless otherwise approved
by the department, the DCLP shall require no more than the percentages stated above.
C. A Career Development Plan to be organized by the teacher.
The Career Development Plan shall contain the responsibilities to be completed by the teacher while on the career
ladder, and provisions for verifying completion of these responsibilities. Following approval by the district, these
plans may be amended for good cause.
® To qualify for Stage II, a teacher shall have completed a Career Development Plan and two (2) years of service on
Stage I of the career ladder. One (1) year of service on the previous stage may be waived by the local Board of
Education based upon a total of seven (7) years teaching in the public schools.
® To qualify for Stage III, a teacher must have completed a Career Development Plan and three (3) years service on Stage
IT of the career ladder. Two (2) years of this service on the previous stage may be waived by the local Board of
Education based upon a total of ten (10) years teaching in the public schools.
D. Appropriate certification in subject area for each teacher, except upon good cause shown (168.500.2., RSMo).
E. Full-time regular length contract.
F. The DCLP may contain additional qualifications deemed appropriate by the local Board of Education to the extent they
are consistent with the provisions of 168.500—168.515, RSMo.

18 CODE OF STATE REGULATIONS (11/30/21) JOHN R. ASHCROFT
Secretary of State



Chapter 400—Office of Educator Quality 5 CSR 20-400 gsn

Iv.

VI

VII.

VIII.

IX.

XI.

Each career ladder stage shall contain responsibilities commensurate and adjustable to the compensation offered for that stage
that will be completed by the teacher while on the career ladder. These responsibilities shall directly and obviously relate to the
improvement of programs and services for students as outlined in the District School Improvement Plan, Curriculum
Development Plan, Professional Development Plan, Missouri School Improvement Program or instructional improvement.
Responsibilities shall be detailed in the teacher’s Career Development Plan.

. The local school district shall show evidence of teacher, administrator, and patron involvement in the development of the DCLP.

Teachers selected for involvement should be chosen by teachers in the district.

A Career Ladder Review Committee, consisting of teachers selected by other teachers in the district and administrators shall pre-
sent to the local board a list of Career Ladder participants that have been approved for payment.

The DCLP shall contain provisions for assessment of the district’s career ladder. Plans will be made for periodic assessment of
the district's career ladder under the direction of the local board of education with assistance from administrators, teachers, and
patrons. Criteria for assessment shall include, but not be limited to, benefits for schools and students, and teacher interest and
participation.

The DCLP shall contain the instrument, procedures and forms used in the district’s PBTE process.

The DCLP shall contain evidence of continuous training for evaluators in PBTE. This training shall be comprehensive in nature
and include, but not be limited to, knowledge of effective teaching, formative observation, summative evaluation and assistance
to teachers in improvement of instruction. Training shall also address procedures for consistency and reliability among evalua-
tors.

. The DCLP shall contain procedures for appealing decisions made regarding approval or denial of application and placement on

the career ladder (168.510, RSMo), including the right to substantive and procedural appeals of the PBTE. Procedures shall
include, but not necessarily be limited to, the following:
A. An opportunity to have the decision reviewed by the authority/committee rendering the initial decision;
B. An opportunity to have the decision rendered in “A” reviewed by the superintendent of schools; and
C. An opportunity to have the decision rendered in “B” reviewed by the local board of education.
Appeal procedures shall be implemented in a timely fashion. All decisions made with respect to a teacher's application
to, and placement on, any stage of the career ladder shall be based on the qualifications for that stage as stated in the DCLP.

The DCLP shall contain provisions for recognition of teacher mobility from one participating district to another within this state
(168.500.4., RSMo).

The Department of Elementary and Secondary Education will periodically review local district plans and will collect information from local
districts regarding the career ladder process. The local district must advise the department regarding amendments to the DCLP adopted by the
local board of education following approval of the original DCLP by the department.

JOHN R. ASHCROFT (11/30/20) CODE OF STATE REGULATIONS 19
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5 CSR 20-400.375 Districts Effectively
Evaluating Educators

PURPOSE: The growth and learning of chil-
dren is the primary responsibility of those
who teach in our classrooms and lead our
schools. Student growth and learning can be
observed and measured. Educators, in part-
nership with students, parents, and communi-
ty, are accountable for ensuring the improve-
ment of student achievement. Effective educa-
tor evaluation systems promote the improve-
ment of professional practice resulting in the
improvement of student performance.

(1) Pursuant to section 168.128, RSMo, the
board of education of each school district shall
maintain a comprehensive, performance-based
evaluation for each teacher employed by the
district. It is required that these evaluations
shall be ongoing and of sufficient specificity
and frequency to provide for demonstrated
standards of competency and academic ability.
With the primary goal of improving educator
quality to promote high levels of student learn-
ing, the Department of Elementary and
Secondary Education (department) establishes
the following principles of effective evaluation:

(A) The evaluation process should use
research-based performance targets aligned
with state model teacher and leader standards;

(B) The evaluation process should establish
indicators of performance articulated across
differentiated levels with standards specifying
expectations at all levels of practice;

(C) The evaluation process should be
aligned with the probation period for the edu-
cator as specified in state law and provide for
the accurate and appropriate accumulation of
performance data;

(D) The evaluation process should use stu-
dent growth in learning as a significant con-
tributing factor in the evaluation of practice at
all levels, using a wide variety of student per-
formance measures;

(E) The evaluation process should assess
performance on a regular basis, providing
timely feedback from multiple sources that
promotes formative development at all career
stages and supporting overall improvement;

(F) The evaluation process should be
designed to ensure that evaluators who collect
evidence of performance and provide feedback
are highly trained and objective, ensuring that
ratings are fair, accurate, and reliable; and

(G) The evaluation process should be
designed to guide district decisions regarding
determinations of status, recognition, develop-
ment, interventions, and policies that impact
student learning in the system.

(2) These essential principles outlined here are
the overall framework of Missouri’s model

Educator Evaluation System. School districts
not electing to adopt the state model shall
align their local evaluation process to these
same principles and shall submit their process
to the department for review and approval.

AUTHORITY: section 161.092, RSMo Supp.
2013, and section 168.128, RSMo 2000.*
Original rule filed Oct. 29, 2013, effective
April 30, 2014.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013 and 168.128, RSMo 1969,
amended 1983.

5 CSR 20-400.380 Mentoring Program
Standards

PURPOSE: This rule clarifies the standards
for school districts and charter schools men-
toring programs.

(1) A successful school district and charter
school mentoring program shall include, but
may not be limited to, the standards listed
below:

(A) An introduction to the cultural envi-
ronment of the community, school district
and charter school, school building, and
classroom that—

1. Introduces school district and charter
school policies, procedures, and mission (edu-
cator and student handbooks, Comprehensive
School Improvement Plan (CSIP), goals,
etc.);

2. Introduces community characteris-
tics/norms/local expectations (community
tour, housing, medical facilities, faith com-
munity, etc.);

3. Encourages membership and partici-
pation in professional organizations at school
district and charter school levels and
state/national levels;

4. Addresses issues of diversity and
equity;

5. Provides a systematic and ongoing
process of introduction to data analysis,
assessment practice and process, etc. (not a
one- (1-) day workshop);

6. Includes school district and charter
school initiatives and parental feedback; and

7. Defines professional, educational,
and school district and charter school
acronyms;

(B) A systemic and ongoing program
review/evaluation by all stakeholders—

1. Identifies all stakeholders;

2. Identifies mentoring characteristics,
outcomes, assessment tools, and timelines;

3. Gathers regular systematic, qualita-
tive and quantitative feedback from mentor,
mentee, and administrators to determine if

mentoring is working;

4. Is based on a foundation of best prac-
tices;

5. Requires independent/anonymous exit
interviews of staff (may be connected to
beginning educators’ survey at state level) so
clear reasons for staff departures can be
determined;

6. Is supported by central office and
school board—as evidenced by trend data;
and

7. Is included in broader Professional
Development program evaluation (locally and
on Missouri School Improvement Program
(MSIP) reviews);

(C) An individualized plan for beginning
educators that aligns with the school district’s
and charter school’s goals and needs that—

1. Is aligned with a school district and
charter school evaluation tool that is aligned
with the Essential Principles of Effective
Evaluation as evidenced by Screen 18a of the
Core Data System;

2. Is a systematic and specific two- (2-)
year mentoring and professional growth plan
that identifies priority indicators for begin-
ning educators;

3. Aligns with a school district and char-
ter school CSIP and -certification require-
ments;

4. Establishes outcomes for new educa-
tors;

5. Is an extension or part of a profes-
sional development plan that may have begun
during student teaching/internship or culmi-
nating project in college;

6. Establishes non-evaluative mentor
observations that are guided by needs identi-
fied by mentor and mentee. Observations
should include pre- and post- observation
conferences, including reflective questions;

7. Encourages structured experiences
and expectations for all new educators (plan-
ning time, meeting time, time management,
etc.);

8. Establishes opportunities for mentees
to observe master educators; and

9. Plans for completion of a required
Beginning Teacher Assistance Program (BTA)
aligned with the BTA guidelines;

(D) Collaborative selection of and support
for mentors.

1. Current or retired educators selected
to be mentors should—

A. Have a minimum of four (4) years
of experience;

B. Exhibit enthusiasm and commit-
ment to the profession, maintain confidential-
ity, and be respected by their colleagues;

C. Be committed to continuous learn-
ing, reflection, and mentoring;

JOHN R. ASHCROFT
Secretary of State
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D. Hold or have held a same or simi-
lar position/job or grade/subject area (in- or
out-of-building/school district and charter
school);

E. Understand broad educational
issues as well as specific teaching/education
issues; and

F Have a strong understanding of
pedagogy and instructional expertise in con-
tent area(s);

2. School districts and charter schools
shall—

A. Create mentor and mentee collab-
oration time (release time, common planning
time, fewer additional assignments);

B. Require mentor and mentee pairs
to be collaboratively assigned by administra-
tor(s) and local professional development
committee member(s) with input from grade-
level or department chair; and

C. Support the mentoring process in
time/effort by administration and school
board;

(E) Comprehensive mentor training and
support that—

1. Recognizes mentoring is NOT evalu-
ation; confidentiality is required between
mentor and mentee (except in situations of
child endangerment);

2. Includes cognitive coaching skills
along with collaborative training;

3. Includes observation and feedback
training/skills;

4. Provides an awareness of phases of
first-year educators (stress, depression, etc.);

5. Provides training on mentoring stan-
dards, performance-based evaluation require-
ments, certification requirements, and local
expectations;

6. Includes a catalogue of resources
available for beginning educators;

7. Recognizes the need for knowledge
and strategies on classroom management;

8. Encourages school districts and char-
ter schools to form mentoring consortia (may
use existing structures to form consortia
(e.g., conference schools));

9. Focuses on exemplary teaching and
assessment practices;

10. Builds working strategies that
encourage problem solving and independent
thinking;

11. Provides understanding of student
assessments and how educators can utilize
them to guide instruction;

12. Includes self-assessment and reflec-
tion that identifies whether mentoring is
meeting both the mentor’s and mentee’s
expectations; and

13. Describes and provides a template
for the mentor’s log - a written record of
observations/meetings that includes dates and

times signed by both the mentor and mentee;

(F) A complete list of responsibilities for
the mentor, beginning educator, and adminis-
trator(s) is addressed in Appendix A;

(G) Sufficient time for mentors to observe
beginning educators, and for the beginning
educators to observe master educators by—

1. Aligning class schedules and planning
periods to complement mentoring duties;

2. Utilizing state and local professional
development funds or stipends to support
mentors’ additional duties;

3. Providing a minimum of four (4) class
periods each year for mentor release time to
coach, observe, and meet;

4. Providing a minimum of four (4)
opportunities for mentees to observe master
educators each year; and

5. Providing release time to attend pro-
fessional conferences, trainings, and meet-
ings.
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training; PDC
responsible for
arranging on-
going mentoring
training

training and
supports mentor
and mentee

and support for
ongoing mentor
training program

awareness or
expectation for
graduates and
may provide
training for
mentors

APPENDIX A
TOPIC Beginning Mentor or Administrator School District, College or DESE, Regional
Educator Professional Charter School, University Service Centers,
Development PDC, and School Associations, and
Committee Board Others
(PDC)
MENTOR PDC Administrator PDC Source of content
SELECTION collaboratively collaboratively collaboratively specific mentors
assists in assists in selection | assists in
selection and and pairing selection and
pairing pairing
MENTOR TRAINING Mentor attends Attends mentor Provides policy Provides Provides on-

going regional
training for
mentors with
cognitive
coaching support

INITIAL CONTACT Seeks contact Contacts mentee Contacts mentee Provides Instructs student
prior to and welcomes and welcomes curriculum teachers on
beginning of him/her to him/her to guides, expectation of
school year community. community. handbooks, and mentoring
Confirms first Arranges first pertinent program
meeting meeting grade/subject
(date/time) level information
COMMUNICATION Seeks support Follows through Assures mentor May provide May provide Supports
and assistance on contacts and and mentee school district minimum annual communication
with mentor and individualizes communicate wide and charter contact for 1% & between colleges
colleagues topics for mentee | regularly schoolwide 2™ year educators | and new
opportunities for educators
mentors and
mentees
CONFIDENTIALITY Maintains Maintains Appreciates Remains neutral
confidentiality at confidentiality at mentor/mentee party
all times and all times and confidentiality
appreciates reinforces trust and does not
assistance undermine effort
DOCUMENTATION Maintains log/list | Reviews Reviews formal Keeps required May collect data May assist in data
OF PROFESSIONAL of inservice, documentation professional documentation on strength or collection and
DEVELOPMENT professional growth plan for beginning weakness of first- | review
workshops, educators and year educators
reading, mentors for
collaborative verification
development purposes
projects, and
organizational
activities
PROFESSIONAL Maintains and Assists in Supports new Mentee and May provide Provides models
GROWTH PLAN regularly development of educators’ support team on-going or and workshop
(Tied to Model evaluates the professional professional complete end-of- | advanced opportunities
Teacher/Leader personal growth growth plan and growth plans year school coursework/
Standards) plan; shares with encourages district and growth
mentor growth and charter school opportunities
career checklist or
advancement assessment
MENTOR Network in and Network in and Supports time for Formalizes Offer support to Develops rules
PROGRAM outside school outside school observation, written graduates from and standards.
SUPPORT district and district and collaboration, guidelines, any Missouri Develop on-
charter school charter school and compensation | mentor time, and | college going mentor
(Observation resources training/support
outside of school and networking
district and opportunities
charter school
may be needed)
EVALUATION OF Participate in Participate in Participate in Develops May utilize Provides models;
MENTORING formal evaluation | formal evaluation | formal evaluation | mentoring information to evaluates for
PROGRAM of mentoring of mentoring of mentoring assessment/ improve MSIP purposes
program program program evaluation tool preparation
that aligns with programs
standards and
assesses formal
evaluation of
mentoring and
makes revisions
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AUTHORITY: sections 160.720, 161.092,
and 161.375, RSMo 2016.* This rule previ-
ously filed as 5 CSR 80-850.045. Original
rule filed Oct. 29, 2002, effective June 30,
2003. Rescinded and readopted: Filed Jan.
18, 2008, effective Sept. 30, 2008. Moved to
5 CSR 20-400.380, effective Aug. 16, 2011.
Amended: Filed Oct. 28, 2016, effective June
30, 2017.

*Original authority: 160.720, RSMo 2002, amended
2004, 161.092, RSMo 1963 amended 1973, 2002, 2003,
2013, 2014; and 161.375, RSMo 2007.

5 CSR 20-400.385 Beginning Teacher
Assistance Program

PURPOSE: Section 168.400, RSMo and sec-
tion 168.021.1, RSMo establish the comple-
tion of a beginning teacher assistance pro-
gram (BTAP) as a requirement of certifica-
tion. This proposed rule establishes minimum
requirements for an effective BIAP. A well-
designed and implemented BTAP with on-
going support can improve practice, helping
new educators have the skills and knowledge
to positively impact student achievement.

(1) All new teachers are required to partici-
pate in a beginning teacher assistance pro-
gram (BTAP) planned with assistance from a
Missouri teacher education program and pro-
vided by an education association, regional
service center, school district, or charter
school. The BTAP is designed for teachers in
either their first or second year of teaching.
The minimum requirements for the program
shall include, but not be limited to, an
overview of the topics listed below:
(A) Classroom Environment—
1. Classroom management techniques;
2. Time, space, transitions, and activi-
ties management; and
3. Awareness of diverse classroom,
school and community cultures;
(B) Student Engagement and Motivation—
1. Effective instruction;
2. Clear learning goals and/or objectives;
3. Student voice and choice; and
4. Teaching and learning activities with
high student engagement;
(C) Professional Communication—
1. Effective communication with stu-
dents, mentors, colleagues, and parents;
2. Verbal and nonverbal communication
techniques; and
3. Effective use of technology and social
media for communication; and
(D) Education-Related Law—
1. Certification requirements;
2. Professional rights and responsibili-
ties; and

3. Self-assessment and professional
learning.

(2) An effective program is aligned with pro-
fessional development/growth plans focused
on teaching standards and indicators as prior-
ities for the first two (2) years of teaching,
and provides on-going support during the
years of BTAP.

AUTHORITY: sections 161.092, 168.021,
and 168.400, RSMo 2016.* Original rule
filed Oct. 31, 2016, effective June 30, 2017.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013, 2014; 168.021, RSMo 1963,
amended 1973, 1984, 1988, 1990, 1998, 2000, 2003,
2008, 2009, 2011, 2013, 2014; and 168.400, RSMo 1985,
amended 1990, 2002.

5 CSR 20-400.390 State Level Professional
Development Funds for Statewide Areas of
Critical Need for Learning and Develop-
ment

PURPOSE: This rule provides administrative
guidelines for expenditure of professional
development funds as provided in 160.530,
RSMo.

(1) The primary purpose of the state-level
professional development moneys is to
address statewide areas of critical need, pro-
vided the following two (2) areas shall consti-
tute priority uses for such money:

(A) Funding operation of state manage-
ment teams in school districts with academi-
cally deficient schools and providing
resources specified by the management team
as needed in these districts; and

(B) Funding for grants to school districts
for resources identified as necessary by the
district for those districts which are failing to
achieve assessment standards.

(2) The statewide areas of critical need for
learning and development include:

(A) Funding operation of management
teams in school districts with academically
deficient schools and providing resources
specified by management teams as needed in
these districts;

(B) Funding for grants to school districts
for resources identified as necessary by the
district, for those districts which are failing to
achieve assessment standards;

(C) Ensuring all children are successful in
school, especially children at risk, children
with special needs and gifted students;

(D) Increasing parental involvement;

(E) Providing information which will assist
school administrators and teachers in under-
standing the process of site-based
decision-making;

(F) Implementing recommended curricu-
lum frameworks;

(G) Training in use of new assessment
techniques and the use of those assessments
to improve student performance;

(H) Cooperation with law enforcement
authorities to expand successful anti-drug
programs for students;

(I) Strengthening existing curricula of local
districts to stress drug and alcohol preven-
tion;

(J) Implementing and promoting programs
to combat gang activity, violence and
weaponry in the schools of the state;

(K) Establishing family schools, where
schools adopt proven models of one (1)-stop
state services for children and families;

(L) Expanding adult literacy services; and

(M) Training board members in areas
deemed important as determined by the state
board of education.

(3) On an annual basis, the state board of
education will select additional priority areas
of critical need to be funded during the sub-
sequent academic year.

(4) Funding will be awarded on the basis of
competitive grants and applicants will be
required to complete closing reports complete
evaluative data on the effectiveness of each
activity.

(5) The state-level professional development
moneys may be distributed to—

(A) Colleges;

(B) Universities;

(C) Private associations;

(D) Professional education associations;

(E) Statewide associations organized for
benefit of members of local boards of educa-
tion;

(F) Public elementary and secondary
schools; or

(G) Other associations and organizations
that provide professional development oppor-
tunities for teachers, administrators and
boards of education.

(6) The State Board of Education reserves the
right to contract for delivery of professional
development services in any of the areas
addressed in this rule.

(7) Each proposal must include a description
of how it will impact on children and include
an evaluation in compliance with the applica-
tion process.

AUTHORITY: section 160.530, RSMo Supp.
1993.* This rule previously filed as 5 CSR
80-850.050. Original rule filed Nov. 23,
1993, effective July 10, 1994. Moved to 5
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CSR 20-400.390, effective Aug. 16, 2011.

*Original authority: 160.530, RSMo 1993.

5 CSR 20-400.400 School Board Member
Orientation and Training

PURPOSE: This rule establishes guidelines
and requirements for school board member
orientation and training as provided in sec-
tion 160.530, RSMo and as required in sec-
tion 162.203, RSMo.

(1) Beginning with Fiscal Year 1994 and for
all fiscal years after that, the State Board of
Education may expend funds as provided in
section 160.530, RSMo for the benefit of
members of boards of education.

(A) Training of members of boards of edu-
cation in areas deemed important for the
training of effective board members should
include:

1. Issues of policy including purpose,
development and management of policy and
regulations and rules;

2. Relationships between board mem-
bers and with various constituents such as
superintendents and staff, patrons, the media
and governmental entities;

3. Board planning including developing
a vision, long-range and annual planning and
evaluation of progress toward goals;

4. General procedures including topics
such as ethics, parliamentary procedure,
duties of officers, agenda setting and partici-
patory decision making; and

5. Information on student performance
techniques and reporting.

(2) All board members initially elected or
appointed after August 28, 1993, shall suc-
cessfully complete orientation and training
requirements within one (1) year of the date
of the election or appointment.

(3) The board member orientation and train-
ing shall be offered by a statewide association
organized for the benefit of members of
boards of education or be approved by the
State Board of Education.

(4) Board members who fail to successfully
complete any component of the sixteen (16)
hours of orientation and training shall retake
the component which was not successfully
completed at the earliest available training
session and at no additional cost to the dis-
trict.

(5) The State Board of Education shall con-
sider the results of board members’ orienta-
tion and training when classifying a school

district.

AUTHORITY: sections 160.530 and 162.203,
RSMo Supp. 1993.%* This rule previously filed
as 5 CSR 80-850.060. Original rule filed
Nov. 30, 1993, effective July 10, 1994. Moved
to 5 CSR 20-400.400, effective Aug. 16,
2011.

*Original authority: 160.530, RSMo 1993 and 162.203,
RSMo 1993.

5 CSR 20-400.410 Robert C. Byrd Honors
Scholarship Program

PURPOSE: The Department of Elementary
and Secondary Education has the authority to
receive and expend federal funds for educa-
tional programs and to establish regulations
Jor the administration of the programs in
accordance with controlling federal statutes
and regulations. This rule sets forth the gen-
eral administrative procedures for the depart-
ment’s implementation of the federally funded
Robert C. Byrd Honors Scholarship
Program.

PUBLISHER’S NOTE: The secretary of state
has determined that the publication of the
entire text of the material which is incorpo-
rated by reference as a portion of this rule
would be unduly cumbersome or expensive.
This material as incorporated by reference in
this rule shall be maintained by the agency at
its headquarters and shall be made available
to the public for inspection and copying at no
more than the actual cost of reproduction.
This note applies only to the reference mate-
rial. The entire text of the rule is printed
here.

(1) The provisions of 34 CFR part 654, the
Robert C. Byrd Honors Scholarship
Program, promulgated (59 FR 32657) June
24, 1994, are hereby incorporated by refer-
ence in this rule, as published by the Office
of the Federal Register, U.S. National
Archives and Records, 700 Pennsylvania
Avenue NW, Washington, DC 20408. This
rule does not incorporate any subsequent
amendments or additions.

(2) The following procedures will be used in
the administration of the program:

(A) September: Applications mailed to all
high school (public and private) principals
and counselors;

(B) January through March: Applications
received and student data entered into com-
puter by congressional district;

() April:

1. Winners are selected on the basis of

American College Test (ACT) or Scholastic
Aptitude Test (SAT) scores. In the event of a
tie, the applicant’s unweighted cumulative
grade point average (GPA) will be used. A
transcript evaluation will be conducted for
further ties. In instances when the number of
scholarships is not evenly divisible by nine
(9), an equal number will be awarded in each
congressional district. The remaining schol-
arships will be declared at-large scholarships.
These will be used to provide awards to both
students in the event of a tie in scores. Any
remaining scholarships will be awarded to the
next highest scoring students statewide;

2. Winners are sent an award letter, sta-
tus verification form and statement of regis-
tration status; and

3. Nonwinners are sent a letter of notifi-
cation;

(D) Status verification forms are received
throughout the year; and

(E) Scholarship checks are mailed directly
to the students upon receipt of status verifica-
tion forms.

AUTHORITY: sections 161.092, RSMo Supp.
2005 and 178.430, RSMo 2000.* This rule
previously filed as 5 CSR 80-860.010.
Original rule filed Oct. 15, 1990, effective
March 14, 1991. Amended: Filed Aug. 15,
2005, effective March 30, 2006. Moved to 5
CSR 20-400.410, effective Aug. 16, 2011.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003 and 178.430, RSMo 1963.

5 CSR 20-400.420 Urban Flight and Rural
Needs Scholarship Program
(Rescinded March 30, 2013)

AUTHORITY: sections 161.092 and 173.232,
RSMo Supp. 2007. This rule previously filed
as 5 CSR 80-860.050. Original rule filed
Jan. 18, 2008, effective Aug. 30, 2008.
Moved to 5 CSR 20-400.420, effective Aug.
16, 2011. Rescinded: Filed Aug. 28, 2012,
effective March 30, 2013.

5 CSR 20-400.440 Procedures and
Standards for Approval and Accreditation
of Professional Education Programs in
Missouri

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
be a professional educator in any of the pub-
lic schools of the state and establish require-
ments and qualifications for those certifi-
cates. This rule provides procedures and
standards for approval and accreditation of
educator preparation programs in Missouri.

JOHN R. ASHCROFT
Secretary of State

(11/30/20)
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PUBLISHER’S NOTE: The secretary of state
has determined that the publication of the
entire text of the material which is incorpo-
rated by reference as a portion of this rule
would be unduly cumbersome or expensive.
This material as incorporated by reference in
this rule shall be maintained by the agency at
its headquarters and shall be made available
to the public for inspection and copying at no
more than the actual cost of reproduction.
This note applies only to the reference mate-
rial. The entire text of the rule is printed
here.

(1) Educator preparation programs in Missouri
shall be approved and accredited according to
the Missouri Standards for the Preparation of
Educators (MoSPE), (June 2020), and are
hereby incorporated by reference and made a
part of this rule, as published by the
Department of Elementary and Secondary
Education, Educator Preparation, PO Box
480, Jefferson City, MO 65102-0480, and its
website at https://dese.mo.gov/educator-quali-
ty/educator-preparation/mo-standards-prepara-
tion-educators and at https://dese.mo.gov/gov-
ernmental-affairs/dese-administrative-
rules/incorporated-reference-materials. This
rule does not incorporate any subsequent
amendments or additions.

(2) For the purpose of this rule, the official
definition for all terms will be those articulat-
ed in MoSPE unless the context clearly indi-
cates otherwise.

(3) Initial Approval.

(A) An educator preparation program
seeking initial approval to offer either a tradi-
tional or an alternative professional education
program shall submit a written proposal to
the Department of Elementary and Secondary
Education (department) addressing the ele-
ments discussed in this section. All such pro-
grams shall be reviewed by the department
and approved by the State Board of Education
(board) pursuant to MoSPE and as outlined
below. Only those programs which the
department determines to have merit and
potential for providing quality preparation for
candidate certification will be considered for
approval. The proposals should include at a
minimum the following elements:

1. A description of the proposed pro-
gram based upon a statement of the purpose
and objectives for an area of the public school
curriculum and a statement of the nature of
the proposed program that is consistent with
those objectives, the mission of the organiza-
tion, and the conceptual framework for the
educator preparation programs. These state-
ments shall be based on analyses of current

practices and trends in the identified area of
the public school curriculum;

2. A clearly detailed plan that specifies
the program’s admission requirements for
program candidates—

A. For traditional programs, the plan
must include discussion of the program’s
requirements for entry-level assessments des-
ignated by the board, with qualifying scores
specified by the Educator Preparation
Program; and

B. For alternative programs, the
admission requirements must specify that the
individual shall have earned a bachelor’s or
higher degree from a regionally accredited
institution. The degree shall be in the content
area of the desired certificate of license to
teach or the individual shall have achieved a
passing score on the designated exit assess-
ment(s) in a middle or secondary content area
of the desired certificate of license to teach.
The individual shall participate in a struc-
tured interview conducted by the educator
preparation program for screening, diagnos-
tic, and advising purposes;

3. A clearly formulated statement of the
competencies for educators in the identified
area of the public school curriculum. These
competencies shall include subject knowledge
and professional skills based upon current
research and practice and shall include the
competencies for educators identified in the
MoSPE adopted by the board;

4. Curriculum matrix delineating the
courses and supervised field and clinical
experiences prescribed to address competen-
cies appropriate for candidates to meet state
certification requirements, a description of
the process by which the candidates will be
prepared, and provisions for assessing candi-
dates and keeping records of their progress
through the program;

5. Identification of the administrative
structure of the proposed program indicating
where the responsibility is vested in the edu-
cator preparation program;

6. Clearly identified resources as stipu-
lated by MoSPE to support the program. The
continuing availability of the resources shall
be assured for the duration of the program.
Any resources not under the control of the
program shall be defined and confirmed by
the controlling agency; and

7. A written plan for the continuing
evaluation of the proposed program that
includes definition and specifications of the
kinds of evidence that will be gathered and
reported to the organization and the depart-
ment at designated intervals. Evaluation
reports shall provide information to identify
areas in the program that need to be strength-
ened and/or to suggest new directions for

program development.

(4) Accreditation.

(A) Upon receiving initial approval, an
educator preparation program must begin the
process of seeking accreditation through the
collection and submission of data in the form
of annual reports consistent with the rules
and regulations promulgated by the board.

(B) Based upon this reporting, the commis-
sioner shall recommend to the board that an
approved educator preparation program be
accredited, provisionally accredited, or unac-
credited. The commissioner’s recommenda-
tion shall not include the removal of accredi-
tation of programs for which the program was
not afforded an opportunity for a hearing
according to the provisions of Chapter 536,
RSMo.

(C) The commissioner shall review the
Annual Performance Report and may request
additional information before recommenda-
tions are made to the board.

(D) The commissioner may authorize an
interim review of an educator preparation
program in accordance with the rules and
regulations promulgated by the board. As a
result of the review, and upon the recommen-
dation of the commissioner, the board may
revoke the approval and accreditation thereby
removing an educator preparation program’s
authorization to recommend candidates for
certification.

(E) Should the board disapprove any edu-
cator preparation program and/or one (1) or
more of their individual areas of certification,
the commissioner shall notify the program of
the decision and inform the educator prepara-
tion program with reasons for the decision.

(F) Requisite conditions, guidelines, pro-
cedures, and standards, as set forth in the
rules and regulations promulgated by the
board, shall be followed by any educator
preparation program seeking board approval.

AUTHORITY: sections 161.092, 161.097,
and 161.099, RSMo 2016.* Original rule
filed Aug. 28, 2012, effective March 30,
2013. Amended: Filed March 20, 2020,
effective Oct. 30, 2020.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003; 161.097, RSMo 1985; and 161.099,
RSMo 1993.

5 CSR 20-400.450 Missouri Advisory Board
for Educator Preparation (MABEP)

PURPOSE: There is hereby established within
the Department of Elementary and Secondary
Education (department) the “Missouri Advisory
Board for Educator Preparation” (MABEP).
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MABEP shall advise the State Board of
Education and the Coordinating Board for
Higher Education as provided in this section
and foster meaningful and substantial collab-
oration and transparency among all stakehold-
ers in the interest of improving the quality of
teacher preparation in Missouri.

(1) The Missouri Advisory Board for Educator
Preparation (MABEP) shall be comprised of
fourteen (14) members, who shall be appointed
as follows: five (5) members to be appointed by
the State Board of Education (board) upon the
recommendation of the commissioner of ele-
mentary and secondary education, two (2)
members selected by the commissioner of ele-
mentary and secondary education, five (5)
members to be selected by the Coordinating
Board of Higher Education (coordinating
board) upon the recommendation of the com-
missioner of higher education, and two (2)
members to be selected by the commissioner of
higher education. The commissioners of ele-
mentary and secondary education and higher
education shall serve as ex officio members and
thus shall not vote on matters before MABEP.

(A) The composition of MABEP shall con-
sist of the following:

1. One (1) practicing certificated public
school teacher who has served as a cooperat-
ing teacher, selected by the board upon the
recommendation of the commissioner of ele-
mentary and secondary education;

2. One (1) practicing certificated public
school administrator with direct responsibili-
ty for the evaluation of educators, selected by
the board upon the recommendation of the
commissioner of elementary and secondary
education;

3. One (1) practicing human resource
director for a public school district with direct
responsibility for hiring, selected by the board
upon the recommendation of the commission-
er of elementary and secondary education;

4. One (1) practicing certificated public
school teacher who has served as a teacher
mentor, selected by the board upon the rec-
ommendation of the commissioner of ele-
mentary and secondary education;

5. One (1) practicing certificated super-
intendent of a public school, selected by the
board upon the recommendation of the com-
missioner of elementary and secondary edu-
cation;

6. One (1) representative of the public,
to be appointed by the commissioner of ele-
mentary and secondary education. This rep-
resentative shall not currently be a member of
a local school board of education or educator
preparation governing board, nor ever have
been employed as a public school educator,
or in a professional position at any post-sec-

ondary education program;

7. One (1) employee of the Department
of Elementary and Secondary Education
(department) whose responsibilities include
educator preparation and/or certification,
selected by the commissioner of elementary
and secondary education;

8. One (1) faculty member within an
approved educator preparation program,
selected by the coordinating board upon the
recommendation of the commissioner of
higher education;

9. One (1) dean or director of a college
or program of educator preparation for a pub-
lic four- (4-) year university, selected by the
coordinating board upon the recommendation
of the commissioner of higher education;

10. One (1) director of an educator
preparation program of a public community
college, selected by the coordinating board
upon the recommendation of the commission-
er of higher education;

11. One (1) dean of a college of educa-
tion or director of an educator preparation
program of an independent college or univer-
sity, selected by the coordinating board upon
the recommendation of the commissioner of
higher education;

12. One (1) representative at-large from
higher education, selected by the coordinating
board of higher education upon the recom-
mendation of the commissioner of higher edu-
cation;

13. One (1) student enrolled in an
approved program of educator preparation of
public or independent university, selected by
the commissioner of higher education; and

14. One (1) employee of the Department
of Higher Education with responsibility for
the approval of degree programs, selected by
the commissioner of higher education.

(B) The duties and responsibilities of the
MABERP shall include, but not be limited to,
the following:

1. Meet with the commissioners of ele-
mentary and secondary education and higher
education to discuss policy issues and pro-
posed changes to standards and practices
related to educator preparation programs;

2. Make recommendations to the com-
missioners of elementary and secondary edu-
cation and higher education regarding the cri-
teria and procedures for evaluation and
approval of educator degree programs and edu-
cator preparation programs within the state;

3. Facilitate communication by inviting
subject matter and educator preparation
experts and constituencies with an interest in
developing highly-effective educators to meet
with the MABEP for the purpose of identify-
ing, reviewing, and promoting best practices

and standards in educator preparation and
professional development;

4. Present annually to the board and
coordinating board to discuss matters of mutu-
al interest in the area of educator preparation
as presented by the rotating chairs of MABEP;
and

5. Maintain a record of deliberations for
the purpose of keeping constituent groups
with an interest in the maintenance of quality
education preparation programs informed of
issues and recommendations.

(C) MABEP shall meet at least two (2)
times annually, but may meet more frequently
if requested by either board, the commission-
er of elementary and secondary education, or
the commissioner of higher education.
MABERP shall be chaired by the commission-
er of elementary and secondary education (or
designee) and the commissioner of higher
education (or designee) on alternating years.

AUTHORITY: section 161.092, RSMo Supp.
2013, and section 161.097, RSMo 2000.*
Original rule filed April 22, 2014, effective
Dec. 30, 2014.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013 and 161.097, RSMo 1985.

5 CSR 20-400.500 Application for Certifi-
cate of License to Teach

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
Jor those certificates. This rule outlines the
procedures for application for a certificate of
license to teach.

(1) An applicant for a Missouri certificate of
license to teach who possesses good moral
character and has successfully completed an
educator preparation program approved by
the Missouri Department of Elementary and
Secondary Education (department) or earned
a doctoral degree may be granted an initial
Missouri certificate of license to teach in
their major area of study, subject to the spe-
cific content area certification requirements
established by the State Board of Education
(board), which can be found in 5 CSR 20-
400.500-5 CSR 20-400.700.

(2) Applications for a Missouri certificate of
license to teach shall be submitted on the
forms provided by the department, accompa-
nied by the appropriate fee, and may be
obtained by writing the Educator
Certification Section of the department at PO
Box 480, Jefferson City, MO 65102-0480 or
downloading from the Internet.

JOHN R. ASHCROFT
Secretary of State

(9/30/21)
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(3) An application is not considered officially
filed with the board until it has been deter-
mined by the board or the department staff to
be complete and the application is submitted
on the forms provided by the department,
signed, and accompanied by two (2) full sets
of fingerprints with the appropriate fee as set
by the Missouri State Highway Patrol
(Highway Patrol) and/or the Federal Bureau
of Investigation (FBI) and any other applica-
ble forms and/or fees. All information should
be received by the department within ninety
(90) days of the date of the application.

(A) The applicant is responsible for sub-
mitting the fingerprints in the manner accept-
able to the Highway Patrol and/or FBI and
the payment of any fees required by the
Highway Patrol and/or FBI.

(4) The applicant shall submit verification of
certification or licensure directly to the depart-
ment, including information regarding any
disciplinary action from each state or United
States’ territory regulatory entity in which a
professional license, including a certificate of
license to teach, is held or has been held.

(5) An applicant for a Missouri certificate of
license to teach who has successfully complet-
ed an educator preparation program approved
by the department must comply with the fol-
lowing additional criteria in addition to any
requirements specific to the content area for
which the applicant seeks certification:

(A) The applicant must possess a baccalau-
reate degree from a regionally accredited col-
lege or university;

(B) The applicant must possess a grade
point average to meet the following specifica-
tions:

1. A grade point average of 3.00 or
higher in professional education and the spe-
cific content area for which certification is
sought; or

2. For applicants graduating from a bac-
calaureate program who do not meet the
appropriate content area grade point average
requirements, competency may otherwise be
demonstrated by achievement of exit assess-
ment scores greater than or equal to a score
deemed satisfactory by the board to qualify
for forgiveness of a disqualifying content area
grade point average. Such satisfactory score
shall be higher than the Missouri qualifying
score;

(C) The applicant must request and obtain
the recommendation of the designated certifi-
cation official from a baccalaureate or higher-
level educator preparation program approved
by the department; and

(D) The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.310 and 5 CSR 20-400.440.
The official score shall be submitted to the
department.

(6) An applicant for a Missouri certificate of
license to teach who possesses a valid certifi-
cate of license to teach from another state and
who possesses good moral character may be
granted a Missouri certificate of license to
teach.

(7) An applicant for a Missouri certificate of
license to teach who has successfully obtained
certification by the National Board for
Professional Teaching Standards (NBPTS), or
for school psychologists, the certificate of
nationally certified school psychologists
issued by the National Association of School
Psychologists (NASP), and possesses good
moral character may be granted a Missouri
certificate of license to teach in their area of
NBPTS or NASP certification most closely
aligned with the current areas of certification
approved by the board. The certificate of
license to teach will be an initial student ser-
vices classification or a career continuous stu-
dent services classification if the applicant
possesses four (4) years of student services
experience.

(8) An applicant for an initial Missouri cer-
tificate of license to teach who has earned a
doctoral degree from an institution of higher
education accredited by a regional accredita-
tion agency including, but not limited to, the
Higher Learning Commission of the North
Central Association of Colleges and Schools
(NCA) must comply with the following addi-
tional criteria:

(A) The applicant must have completed and
provide documentation of a doctoral degree
earned in an area of study for which an initial
professional certificate (IPC) of license to
teach may be issued;

(B) The applicant must achieve a score
equal to or in excess of the qualifying score on
the pedagogy assessment approved by the
department for the specific grade levels as
defined in the rules promulgated by the board.
The official score report shall be submitted to
the department; and

(C) The applicant may only be granted an
IPC level certificate of license to teach in their
major area of study pursuant to the rules pro-
mulgated by the board. A career continuous
professional level certificate of license to teach
will not be issued.

(9) An applicant for an initial Missouri certifi-
cate of license to teach in the area of personal
finance, banking, or financial responsibility
who has earned a bachelor’s degree, or higher
degree, from an institution of higher education
accredited by a regional accreditation agency
including, but not limited to, the Higher
Learning Commission of the NCA must com-
ply with the following additional criteria:

(A) The applicant must provide documen-
tation of a valid degree being conferred and

achieve a score equal to or in excess of the
qualifying score on the assessment designated
by the board. The official score report shall
be submitted to the department;

(B) Comply with the professional experi-
ence requirements specific to the particular
content area for which certification is sought
as set forth in rules 5 CSR 20-400.500-5
CSR 20-400.700; and

(C) The applicant may only be granted an
initial career education level of certificate of
license to teach in the field of personal
finance.

(10) The board may grant additional profes-
sional certificates of license to teach to a cer-
tificate holder as follows:

(A) The applicant may take the appropriate
content knowledge or specialty area exit
assessment(s) for certification and must
achieve a score equal to or in excess of the
qualifying score on the content knowledge or
specialty area exit assessment(s) as defined in
5 CSR 20-400.440 and 5 CSR 20-400.500 to
5 CSR 20-400.700;

(B) If the board has not designated a con-
tent knowledge or specialty area exit assess-
ment(s) for a particular certification area or
grade level or the applicant chooses not to
take the appropriate content knowledge or
specialty area exit assessment(s), the appli-
cant must meet the specific content area cer-
tification requirements found in 5 CSR 20-
400.500 to 5 CSR 20-400.700; or

(C) Applicants who seek to add a Library
Media Specialist K-12 certificate must meet
the requirements of (10)(A), above, and must
also complete a three- (3-) semester hour
course in each of the following areas:

1. Foundations of Librarianship;

2. Library Media Administration;

3. Developing and Managing Collections;
and

4. Organizing Information.

(11) Following review by the department the
applicant shall be informed of the decision
regarding the application for certificate of
license to teach.

(12) The holder of a certificate of license to
teach shall ensure that the department has
their current legal name and address.

(A) A holder of a certificate of license to
teach whose name is changed shall notify the
department within ninety (90) days of the
name change and provide a copy of the appro-
priate documents verifying the name change.

(B) A holder of a certificate of license to
teach whose address has changed shall inform
the department of the change within ninety
(90) days of the effective date of the change.

(13) The requirements of this rule shall
become effective August 1, 2017.
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AUTHORITY: sections 161.092, 168.011,
168.071, 168.081, 168.400, 168.405, and
168.409, RSMo 2016, and section 168.021,
RSMo Supp. 2020.* Original rule filed Oct.
29, 2013, effective May 30, 2014. Amended:
Filed Nov. 2, 2020, effective May 30, 2021.
Amended: Filed March 15, 2021, effective
Oct. 30, 2021.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013, 2014; 168.011, RSMo 1963,
amended 1984; 168.021, RSMo 1963, amended 1973,
1984, 1988, 1990, 1998, 2000, 2003, 2008, 2009, 2011,
2013, 2014, 2018, 2020; 168.071, RSMo 1963, amended
1973, 1978, 1984, 1988, 1993, 1998, 2002, 2003, 2011,
2013, 2014, 168.081, RSMo 1963, amended 1984, 2002,
2014; 168.400, RSMo 1985, amended 1990, 2002;
168.405, RSMo 1985; and 168.409, RSMo 1985.

5 CSR 20-400.510 Certification Require-
ments for Teacher of Early Childhood
Education (Birth - Grade 3)

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for a certificate
of license to teach Early Childhood
Education.

(1) An applicant for a Missouri certificate of
license to teach Early Childhood Education
(Birth - Grade 3) who possesses good moral
character may be granted an initial Missouri
certificate of license to teach Early
Childhood Education (Birth - Grade 3) sub-
ject to the certification requirements found in
5 CSR 20-400.500 and the following addi-
tional certification requirements specific to
Early Childhood Education (Birth - Grade
3):

(A) General Requirements. An applicant
for a Missouri certificate of license to teach
who has successfully completed an educator
preparation program approved by the
Missouri Department of Elementary and
Secondary Education (department) must
comply with the following additional criteria:

1. The applicant must possess a bac-
calaureate degree from a regionally accredit-
ed college or university;

2. The applicant must have a recommen-
dation from the designated official at a bac-
calaureate or higher-level educator prepara-
tion program approved by the department;

3. The applicant must possess a grade
point average to meet the following specifica-
tions:

A. A grade point average of 3.00 or
higher in professional education and the spe-
cific content area for which certification is
sought; or

B. For applicants graduating from a
baccalaureate program who do not meet the
appropriate content area grade point average
requirements, competency may otherwise be
demonstrated by achievement of exit assess-
ment scores greater than or equal to a score
deemed satisfactory by the State Board of
Education (board) to qualify for forgiveness
of a disqualifying content area grade point
average. Such satisfactory score shall be
higher than the Missouri qualifying score;

4. The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.440. The official score shall
be submitted to the department;

5. The applicant must complete the pro-
fessional requirements as determined by the
recommending educator preparation pro-
gram, which may exceed these minimum
requirements; and

6. Individuals who completed an educa-
tor preparation program outside of the United
States shall provide documentation of com-
pletion of coursework in the following:

A. English Composition, two (2)
courses, each a minimum of two (2) semester
hours;

B. U.S. History, three (3) semester
hours; and

C. U.S. Government,
semester hours;

(B) Professional Requirements. A minimum
of sixty (60) semester hours of professional
preparation. Competency must be demonstrat-
ed to the satisfaction of the educator prepara-
tion program for the following topics:

1. Content Planning and Delivery.
Candidates are prepared with a deep knowl-
edge of and understand the relationships
among curriculum, instruction, and assess-
ment—

three (3)

A. Curriculum and Instructional
Planning;
B. Instructional  Strategies and

Techniques in Content Area Specialty;

C. Assessment, Student Data, and
Data-Based Decision-Making;

D. Strategies for Content Literacy;

E. Critical Thinking and Problem
Solving;

F. English Language Learning;

2. Individual Student Needs. Candidates
build a robust knowledge of learners and the
learning environment—

A. Psychological Development of the
Child and Adolescent;

B. Psychology/Education of the
Exceptional Child;

C. Differentiated Learning;

D. Classroom Management;

E. Cultural Diversity;

E. Educational Psychology;

3. Schools and the Teaching Profession.
Candidates fully understand the role of
schools and schooling as well as the profes-
sional responsibilities of teachers, including a
means of professional growth—

A. Consultation and Collaboration;

B. Legal/Ethical Aspects of Teaching;

4. Content Knowledge for Teaching and
Teaching and Learning Strategies for the
Young Child (minimum requirement of thirty
(30) semester hours)—

A. Early Childhood Principles—

(I) Child Development;

(D) Play-Based and Inquiry-Based
Learning;

(III) Observing
Young Children;

(IV) Language Acquisition;

B. Methods of Teaching and
Differentiated Instruction in the following
integrated areas:

(I) Early Literacy (minimum of six
(6) semester hours) to address curriculum,
explicit and systematic instruction, and
assessment of —
(a) Language acquisition;
(b) Phonological and phonemic

and Assessing

awareness;
(c) Phonics;
(d) Vocabulary;
(e) Fluency;
(f) Comprehension; and
(g) Writing process using authen-
tic text and purposes;
(II) Math;
(IIT) Health;
(IV) Science;
(V) Nutrition;
(VD) Social Studies;
(VII) Music;
(VII) Safety;
(IX) Movement;
(X) Art; and
(XI) Drama;

5. Home-School-Community Relations
(minimum requirement of six (6) semester
hours)—

A. Families as Educational Partners;

B. Family Engagement; and

C. Linking Families with Community
Resources;

6. Program Management (minimum
requirement of six (6) semester hours)—

A. Program Administration and
Management;
B. Health, Nutrition, and Safety of
Young Children; and
C. Environmental Organization and
Design; and
(C) Field and Clinical Experiences (ten (10)
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semester hours). Field and clinical experi-
ences should be appropriate to the progress of
the student through the program and should be
supervised through a close-partnership of
highly-qualified professionals in appropriate
school settings. Such field and clinical experi-
ences shall meet the minimum hours required
in paragraphs (1)(C)1.-2., to include experi-
ences in each of the three (3) different age lev-
els (Infant/Toddler, Pre-K/Kindergarten, and
Kindergarten - Grade 3).

1. Early Field Experiences (one (1)
semester hour with a minimum of thirty (30)
clock hours). This limited field experience
includes placements in which candidates
observe students, support teachers, and
respond to specific class assignments. The
candidate may work with students individual-
ly and/or in small groups as requested and
under the supervision of the classroom
teacher.

2. Mid-Level Experiences (one (1)
semester hour with a minimum of forty-five
(45) clock hours). The mid-level experience
occurs between the initial placement and the
culminating clinical experiences. At the mid-
level, candidates continue to observe;
respond to specific class assignments; and
work with students individually, in small
groups, and in whole class settings as
requested and under the supervision of the
classroom teacher.

3. Culminating Clinical Experiences
(eight (8) semester hours with a minimum of
twelve (12) weeks in one (1) placement). The
culminating experience refers to placements
typically in the final sequence leading up to
and including student teaching. Candidates
actively participate and complete required
assignments, work with students as requested
and under the supervision of the classroom
teacher, and have the opportunity and respon-
sibility to lead the class over an extended
period of time.

(2) The requirements of this rule shall
become effective August 1, 2019.

AUTHORITY: sections 161.092, 168.011,
168.071, 168.081, 168.400, 168.405, and
168.409, RSMo 2016, and section 168.021,
RSMo Supp. 2020.* Original rule filed Oct.
29, 2013, effective May 30, 2014. Amended:
Filed June 22, 2018, effective Jan. 30, 2019.
Amended: Filed Nov. 2, 2020, effective May
30, 2021.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013, 2014; 168.011, RSMo 1963,
amended 1984; 168.021, RSMo 1963, amended 1973,
1984, 1988, 1990, 1998, 2000, 2003, 2008, 2009, 2011,
2013, 2014, 2018, 2020; 168.071, RSMo 1963, amended
1973, 1978, 1984, 1988, 1993, 1998, 2002, 2003, 2011,
2013, 2014; 168.081, RSMo 1963, amended 1984, 2002,

2014; 168.400, RSMo 1985, amended 1990, 2002;
168.405, RSMo 1985; and 168.409, RSMo 1985.

5 CSR 20-400.520 Certification Require-
ments for Teacher of Elementary Educa-
tion (Grades 1-6)

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for a certificate
of license to teach Elementary Education
(Grades 1 - 6).

(1) An applicant for a Missouri certificate of
license to teach Elementary Education
(Grades 1-6) who possesses good moral char-
acter may be granted an initial Missouri cer-
tificate of license to teach Elementary
Education (Grades 1-6) subject to the certifi-
cation requirements found in 5 CSR 20-
400.500 and the following additional certifi-
cation requirements specific to Elementary
Education (Grades 1-6):

(A) General Requirements. An applicant
for a Missouri certificate of license to teach
who has successfully completed an educator
preparation program approved by the
Missouri Department of Elementary and
Secondary Education (department) must
comply with the following additional criteria:

1. The applicant must possess a bac-
calaureate degree from a regionally accredit-
ed college or university;

2. The applicant must have a recommen-
dation from the designated official at a bac-
calaureate or higher-level educator prepara-
tion program approved by the department;

3. The applicant must possess a grade
point average to meet the following specifica-
tions:

A. A grade point average of 3.00 or
higher in professional education and the spe-
cific content area for which certification is
sought; or

B. For applicants graduating from a
baccalaureate program who do not meet the
appropriate content area grade point average
requirements, competency may otherwise be
demonstrated by achievement of exit assess-
ment scores greater than or equal to a score
deemed satisfactory by the State Board of
Education (board) to qualify for forgiveness
of a disqualifying content area grade point
average. Such satisfactory score shall be
higher than the Missouri qualifying score;

4. The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.440. The official score shall

be submitted to the department;

5. The applicant must complete the pro-
fessional requirements as determined by the
recommending educator preparation pro-
gram, which may exceed these minimum
requirements; and

6. Individuals who completed an educa-
tor preparation program outside of the United
States shall provide documentation of com-
pletion of coursework in the following:

A. English Composition, two (2)
courses, each a minimum of two (2) semester
hours;

B. U.S. History, three (3) semester
hours; and

C. U.S. Government,
semester hours;

(B) Professional Requirements. A mini-
mum of thirty-six (36) semester hours of pro-
fessional preparation. Competency must be
demonstrated to the satisfaction of the educa-
tor preparation program for the following
topics:

1. Content Planning and Delivery.
Candidates are prepared with a deep knowl-
edge of and understand the relationships
among curriculum, instruction, and assess-
ment—

three (3)

A. Curriculum and Instructional
Planning;
B. Instructional  Strategies and

Techniques in Content Area Specialty;

C. Assessment, Student Data, and
Data-Based Decision-Making;

D. Strategies for Content Literacy;

E. Critical Thinking and Problem
Solving; and

F. English Language Learning;

2. Individual Student Needs. Candidates
build a robust knowledge of learners and the
learning environment—

A. Psychological Development of the
Child and Adolescent;

B. Psychology/Education of the
Exceptional Child;

C. Differentiated Learning;

D. Classroom Management;

E. Cultural Diversity; and

F. Education Psychology;

3. Schools and the Teaching Profession.
Candidates fully understand the role of
schools and schooling as well as the profes-
sional responsibilities of teachers, including a
means of professional growth—

A. Consultation and Collaboration;
and
B. Legal/Ethical Aspects of Teaching;

4. Content Knowledge for Teaching and
Teaching and Learning Strategies (minimum
requirement of twenty-one (21) semester
hours)—
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A. At a minimum, the teaching
method competencies shall include:

(I) Elementary Literacy (minimum
total of twelve (12) semester hours)—to
address curriculum, explicit and systematic
instruction, and assessment of—

(a) Language acquisition;

(b) Phonological and phonemic
awareness;

(c) Phonics;

(d) Vocabulary;

(e) Fluency;

(f) Comprehension; and

(g) Writing process using authen-
tic text and purposes;

(II) Mathematics (minimum of six
(6) total semester hours);

(IIT) Science; and

(IV) Social Science;

B. Integration of the following areas:

@) Art;

(IT) Music;

(IIT)  Health
Education; and

(IV) Technology in Education; and

(C) Field and Clinical Experiences (ten (10)
semester hours). Field and clinical experi-
ences should be appropriate to the progress of
the student through the program and should be
supervised through a close partnership of
highly-qualified professionals in appropriate
school settings.

1. Early Field Experiences (one (1)
semester hour with a minimum of thirty (30)
clock hours). The early field experience
includes placements in which candidates
observe students, support teachers, and
respond to specific class assignments. The can-
didate may work with students individually
and/or in small groups as requested and under
the supervision of the classroom teacher.

2. Mid-Level Field Experiences (one (1)
semester hour with a minimum of forty-five
(45) clock hours). The mid-level experience
occurs between the initial placement and the
culminating clinical experiences. At the mid-
level, candidates continue to observe; respond
to specific class assignments; and work with
students individually, in small groups, and in
whole class settings as requested and under
the supervision of the classroom teacher.

3. Culminating Clinical Experiences
(eight (8) semester hours with a minimum of
twelve (12) weeks in one (1) placement). The
culminating experience refers to placements
typically in the final sequence leading up to
and including student teaching. Candidates
actively participate and complete required
assignments, work with students as requested
and under the supervision of the classroom
teacher, and have the opportunity and respon-
sibility to lead the class over an extended

and  Physical

period of time.

(2) The requirements of this rule shall become
effective August 1, 2019.

AUTHORITY: sections 161.092, 168.011,
168.071, 168.081, 168.400, 168.405, and
168.409, RSMo 2016, and section 168.021,
RSMo Supp. 2020.* Original rule filed Oct.
29, 2013, effective May 30, 2014. Amended:
Filed June 22, 2018, effective Jan. 30, 2019.
Amended: Filed Nov. 2, 2020, effective May
30, 2021.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013, 2014; 168.011, RSMo 1963,
amended 1984; 168.021, RSMo 1963, amended 1973,
1984, 1988, 1990, 1998, 2000, 2003, 2008, 2009, 2011,
2013, 2014, 2018, 2020; 168.071, RSMo 1963, amended
1973, 1978, 1984, 1988, 1993, 1998, 2002, 2003, 2011,
2013, 2014; 168.081, RSMo 1963, amended 1984, 2002,
2014; 168.400, RSMo 1985, amended 1990, 2002;
168.405, RSMo 1985; and 168.409, RSMo 1985.

5 CSR 20-400.530 Certification Require-
ments for a Teacher of Middle School
Education (Grades 5-9)

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for a certificate
of license to teach Middle School Education.

(1) An applicant for a Missouri certificate of
license to teach Middle School Education
who possesses good moral character may be
granted an initial Missouri certificate of
license to teach Middle School Education
subject to the certification requirements
found in 5 CSR 20-400.500 and the following
additional certification requirements specific
to Middle School Education:

(A) General Requirements. An applicant
for a Missouri certificate of license to teach
who has successfully completed an educator
preparation program approved by the
Missouri Department of Elementary and
Secondary Education (department) must
comply with the following additional criteria:

1. The applicant must possess a bac-
calaureate degree from a regionally accredit-
ed college or university;

2. The applicant must have a recommen-
dation from the designated official at a bac-
calaureate or higher-level educator prepara-
tion program approved by the department;

3. The applicant must possess a grade
point average to meet the following specifica-
tions:

A. A grade point average of 3.00 or
higher in professional education and the spe-

cific content area for which certification is
sought; or

B. For applicants graduating from a
baccalaureate program who do not meet the
appropriate content area grade point average
requirements, competency may otherwise be
demonstrated by achievement of exit assess-
ment scores greater than or equal to a score
deemed satisfactory by the State Board of
Education (board) to qualify for forgiveness
of a disqualifying content area grade point
average. Such satisfactory score shall be
higher than the Missouri qualifying score;

4. The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.440. The official score shall
be submitted to the department;

5. The applicant must complete the pro-
fessional requirements as determined by the
recommending educator preparation pro-
gram, which may exceed these minimum
requirements; and

6. Individuals who completed an educa-
tor preparation program outside of the United
States shall provide documentation of com-
pletion of coursework in the following:

A. English Composition, two (2)
courses, each a minimum of two (2) semester
hours;

B. U.S. History, three (3) semester
hours; and

C. U.S. Government, three (3) semes-
ter hours;

(B) Professional Requirements. A mini-
mum of forty-five (45) semester hours in pro-
fessional education. Competency must be
demonstrated in the following areas listed to
the satisfaction of the educator preparation
program:

1. Content Planning and Delivery.
Candidates are prepared with a deep knowl-
edge of and understand the relationship among
curriculum, instruction, and assessment—

A. Curriculum and Instructional
Planning;

B. Instructional Strategies
Techniques in Content Area Specialty;

C. Assessment, Student Data, and
Data-Based Decision-Making;

D. Strategies for Content Literacy;

E. Critical Thinking and Problem
Solving; and

FE English Language Learning;

2. Individual Student Needs. Candidates
build a robust knowledge of learners and the
learning environment—

A. Psychological Development of the
Child and Adolescent;

and
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D. Classroom Management;
E. Cultural Diversity; and
E. Educational Psychology;

3. Schools and the Teaching Profession.
Candidates fully understand the role of schools
and schooling as well as the professional
responsibilities of teachers, including a
means of professional growth—

A. Consultation and Collaboration;

B. Legal/Ethical Aspects of Teaching;
and

C. Middle School Philosophy and
Organization;

4. Middle School Literacy (minimum of
six (6) semester hours): to include course-
work in methods of teaching reading and
writing in the content area, and to include
instructional interventions for students with
reading deficits; and

5. Content Knowledge for Teaching
(minimum requirement of twenty-four (24)
semester hours). Subject area certification in
grades five through nine (5-9) will be granted
upon the basis of a minimum of twenty-four
(24) semester hours with appropriate distrib-
ution as determined by the educator prepara-
tion program and/or the department, in one
(1) of the following areas:

A. Agricultural Education (5-9);

B. Business Education (5-9);

C. Technology and Engineering (5-9);

D. Language Arts (5-9);

E. Mathematics (5-9);

E. Science (5-9);

G. Social Science (5-9); and

H. Speech/Theatre (5-9); and

(C) Field and Clinical Experiences (ten

(10) semester hours). Field and clinical expe-
riences should be appropriate to the progress
of the student through the program and
should be supervised through a close partner-
ship of highly-qualified professionals in
appropriate school settings.

1. Early Field Experiences (one (1)
semester hour with a minimum of thirty (30)
clock hours). The early field experience
includes placements in which candidates
observe students, support teachers, and
respond to specific class assignments. The can-
didate may work with students individually
and/or in small groups as requested and under
the supervision of the classroom teacher.

2. Mid-Level Field Experiences (one (1)
semester hour with a minimum of forty-five
(45) clock hours). The mid-level experience
occurs between the initial placement and the
culminating clinical experiences. At the mid-
level, candidates continue to observe; respond
to specific class assignments; and work with
students individually, in small groups, and in
whole class settings as requested and under
the supervision of the classroom teacher.

3. Culminating Clinical Experiences
(eight (8) semester hours with a minimum of
twelve (12) weeks in one (1) placement). The
culminating experience refers to placements
typically in the final sequence leading up to
and including student teaching. Candidates
actively participate and complete required
assignments, work with students as requested
and under the supervision of the classroom
teacher, and have the opportunity and respon-
sibility to lead the class over an extended
period of time.

(2) The requirements of this rule shall
become effective August 1, 2017.

AUTHORITY: sections 161.092, 168.011,
168.071, 168.081, 168.400, 168.405, and
168.409, RSMo 2016, and section 168.021,
RSMo Supp. 2020.* Original rule filed Oct.
29, 2013, effective May 30, 2014. Amended:
Filed Nov. 2, 2020, effective May 30, 2021.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013, 2014; 168.011, RSMo 1963,
amended 1984; 168.021, RSMo 1963, amended 1973,
1984, 1988, 1990, 1998, 2000, 2003, 2008, 2009, 2011,
2013, 2014, 2018, 2020; 168.071, RSMo 1963, amended
1973, 1978, 1984, 1988, 1993, 1998, 2002, 2003, 2011,
2013, 2014; 168.081, RSMo 1963, amended 1984, 2002,
2014; 168.400, RSMo 1985, amended 1990, 2002;
168.405, RSMo 1985; and 168.409, RSMo 1985.

5 CSR 20-400.540 Certification Require-
ments for Teacher of Secondary Education
(Grades 9-12)

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for a certificate
of license to teach Secondary Education.

(1) An applicant for a Missouri certificate of
license to teach Secondary Education who
possesses good moral character may be grant-
ed an initial Missouri certificate of license to
teach Secondary Education subject to the cer-
tification requirements found in 5 CSR 20-
400.500 and the following additional certifi-
cation requirements specific to Secondary
Education:
(A) General Requirements—

1. A baccalaureate degree from a col-
lege or university having an educator prepa-
ration program approved by the Missouri
Department of Elementary and Secondary
Education (department) or from a college or
university having an educator preparation
program approved by the state education
agency in states other than Missouri;

2. The applicant must have a recommen-

dation from the designated official at a bac-
calaureate or higher-level educator prepara-
tion program approved by the department;

3. The applicant must possess a grade
point average to meet the following specifica-
tions:

A. A grade point average of 3.00 or
higher in professional education and the spe-
cific content area for which certification is
sought; or

B. For applicants graduating from a
baccalaureate program who do not meet the
appropriate content area grade point average
requirements, competency may otherwise be
demonstrated by achievement of exit assess-
ment scores greater than or equal to a score
deemed satisfactory by the State Board of
Education (board) to qualify for forgiveness
of a disqualifying content area grade point
average. Such satisfactory score shall be
higher than the Missouri qualifying score;

4. The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.440. The official score shall
be submitted to the department;

5. The applicant must complete the pro-
fessional requirements as determined by the
recommending educator preparation pro-
gram, which may exceed these minimum
requirements; and

6. Individuals who completed an educa-
tor preparation program outside of the United
States shall provide documentation of com-
pletion of coursework in the following:

A. English Composition, two (2)
courses, each a minimum of two (2) semester
hours;

B. U.S. History, three (3) semester
hours; and

C. U.S. Government, three (3) semes-
ter hours;

(B) Professional Requirements. A minimum
requirement of thirty-six (36) semester hours
in professional education. Competency must
be demonstrated in the following topics listed
to the satisfaction of the educator preparation
institution:

1. Content Planning and Delivery.
Candidates are prepared with a deep knowl-
edge of and understand the relationship among
curriculum, instruction, and assessment—

A. Curriculum and Instructional
Planning;

B. Instructional Strategies
Techniques in Content Area Specialty;

C. Assessment, Student Data, and
Data-Based Decision-Making;

D. Strategies for Content Literacy;

E. Critical Thinking and Problem
Solving; and

F. English Language Learning;

and
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2. Individual Student Needs. Candidates
build a robust knowledge of learners and the
learning environment—

A. Psychological Development of the
Child and Adolescent;

B. Psychology/Education of the
Exceptional Child;

C. Differentiated Learning;

D. Classroom Management;

E. Cultural Diversity; and

E Educational Psychology; and

3. Schools and the Teaching Profession.
Candidates fully understand the role of
schools and schooling as well as the profes-
sional responsibilities of teachers, including a
means of professional growth—

A. Consultation and Collaboration;
and

B. Legal/Ethical Aspects of Teaching;
and

4. Secondary Literacy (minimum of six
(6) semester hours) to include coursework
specific to teaching reading and writing in the
content area for which certification is sought,
and to include instructional interventions for
students with reading deficits;

(C) Field and Clinical Experiences (ten
(10) semester hours). Field and clinical expe-
riences should be appropriate to the progress
of the student through the program and
should be supervised through a close partner-
ship of highly-qualified professionals in
appropriate school settings.

1. Early Field Experiences (one (1)
semester hour with a minimum of thirty (30)
clock hours). The early field experience
includes placements in which candidates
observe students, support teachers, and
respond to specific class assignments. The
candidate may work with students individual-
ly and/or in small groups as requested and
under the supervision of the classroom
teacher.

2. Mid-Level Field Experiences (one (1)
semester hour with a minimum of forty-five
(45) clock hours). The mid-level experience
occurs between the initial placement and the
culminating clinical experiences. At the mid-
level, candidates continue to observe;
respond to specific class assignments; and
work with students individually, in small
groups, and in whole class settings as
requested and under the supervision of the
classroom teacher.

3. Culminating Clinical Experiences
(eight (8) semester hours with a minimum of
twelve (12) weeks in one (1) placement). The
culminating experience refers to placements
typically in the final sequence leading up to
and including student teaching. Candidates
actively participate and complete required
assignments, work with students as requested

and under the supervision of the classroom
teacher, and have the opportunity and respon-
sibility to lead the class over an extended
period of time.

(2) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Agriculture may be granted an initial
Missouri certificate of license to teach
Agriculture subject to completion of at least
fifty-three (53) semester hours in the follow-
ing content knowledge areas and demonstra-
tion of competency to the satisfaction of the
educator preparation institution:

(A) A minimum of forty-five (45) semester
hours shall be completed from paragraphs
2)(A)1.-7.—

1. Animal Science, minimum of three
(3) semester hours;

2. Agronomy, minimum of three (3)
semester hours;

3. Agricultural Business, minimum of
three (3) semester hours;

4. Agricultural Economics, minimum of
three (3) semester hours;

5. Agricultural Mechanics, minimum of
three (3) semester hours;

6. Horticulture, minimum of three (3)
semester hours; and

7. Electives (27 semester hours) Must
include twelve (12) semester hours from sec-
tions 1.-6. and fifteen (15) semester hours of
other agriculture-related coursework.

(B) A minimum of eight (8) semester hours
shall be completed from paragraphs (2)(B)
1.-7.—

1. Methods of Teaching Vocational
Agriculture;
2. Program Planning;
3. Developing and Supervising
Occupational Experience Programs—
A. Ownership (Entrepreneurship);
and
B. Placement;
4. Developing and Using Instruction
Materials and Teaching Aids;
5. Supervising Student Organizations;
6. Teaching Agriculture Mechanics; and
7. Planning and Conducting Adult
Programs for Young and Adult Farmers.

(3) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Business may be granted an initial
Missouri certificate of license to teach
Business subject to completion of at least
thirty-nine (39) semester hours in the follow-
ing content knowledge areas and demonstra-
tion of competency to the satisfaction of the
educator preparation institution:

(A) Accounting, six (6) semester hours;

(B) Economics, six (6) semester hours;

(C) Business/Consumer Related Law, three
(3) semester hours;

(D) Business Communications, three (3)
semester hours;

(E) Management, three (3) semester hours;

(F) Marketing, three (3) semester hours;

(G) Computer/Emerging Technology, six
(6) semester hours;

(H) Electives, three (3) semester hours;

(I) Implementing Business Education
Programs, three (3) semester hours; and

() Coordination of Cooperative Education,
three (3) semester hours.

(4) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Driver Education who is certified in
another elementary, middle school, or sec-
ondary teaching field may be granted an ini-
tial Missouri certificate of license to teach
Driver Education subject to completion of at
least twelve (12) semester hours in the fol-
lowing content knowledge areas and demon-
stration of competency to the satisfaction of
the educator preparation institution:

(A) Introduction to Safety Education, three
(3) semester hours;

(B) Driver Task Analysis, three (3) semes-
ter hours;

(C) Developing Vehicle Operation Skills
and Competencies, three (3) semester hours;
and

(D) Developing Classroom Knowledge,
three (3) semester hours.

(5) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach English may be granted an initial
Missouri certificate of license to teach
English subject to completion of at least thir-
ty-three (33) semester hours in the following
content knowledge areas and demonstration
of competency to the satisfaction of the edu-
cator preparation institution:

(A) Composition and Rhetoric (to include
a course in the teaching of writing), twelve
(12) semester hours;

(B) Study of the English Language (to
include modern grammar, history of the lan-
guage, and/or dialects), six (6) semester
hours;

(C) American Literature (to include at
least one (1) major unit or module in litera-
ture for adolescents and one (1) in literature
of ethnic groups), six (6) semester hours;

(D) English and/or World Literature, six
(6) semester hours; and

(E) Elective English Credits, three (3)
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semester hours.

(6) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Journalism may be granted an initial
Missouri certificate of license to teach
Journalism subject to completion of at least
thirty-three (33) semester hours in the follow-
ing content knowledge areas and demonstra-
tion of competency to the satisfaction of the
educator preparation institution:

(A) News Writing and Reporting, six (6)
semester hours;

(B) Editing, three (3) semester hours;

(C) Communications Law, three (3) semes-
ter hours;

(D) Mass Communications Theory, three
(3) semester hours;

(E) Scholastic Publications, three (3)
semester hours; and

(F) Electives—Photography, Graphics,
Advertising, Broadcasting, History of
Journalism, Mass Media and Society, News
Media Experience, and other related areas,
fifteen (15) semester hours—

1. News media experience (e.g., profes-
sional news media, college publications, etc.)
must be included in the program on a credit
or noncredit basis.

(7) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Marketing may be granted an initial
Missouri certificate of license to teach
Marketing subject to completion of at least
thirty-six (36) semester hours in the following
content knowledge areas and demonstration
of competency to the satisfaction of the edu-
cator preparation institution:

(A) Management or Business
Administration, three (3) semester hours;

(B) Economics, six (6) semester hours;

(C) Electives from Business, Management,
or Entrepreneurship, nine (9) semester hours;

(D) Marketing (suggested areas: Distribu-
tion, Financing, Marketing-Information
Management, Promotion, Selling, Pro-
duct/Service Management, International
Marketing, and E-commerce Marketing), fif-
teen (15) semester hours; and

(E) Coordination of Cooperative Education,
three (3) semester hours.

(8) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Mathematics may be granted an ini-
tial Missouri certificate of license to teach
Mathematics subject to completion of at least
thirty-six (36) semester hours in the following

content knowledge areas and demonstration
of competency to the satisfaction of the edu-
cator preparation institution:
(A) Calculus and Analytical Geometry,
nine (9) semester hours;
(B) Algebraic Structures, three (3) semes-
ter hours;
(C) Geometry, three (3) semester hours;
(D) Computer Science, three (3) semester
hours;
(E) Electives from the above coursework,
six (6) semester hours; and
(F) A minimum of twelve (12) semester
hours from at least three (3) areas of
Mathematics such as the following:
1. History of Mathematics, three (3)
semester hours;
2. Structure of the Real Number System,
three (3) semester hours;
3. Number Theory, three (3) semester
hours;
4. Completion Calculus Sequence, three
(3) semester hours;
5. Probability and Statistics, three (3)
semester hours;
6. Computer Science, three (3) semester
hours; and
7. Linear Algebra, three (3) semester
hours.

(9) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Biology may be granted an initial
Missouri certificate of license to teach
Biology subject to completion of at least thir-
ty-five (35) semester hours in the following
content knowledge areas and demonstration
of competency to the satisfaction of the edu-
cator preparation institution:
(A) History/Philosophy of Science and
Technology, three (3) semester hours;
(B) A minimum of twenty (20) hours in
Biology, which must include:
1. Cell Biology;
. Plant Form and Function;
. Animal Form and Function;
. Genetics;
. Evolution; and
. Biology Electives; and
(C) A minimum of twelve (12) additional
hours in Science, which includes:
1. Chemistry;
2. Physics;
3. Earth Science; and
4. Environmental Science.

AN N AW

(10) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Chemistry may be granted an initial
Missouri certificate of license to teach

Chemistry subject to completion of at least
thirty-five (35) semester hours in the follow-
ing content knowledge areas and demonstra-
tion of competency to the satisfaction of the
educator preparation institution:
(A) History/Philosophy of Science and
Technology, three (3) semester hours;
(B) A minimum of twenty (20) hours in
Chemistry, which must include:
. Inorganic Chemistry;
. Analytical Chemistry;
. Organic Chemistry;
. Physical Chemistry;
. Biochemistry; and
. Chemistry Electives; and
(C) A minimum of twelve (12) additional
hours in Science, which includes:
1. Biology;
2. Physics;
3. Earth Science; and
4. Environmental Science.

AN B W

(11) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Earth Science may be granted an ini-
tial Missouri certificate of license to teach
Earth Science subject to completion of at
least thirty-five (35) semester hours in the
following content knowledge areas and
demonstration of competency to the satisfac-
tion of the educator preparation institution:
(A) History/Philosophy of Science and
Technology, three (3) semester hours;
(B) A minimum of twenty (20) hours in
Earth Science, which must include:
1. Astronomy;
2. Meteorology;
3. Geology/Physical Geography; and
4. Earth Science Electives; and
(C) A minimum of twelve (12) additional
hours in Science, which includes:
1. Chemistry;
2. Biology;
3. Physics; and
4. Environmental Science.

(12) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Physics may be granted an initial
Missouri certificate of license to teach
Physics subject to completion of at least thir-
ty-five (35) semester hours in the following
content knowledge areas and demonstration
of competency to the satisfaction of the edu-
cator preparation institution:

(A) History/Philosophy of Science and
Technology, three (3) semester hours;

(B) A minimum of twenty (20) hours in
Physics, which must include:

1. Mechanics;
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2. Electricity and Magnetism;

3. Heat, Sound, and Light;

4. Atomic or Modern Physics; and

5. Physics Electives; and

(C) A minimum of twelve (12) additional

hours in Science, which includes:

1. Chemistry;

2. Biology;

3. Earth Science; and

4. Environmental Science.

(13) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Social Science may be granted an ini-
tial Missouri certificate of license to teach
Social Science subject to completion of at
least thirty-nine (39) semester hours in the
following content knowledge areas and
demonstration of competency to the satisfac-
tion of the educator preparation institution:

(A) U.S. History, twelve (12) semester
hours;

(B) World History, nine (9) semester
hours;

(C) Political Science (State and U.S.
Government), six (6) semester hours;

(D) Economics, three (3) semester hours;

(E) Geography, three (3) semester hours;
and

(F) Behavioral Science (Sociology,
Anthropology, or Psychology), six (6) semes-
ter hours.

(14) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Speech and Theatre may be granted
an initial Missouri certificate of license to
teach Speech and Theatre subject to comple-
tion of at least thirty (30) semester hours in
the following content knowledge areas and
demonstration of competency to the satisfac-
tion of the educator preparation institution:

(A) Speech, twelve (12) semester hours
(must include three (3) semester hours of
debate);

(B) Theatre, twelve (12) semester hours;
and

(C) Electives (from Speech, Theatre,
and/or Mass Communications), six (6)
semester hours.

(15) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Technology and Engineering may be
granted an initial Missouri certificate of
license to teach Technology and Engineering
subject to completion of at least thirty-six
(36) semester hours in the following content
knowledge areas and demonstration of com-

petency to the satisfaction of the educator
preparation institution:

(A) Communication Technology, six (6)
semester hours;

(B) Energy and Power, six (6) semester
hours;

(C) Materials and Processes Technology,
six (6) semester hours;

(D) Organization and Administration, six
(6) semester hours; and

(E) Electives, twelve (12) semester hours.

(16) The requirements of this rule shall
become effective August 1, 2019.

AUTHORITY: sections 161.092, 168.011,
168.071, 168.081, 168.400, 168.405, and
168.409, RSMo 2016, and section 168.021,
RSMo Supp. 2020.* Original rule filed Oct.
29, 2013, effective May 30, 2014. Amended.:
Filed Jan. 15, 2019, effective Aug. 30, 2019.
Amended: Filed Nov. 2, 2020, effective May
30, 2021.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013, 2014; 168.011, RSMo 1963,
amended 1984; 168.021, RSMo 1963, amended 1973,
1984, 1988, 1990, 1998, 2000, 2003, 2008, 2009, 2011,
2013, 2014, 2018, 2020; 168.071, RSMo 1963, amended
1973, 1978, 1984, 1988, 1993, 1998, 2002, 2003, 2011,
2013, 2014; 168.081, RSMo 1963, amended 1984, 2002,
2014; 168.400, RSMo 1985, amended 1990, 2002;
168.405, RSMo 1985; and 168.409, RSMo 1985.

5 CSR 20-400.550 Certification Require-
ments for Teacher of K-12 Education

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for a certificate
of license to teach K-12 Education.

(1) An applicant for a Missouri certificate of
license to teach Secondary Education who
possesses good moral character may be grant-
ed an initial Missouri certificate of license to
teach K-12 Education subject to the certifica-
tion requirements found in 5 CSR 20-
400.500 and the following additional certifi-
cation requirements specific to K-12
Education:
(A) General Requirements—

1. A baccalaureate degree from a col-
lege or university having an educator prepa-
ration program approved by the Missouri
Department of Elementary and Secondary
Education (department) or from a college or
university having an educator preparation
program approved by the state education
agency in states other than Missouri;

2. The applicant must have a recommen-

dation from the designated official at a bac-
calaureate or higher-level educator prepara-
tion program approved by the department;

3. The applicant must possess a grade
point average to meet the following specifica-
tions:

A. A grade point average of 3.00 or
higher in professional education and the spe-
cific content area for which certification is
sought; or

B. For applicants graduating from a
baccalaureate program who do not meet the
appropriate content area grade point average
requirements, competency may otherwise be
demonstrated by achievement of exit assess-
ment scores greater than or equal to a score
deemed satisfactory by the State Board of
Education (board) to qualify for forgiveness
of a disqualifying content area grade point
average. Such satisfactory score shall be
higher than the Missouri qualifying score;

4. The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.440. The official score shall
be submitted to the department;

5. The applicant must complete the pro-
fessional requirements as determined by the
recommending educator preparation pro-
gram, which may exceed these minimum
requirements; and

6. Individuals who completed an educa-
tor preparation program outside of the United
States shall provide documentation of com-
pletion of coursework in the following:

A. English Composition, two (2)
courses, each a minimum of two (2) semester
hours;

B. U.S. History, three (3) semester
hours; and

C. U.S. Government, three (3) semes-
ter hours;

(B) Professional Requirements. A mini-
mum requirement of twenty-six (26) semester
hours in professional education. Competency
must be demonstrated in the following topics
listed to the satisfaction of the educator
preparation institution:

1. Content Planning and Delivery.
Candidates are prepared with a deep knowl-
edge of and understand the relationship among
curriculum, instruction, and assessment—

A. Curriculum and Instructional
Planning;

B. Instructional Strategies
Techniques in Content Area Specialty;

C. Assessment, Student Data, and
Data-Based Decision-Making;

D. Strategies for Content Literacy;

E. Critical Thinking and Problem
Solving; and

FE English Language Learning;

and
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2. Individual Student Needs. Candidates
build a robust knowledge of learners and the
learning environment—

A. Psychological Development of the
Child and Adolescent;

B. Psychology/Education of the
Exceptional Child;

C. Differentiated Learning;

D. Classroom Management;

E. Cultural Diversity; and

E. Educational Psychology;

3. Schools and the Teaching Profession.
Candidates fully understand the role of
schools and schooling as well as the profes-
sional responsibilities of teachers, including a
means of professional growth—

A. Consultation and Collaboration;
and

B. Legal/Ethical Aspects of Teaching;
and

4. Literacy (minimum of three (3)
semester hours) to include coursework in
methods of teaching reading and writing in
the content area for which certification is
sought.

5. Field and Clinical Experiences (ten
(10) semester hours). Field and clinical expe-
riences should be appropriate to the progress
of the student through the program and
should be supervised through a close partner-
ship of highly-qualified professionals in
appropriate school settings. Such field and
clinical experiences shall include experiences
at both the elementary and the secondary
level.

A. Early Field Experiences (one (1)
semester hour with a minimum of thirty (30)
clock hours). The early field experience
includes placements in which candidates
observe students, support teachers, and
respond to specific class assignments. The can-
didate may work with students individually
and/or in small groups as requested and under
the supervision of the classroom teacher.

B. Mid-Level Field Experiences (one
(1) semester hour with a minimum of forty-
five (45) clock hours). The mid-level experi-
ence occurs between the initial placement and
the culminating clinical experiences. At the
mid-level, candidates continue to observe;
respond to specific class assignments; and
work with students individually, in small
groups, and in whole class settings as
requested and under the supervision of the
classroom teacher.

C. Culminating Clinical Experiences
(eight (8) semester hours with a minimum of
twelve (12) weeks in one (1) placement). The
culminating experience refers to placements
typically in the final sequence leading up to
and including student teaching. Candidates
actively participate and complete required

assignments, work with students as requested
and under the supervision of the classroom
teacher, and have the opportunity and respon-
sibility to lead the class over an extended
period of time.

(2) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Art may be granted an initial
Missouri certificate of license to teach Art
subject to completion of at least thirty (30)
semester hours in the following content
knowledge areas and demonstration of com-
petency to the satisfaction of the educator
preparation institution:

(A) Design—Composition,
semester hours;

(B) Drawing, three (3) semester hours;

(C) Painting, three (3) semester hours;

(D) Graphics (such as Printmaking,
Photography, and Serigraphy), three (3) semes-
ter hours;

(E) Ceramics, three (3) semester hours;

(F) Sculpture, three (3) semester hours;

(G) Fibers (such as Weaving, Macramé,
and Fiber Sculpture), three (3) semester
hours;

(H) History, Theory, Criticism in the
Visual Arts, three (3) semester hours;

(I) Instructional Techniques for Art K-12,
three (3) semester hours; and

(J) Electives, three (3) semester hours.

three (3)

(3) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Dance may be granted an initial
Missouri certificate of license to teach Dance
subject to completion of at least thirty (30)
semester hours in the following content
knowledge areas and demonstration of com-
petency to the satisfaction of the educator
preparation institution:

(A) Ballet Technique, six (6) semester
hours;

(B) Contemporary Technique, six (6)
semester hours;

(C) Other Techniques, to include Tap,
Jazz, Yoga, Folk, Ballroom, six (6) semester
hours;

(D) Dance Theory, three (3) semester
hours;

(E) Dance Composition, three (3) semester
hours; and

(F) Elective from subsections 1-4 below,
six (6) hours:

1. Anatomy and Kinesiology;

2. Ethnology (dance in other cultures);
3. Music for Dance; or

4. Somatics (body-mind techniques).

(4) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Family and Consumer Sciences may
be granted an initial Missouri certificate of
license to teach Family and Consumer
Sciences subject to completion of at least
thirty-three (33) semester hours in the follow-
ing content knowledge areas and demonstra-
tion of competency to the satisfaction of the
educator preparation institution:

(A) Program Development and Professional
Practice, two (2) semester hours;

(B) Career and Technical Student
Organizations, one (1) semester hour;

(C) Nutrition, Health, and Wellness
(including Health Issues and Concepts as well
as Scientific Principles Related to Food
Preparation), six (6) semester hours;

(D) Family and Consumer Resource
Management, twelve (12) semester hours
(including three (3) semester hours each in:
Personal Finance; Family and Consumer
Resource Management; Housing and
Environment; and Textiles, Apparel, and
Fashion);

(E) Human Development and Parenting,
six (6) semester hours; and

(F) Family and Interpersonal Relationships,
six (6) semester hours.

(5) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach World Languages may be granted an
initial Missouri certificate of license to teach
World Languages subject to completion of at
least thirty (30) semester hours in the lan-
guage to be taught, or twenty-seven (27)
semester hours plus two (2) or more earned
units of high school credit in that language.
Additionally, the applicant must complete a
minimum of fifteen (15) semester hours in
upper-level courses with no more than six (6)
of those semester hours in history/culture and
demonstrate competency to the satisfaction of
the educator preparation institution.

(6) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Health may be granted an initial
Missouri certificate of license to teach Health
subject to completion of at least thirty-six
(36) semester hours in the following content
knowledge areas and demonstration of com-
petency to the satisfaction of the educator
preparation institution:

(A) Human Anatomy-Physiology, three (3)
semester hours;

(B) Nutrition, three (3) semester hours;

(C) Drug Education, three (3) semester
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hours;

(D) Personal Health, three (3) semester
hours;

(E) Mental Health, three (3) semester
hours;

(F) Family Life/Sex Education, three (3)
semester hours;

(G) Safety and First Aid, three (3) semester
hours;

(H) Community Health, three (3) semester
hours;

(I) Instructional Techniques in Health K-12,
three (3) semester hours; and

(J) Electives in Health, nine (9) semester
hours.

(7) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
for Library Media Specialist may be granted
an initial Missouri certificate of license for
Library Media Specialist subject to comple-
tion of at least thirty (30) semester hours in
the following content knowledge areas and
demonstration of competency to the satisfac-
tion of the educator preparation institution:
(A) Content Knowledge for Teaching—

1. Foundations of Librarianship, three
(3) semester hours;

2. Library Media Administration, three
(3) semester hours;

3. Developing and Managing Collections,
three (3) semester hours;

4. Organizing Information, three (3)
semester hours;

5. Reference Sources and Services, three
(3) semester hours;

6. Action Research in School Libraries,
three (3) semester hours;

7. Children’s, Adolescent, or Young
Adult Literature, three (3) semester hours;

8. Library Systems and Information
Technologies, three (3) semester hours; and

9. Curriculum and the Media Center,
three (3) semester hours;

(B) Field and Clinical Experiences (three
(3) semester hours)—

1. Culminating Clinical Experiences.
This librarian internship builds upon the
classroom experiences and provides the
intern an opportunity to lead and direct spe-
cific activities. The intern is an active partic-
ipant in the daily operations of the library
media center including working with stu-
dents, faculty, staff, and stakeholders while
under the supervision of an on-site supervi-
sor. The clinical experience should include
collaborating with other educators to support
student learning.

(8) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an

applicant for a Missouri certificate of license
to teach Music may be granted an initial
Missouri certificate of license to teach Music
subject to completion of at least forty-five
(45) semester hours in the following content
knowledge areas and demonstration of com-
petency to the satisfaction of the educator
preparation institution:
(A) For applicants for a Missouri license to

teach Vocal Music—

1. Music Theory, History, and Choral
Arranging, fifteen (15) semester hours;

2. Piano (or proficiency) and Applied
Voice, nine (9) semester hours;

3. Choral Conducting, Techniques, and
Literature, twelve (12) semester hours;

4. Choral Ensemble, three (3) semester
hours; and

5. Methods/Techniques of Teaching Pre-
K/Elementary, and Middle School/Secondary
Music, six (6) semester hours.

(B) For applicants for a Missouri license to

teach Instrumental Music—

1. Music Theory,
Instrumentation/Arranging,
semester hours;

2. Piano (or proficiency) and Applied
Major Instrument, nine (9) semester hours;

3. Instrumental Conducting, Techniques,
and Literature, twelve (12) semester hours;

4. Instrumental Ensemble, three (3)
semester hours; and

5. Methods/Techniques of Teaching Pre-
K/Elementary, and Middle School/Secondary
Music, six (6) semester hours.

and
(15)

History,
fifteen

(9) In addition to the requirements specified
in subsections (1)(A)-(C) of this rule, an
applicant for a Missouri certificate of license
to teach Physical Education may be granted
an initial Missouri certificate of license to
teach Physical Education subject to comple-
tion of at least fifty-one (51) semester hours
in the following content knowledge areas and
demonstration of competency to the satisfac-
tion of the educator preparation institution:

(A) History and Philosophy, three (3)
semester hours;

(B) Anatomy-Physiology, three (3) semester
hours;

(C) Kinesiology, three (3) semester hours;

(D) Physiology of Exercise, three (3)
semester hours;

(E) Assessment in Physical Education, three
(3) semester hours;

(F) Health Related Fitness/Wellness, three
(3) semester hours;

(G) Lifetime Activities and Dance, three (3)
semester hours;

(H) Adapted Physical Education, three (3)
semester hours;

(I) Psychological/Sociological Aspects of

Physical Education, three (3) semester hours;

(J) Motor Development/Motor Learning,
three (3) semester hours;

(K) First Aid, CPR, and Care of
Activity/Sport Injuries, six (6) semester hours;

(L) Movement and Rhythms, three (3)
semester hours;

(M) Team/Individual Sports Instruction,
three (3) semester hours;

(N) Instructional Techniques in Physical
Education K-12, six (6) semester hours; and

(O) Nutrition, three (3) semester hours.

(10) The requirements of this rule shall
become effective August 1, 2017.

AUTHORITY: sections: 161.092, 168.011,
168.071, 168.081, 168.400, 168.405, and
168.409, RSMo 2016, and section 168.021,
RSMo Supp. 2020.* Original rule filed Oct.
29, 2013, effective May 30, 2014. Amended:
Filed Nov. 2, 2020, effective May 30, 2021.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013, 2014; 168.011, RSMo 1963,
amended 1984; 168.021, RSMo 1963, amended 1973,
1984, 1988, 1990, 1998, 2000, 2003, 2008, 2009, 2011,
2013, 2014, 2018, 2020; 168.071, RSMo 1963, amended
1973, 1978, 1984, 1988, 1993, 1998, 2002, 2003, 2011,
2013, 2014; 168.081, RSMo 1963, amended 1984, 2002,
2014; 168.400, RSMo 1985, amended 1990, 2002;
168.405, RSMo 1985; and 168.409, RSMo 1985.

5 CSR 20-400.560 Certification Require-
ments for Teacher of Special Education

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
Jor those certificates. This rule outlines the
requirements for application for a certificate
of license to teach Special Education.

(1) An applicant for a Missouri certificate of
license to teach Special Education who pos-
sesses good moral character may be granted
an initial Missouri certificate of license to
teach Special Education subject to the certifi-
cation requirements found in 5 CSR 20-
400.500 and the following additional certifi-
cation requirements specific to Special
Education:
(A) General Requirements—

1. A baccalaureate degree from a col-
lege or university having an educator prepa-
ration program approved by the Missouri
Department of Elementary and Secondary
Education (department) or from a college or
university having an educator preparation
program approved by the state education
agency in states other than Missouri;
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2. The applicant must have a recommen-
dation from the designated official at a bac-
calaureate or higher-level educator prepara-
tion program approved by the department;

3. The applicant must possess a grade
point average to meet the following specifica-
tions:

A. A grade point average of 3.00 or
higher in professional education and the spe-
cific content area for which certification is
sought; or

B. For applicants graduating from a
baccalaureate program who do not meet the
appropriate content area grade point average
requirements, competency may otherwise be
demonstrated by achievement of exit assess-
ment scores greater than or equal to a score
deemed satisfactory by the State Board of
Education (board) to qualify for forgiveness
of a disqualifying content area grade point
average. Such satisfactory score shall be
higher than the Missouri qualifying score;

4. The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.440. The official score shall
be submitted to the department;

5. The applicant must complete the pro-
fessional requirements as determined by the
recommending educator preparation pro-
gram, which may exceed these minimum
requirements; and

6. Individuals who completed an educa-
tor preparation program outside of the United
States shall provide documentation of com-
pletion of coursework in the following:

A. English Composition, two (2)
courses, each a minimum of two (2) semester
hours;

B. U.S. History, three (3) semester
hours; and

C. U.S. Government,
semester hours;

three (3)

(2) An applicant for a Missouri certificate to
teach Blind and Low Vision (Birth - Grade
12) students who possess a baccalaureate
degree from a college or university having an
educator preparation program approved by
the department or from a college or universi-
ty having an educator preparation program
approved by the state agency in states other
than Missouri may be granted an initial
Missouri certificate of license to teach Blind
and Low Vision (Birth — Grade 12) students
subject to the certification requirements
found in 5 CSR 20-400.500 and the following
additional certification requirements:

(A) Professional Requirements. A mini-
mum of sixty (60) semester hours of profes-
sional preparation. Competency must be
demonstrated to the satisfaction of the educa-

tor preparation institution for each topic list-
ed.

1. Content Planning and Delivery.
Candidates are prepared with a deep knowl-
edge of and understand the relationships
among curriculum, instruction, and assess-
ment —

A. Curriculum and Instructional
Planning;

B. Instructional Strategies
Techniques in Content Area Specialty;

C. Assessment, Student Data, and
Data-Based Decision-Making;

D. Strategies for Content Literacy;

E. Critical Thinking and Problem
Solving;

FE. English Language Learning;

G. Evaluation of Abilities and
Achievement (instruction in interpretation of
individualized, formative, and summative
assessments, eligibility procedures, and
assessment to support evidence-based instruc-
tion); and

H. Transition Processes, including
Career Education or Career Readiness.

2. Individual Student Needs. Candidates
build a robust knowledge of learners and the
learning environment—

A. Psychological Development of the
Child and Adolescent;

B. Psychology/Education of the
Exceptional Child;

C. Differentiated Learning;

D. Classroom Management;

E. Behavior Intervention Strategies;

E. Cultural Diversity;

G. Anatomy, Physiology, and Diseases
of the Eye;

H. Language Development of the
Exceptional Child;

1. Orientation and Mobility Training;

J. Educational Psychology;

K. Conservation and Use of Limited
Vision; and

L. Visual Aids and Appliance Usage.

3. Schools and the Teaching Profession.
Candidates fully understand the role of
schools and schooling as well as the profes-
sional responsibilities of teachers, including a
means of professional growth—

A. Consultation and Collaboration;

B. Legal/Ethical Aspects of Teaching;

C. Tiered Systems for Supporting
Instruction and Behavior;

D. Families as Educational Partners;

E. Family Engagement;

FE Linking Families with Resources;

and

and
G. Individualized Education Plans
and the Special Education Process;
4. Teaching and Learning Strategies—

A. Literacy (three (3) courses
required, minimum total of nine (9) semester
hours) to include coursework in reading and
writing, and to include instructional interven-
tions for students with reading deficits;

B. Reading and Writing Braille;

C. Children’s Literature;

D. Language Arts;

E. Science;

F. Social Science;

G. [Instructional
Technology; and

H. Mathematics (two (2) courses
required, minimum of six (6) total semester
hours) to include instructional interventions
for students with mathematics deficits; and

(B) Field and Clinical Experiences (mini-
mum requirement of ten (10) semester hours).
Field and clinical experiences should be
appropriate to the progress of the student
through the program and should be supervised
through a close-partnership of highly-qualified
professionals in appropriate school settings.

1. Early Field Experiences (one (1)
semester hour with a minimum of thirty (30)
clock hours). This limited field experience
includes placements in which candidates
observe students, support teachers, and
respond to specific class assignments. The
candidate may work with students individual-
ly and/or in small groups as requested and
under the supervision of the classroom
teacher.

2. Mid-Level Experiences (one (1)
semester hour with a minimum of forty-five
(45) clock hours). The mid-level experience
occurs between the initial placement and the
culminating clinical experiences. At the mid-
level, candidates continue to observe;
respond to specific class assignments; and
work with students individually, in small
groups, and in whole class settings as
requested and under the supervision of the
classroom teacher.

3. Culminating Clinical Experiences
(eight (8) semester hours with a minimum of
twelve (12) weeks in one (1) placement). The
culminating experience refers to placements
typically in the final sequence leading up to
and including student teaching. Candidates
actively participate and complete required
assignments, work with students as requested
and under the supervision of the classroom
teacher, and have the opportunity and respon-
sibility to lead the class over an extended
period of time.

and  Assistive

(3) An applicant for a Missouri certificate to
teach Deaf and Hard of Hearing (Birth -
Grade 12) students who possesses a baccalau-
reate degree from a college or university hav-
ing a educator preparation program approved
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by the department or from a college or uni-
versity having an educator preparation pro-
gram approved by the state agency in states
other than Missouri may be granted an initial
Missouri certificate of license to teach Deaf
and Hard of Hearing (Birth - Grade 12) stu-
dents subject to the certification requirements
found in 5 CSR 20-400.500 and the following
additional certification requirements:

(A) Professional Requirements. A minimum
of sixty (60) semester hours of professional
preparation. Competency must be demonstrat-
ed to the satisfaction of the educator prepara-
tion institution for each topic listed.

1. Content Planning and Delivery.
Candidates are prepared with a deep knowl-
edge of and understand the relationships
among curriculum, instruction, and assess-
ment—

A. Curriculum and Instructional
Planning;

B. Instructional Strategies
Techniques in Content Area Specialty;

C. Assessment, Student Data, and
Data-Based Decision-Making;

D. Strategies for Content Literacy;

E. Critical Thinking and Problem
Solving;

F. English Language Learning;

G. Evaluation of Abilities and
Achievement (instruction in interpretation of
individualized, formative, and summative
assessments, eligibility procedures, and
assessment to support evidence-based instruc-
tion); and

H. Transition Processes, including
Career Education or Career Readiness.

2. Individual Student Needs. Candidates
build a robust knowledge of learners and the
learning environment—

A. Psychological Development of the
Child and Adolescent;

B. Psychology/Education of the
Exceptional Child;

C. Differentiated Learning;

D. Classroom Management;

E. Behavior Intervention Strategies;

E Cultural Diversity;

G. Educational Psychology;

H. Psychology of Deafness;

I. Language Development of the
Exceptional Child;

J. Aural Rehabilitation;

K. Amplification Systems;

L. Audiology;

M. Anatomy and Physiology of
Auditory and Speech Mechanisms; and

N. Manual Communications.

3. Schools and the Teaching Profession.
Candidates fully understand the role of
schools and schooling as well as the profes-
sional responsibilities of teachers, including a

and

means of professional growth—

A. Consultation and Collaboration;

B. Legal/Ethical Aspects of Teaching;

C. Tiered Systems for Supporting
Instruction and Behavior;

D. Families as Educational Partners;

E. Family Engagement;

F Linking Families with Resources;
and

G. Individualized Education Plans
and the Special Education Process.

4. Teaching and Learning Strategies—

A. Literacy (three (3) courses
required, minimum total of nine (9) semester
hours). To include coursework in reading and
writing, and to include instructional interven-
tions for students with reading deficits;

B. Teaching and Facilitating Language;

C. Teaching Speech to Students Who
Are Deaf;

D. Children’s Literature;

E. Language Arts;

F. Science;

G. Social Science;

H. Instructive
Technology; and

I. Mathematics (two (2) courses
required, minimum of six (6) total semester
hours) to include instructional interventions
for students with mathematics deficits.

(B) Field and Clinical Experiences (mini-
mum requirement of ten (10) semester
hours). Field and clinical experiences should
be appropriate to the progress of the student
through the program and should be super-
vised through a close-partnership of highly-
qualified professionals in appropriate school
settings.

1. Early Field Experiences (one (1)
semester hour with a minimum of thirty (30)
clock hours). This limited field experience
includes placements in which candidates
observe students, support teachers, and
respond to specific class assignments. The
candidate may work with students individual-
ly and/or in small groups as requested and
under the supervision of the classroom
teacher.

2. Mid-Level Experiences (one (1)
semester hour with a minimum of forty-five
(45) clock hours). The mid-level experience
occurs between the initial placement and the
culminating clinical experiences. At the mid-
level, candidates continue to observe;
respond to specific class assignments; and
work with students individually, in small
groups, and in whole class settings as
requested and under the supervision of the
classroom teacher.

3. Culminating Clinical Experiences
(eight (8) semester hours with a minimum of
twelve (12) weeks in one (1) placement). The

and  Assistive

culminating experience refers to placements
typically in the final sequence leading up to
and including student teaching. Candidates
actively participate and complete required
assignments, work with students as requested
and under the supervision of the classroom
teacher, and have the opportunity and respon-
sibility to lead the class over an extended
period of time.

(4) An applicant for a Missouri certificate to
teach Early Childhood Special Education
(Birth - Grade 3) who possesses a baccalau-
reate degree from a college or university hav-
ing an educator preparation program
approved by the department, or from a col-
lege or university having an education pro-
gram approved by the state education agency
in states other than Missouri may be granted
an initial Missouri certificate of license to
teach Early Childhood Special Education
(Birth — Grade 3) subject to the certification
requirements found in 5 CSR 20-400.500 and
the following additional certification require-
ments:

(A) Professional Requirements. A minimum
of sixty (60) semester hours of professional
preparation. Competency must be demonstrat-
ed to the satisfaction of the educator prepara-
tion institution for each topic listed.

1. Content Planning and Delivery.
Candidates are prepared with a deep knowl-
edge of and understand the relationship
among curriculum, instruction, and assess-
ment—

A. Curriculum and Instructional
Planning;
B. Instructional  Strategies and

Techniques in Content Area Specialty;

C. Assessment, Student Data, and
Data-Based Decision-Making;

D. Critical Thinking and Problem
Solving;

E. English Language Learning; and

F. Evaluation of Abilities and
Achievement (instruction in interpretation of
individualized, formative, and summative
assessments, eligibility procedures, and
assessment to support evidence-based instruc-
tion).

2. Individual Student Needs. Candidates
build a robust knowledge of learners and the
learning environment—

A. Psychological Development of the
Child and Adolescent;

B. Psychology/Education of the
Exceptional Child;

C. Differentiated Learning;

D. Classroom Management;

E. Behavior Intervention Strategies;

E Cultural Diversity; and

G. Educational Psychology.
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3. Schools and the Teaching Profession.
Candidates fully understand the role of
schools and schooling as well as the profes-
sional responsibilities of teachers, including a
means of professional growth—

A. Consultation and Collaboration;

B. Legal/Ethical Aspects of Teaching;

C. Tiered Systems for Supporting
Instruction and Behavior;

D. Families as Educational Partners;

E. Family Engagement;

F Linking Families with Resources;
and

G. Individualized Education Plans
and the Special Education Process.

4. Teaching and Supporting Learning of
the Young Child—

A. Early Childhood Principles—

(I) Child Development;

(II) Play-Based and Inquiry-Based
Learning;

(III) Observing and Assessing
Young Children;

(IV) Language Acquisition; and

(V) Alternative and Augmentative
Communication;

B. Methods of Teaching and
Differentiated Instruction in the following
integrated areas (minimum requirement of
fifteen (15) hours):

(I) Early Literacy (minimum of six
(6) semester hours) to address curriculum,
explicit and systematic instruction, and
assessment of—
(a) Language acquisition;
(b) Phonological and phonemic
awareness;
(c) Phonics;
(d) Vocabulary;
(e) Fluency;
(f) Comprehension; and
(g) Writing process using authen-
tic text and purposes;
(II) Math;
(IIT) Health;
(IV) Science;
(V) Nutrition;
(VD) Social Studies;
(VII) Music;
(VIII) Safety;
(IX) Movement;
(X) Art;
(XI) Drama; and
(XII) Instructional and Assistive
Technology;

5. Program Management—

A. Program Administration
Management;

B. Health, Nutrition, and Safety of
Young Children;

C. Environmental Organization and
Design; and

and

D. Procedural Safeguards;

(B) Field and Clinical Experiences (mini-
mum requirement of ten (10) semester
hours). Field and clinical experiences should
be appropriate to the progress of the student
through the program and should be super-
vised through a close-partnership of highly-
qualified professionals in appropriate school
settings. Such field and clinical experiences
shall meet the minimum hours required in
paragraphs (4)(B)1.-3., to include experi-
ences in each of the three (3) different age
levels (Infant/Toddler, Pre-K/Kindergarten,
and Kindergarten - Grade 3).

1. Early Field Experiences (one (1)
semester hour with a minimum of thirty (30)
clock hours). This limited field experience
includes placements in which candidates
observe students, support teachers, and
respond to specific class assignments. The can-
didate may work with students individually
and/or in small groups as requested and under
the supervision of the classroom teacher.

2. Mid-Level Experiences (one (1)
semester hour with a minimum of forty-five
(45) clock hours). The mid-level experience
occurs between the initial placement and the
culminating clinical experiences. At the mid-
level, candidates continue to observe; respond
to specific class assignments; and work with
students individually, in small groups, and in
whole class settings as requested and under
the supervision of the classroom teacher.

3. Culminating Clinical Experiences
(eight (8) semester hours with a minimum of
twelve (12) weeks in one (1) placement). The
culminating experience refers to placements
typically in the final sequence leading up to
and including student teaching. Candidates
actively participate and complete required
assignments, work with students as requested
and under the supervision of the classroom
teacher, and have the opportunity and respon-
sibility to lead the class over an extended
period of time.

(5) An applicant for a Missouri certificate of
license to teach students with Mild/Moderate
Cross-Categorical Disabilities (Kindergarten -
Grade 12) who possesses a baccalaureate
degree in Special Education from a college or
university having an educator preparation pro-
gram approved by the department or from a
college or university having an educator prepa-
ration program approved by the state agency in
states other than Missouri may be granted an
initial Missouri certificate of license to teach
students  with ~ Mild/Moderate  Cross-
Categorical Disabilities (Kindergarten - Grade
12) subject to the certification requirements
found in 5 CSR 20-400.500 and the following
additional certification requirements:

(A) Professional Requirements. A mini-
mum of sixty (60) semester hours of profes-
sional preparation. Competency must be
demonstrated to the satisfaction of the educa-
tor preparation institution for each topic list-
ed—

1. Content Planning and Delivery.
Candidates are prepared with a deep knowl-
edge of and understand the relationships
among curriculum, instruction, and assess-
ment—

A. Curriculum and Instructional
Planning;
B. Instructional  Strategies and

Techniques in Content Area Specialty;

C. Assessment, Student Data, and
Data-Based Decision-Making;

D. Strategies for Content Literacy;

E. Critical Thinking and Problem
Solving;

F. English Language Learning;

G. Evaluation of Abilities and
Achievement (instruction in interpretation of
individualized, formative, and summative

assessments, eligibility procedures, and
assessment to support evidence-based
instruction);

H. Transition Processes, including
Career Education or Career Readiness;

2. Individual Student Needs. Candidates
build a robust knowledge of learners and the
learning environment—

A. Psychological Development of the
Child and Adolescent;

B. Psychology/Education of the
Exceptional Child;

C. Differentiated Learning;

D. Classroom Management;

E. Behavior Intervention Strategies;

F. Cultural Diversity;

G. Educational Psychology; and

H. Language Development of the
Exceptional Child;

3. Schools and the Teaching Profession.
Candidates fully understand the role of
schools and schooling as well as the profes-
sional responsibilities of teachers, including a
means of professional growth—

A. Consultation and Collaboration;

B. Legal/Ethical Aspects of Teaching;

C. Tiered Systems for Supporting
Instruction and Behavior;

D. Families as Educational Partners;

E. Family Engagement;

F Linking Families with Resources;
and

G. Individualized Education Plans
and the Special Education Process; and

4. Teaching and Learning Strategies—

A. Literacy (a minimum total of
twelve (12) semester hours) to address spe-
cialized instruction in curriculum, explicit
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and systematic instruction, assessment, and
intensive intervention of—
(I) Language acquisition;
(I) Phonological and phonemic
awareness;
(IIT) Phonics;
(IV) Vocabulary;
(V) Fluency;
(VD) Comprehension; and
(VII) Writing process using authen-
tic text and purposes;
B. Science;
C. Social Science;
D. Instructional
Technology; and
E. Mathematics (two (2) courses
required, minimum of six (6) total semester
hours) to include instructional interventions
for students with mathematics deficits; and
(B) Field and Clinical Experiences (mini-
mum requirement of ten (10) semester
hours). Field and clinical experiences should
be appropriate to the progress of the student
through the program and should be super-
vised through a close-partnership of highly-
qualified professionals in appropriate school
settings. Such field and clinical experiences
shall include experiences at both the elemen-
tary and the secondary level.

1. Early Field Experiences (one (1)
semester hour with a minimum of thirty (30)
clock hours). This limited field experience
includes placements in which candidates
observe students, support teachers, and
respond to specific class assignments. The
candidate may work with students individual-
ly and/or in small groups as requested and
under the supervision of the classroom
teacher.

2. Mid-Level Experiences (one (1)
semester hour with a minimum of forty-five
(45) clock hours). The mid-level experience
occurs between the initial placement and the
culminating clinical experiences. At the mid-
level, candidates continue to observe;
respond to specific class assignments; and
work with students individually, in small
groups, and in whole class settings as
requested and under the supervision of the
classroom teacher.

3. Culminating Clinical Experiences
(eight (8) semester hours with a minimum of
twelve (12) weeks in one (1) placement). The
culminating experience refers to placements
typically in the final sequence leading up to
and including student teaching. Candidates
actively participate and complete required
assignments, work with students as requested
and under the supervision of the classroom
teacher, and have the opportunity and respon-
sibility to lead the class over an extended
period of time.

and  Assistive

(6) An applicant for a Missouri certificate to
teach students with Severe Developmental
Disabilities (Grades K-12) who possesses a
baccalaureate degree in Special Education
from a college or university having an educa-
tor preparation program approved by the
department or from a college or university
having an educator preparation program
approved by the state agency in states other
than Missouri may be granted an initial
Missouri certificate of license to teach stu-
dents with Severe Developmental Disabilities
subject to the certification requirements
found in 5 CSR 20-400.500 and the following
additional certification requirements:

(A) Professional Requirements. A mini-
mum of sixty (60) semester hours of profes-
sional preparation. Competency must be
demonstrated to the satisfaction of the educa-
tor preparation institution for each topic list-
ed—

1. Content Planning and Delivery.
Candidates are prepared with a deep knowl-
edge of and understand the relationships
among curriculum, instruction, and assess-
ment—

A. Curriculum and Instructional
Planning;

B. Instructional Strategies
Techniques in Content Area Specialty;

C. Assessment, Student Data, and
Data-Based Decision-Making;

D. Strategies for Content Literacy;

E. Critical Thinking and Problem
Solving;

F. English Language Learning;

G. Evaluation of Abilities and
Achievement (instruction in interpretation of
individualized, formative, and summative
assessments, eligibility procedures, and
assessment to support evidence-based instruc-
tion);

H. Transition Processes, including
Career Education or Career Readiness; and

2. Individual Student Needs. Candidates
build a robust knowledge of learners and the
learning environment—

A. Psychological Development of the
Child and Adolescent;

B. Psychology/Education of the
Exceptional Child;

C. Differentiated Learning;

D. Classroom Management;

E. Behavior Intervention Strategies;

E Cultural Diversity;

G. Educational Psychology;

H. Physical and Psychological
Considerations of the Developmentally
Disabled;

I. Language Development of the
Exceptional Child;

J. Adaptive, Self-Help, and Mobility

and

Skills;

K. Managing Physical and Health
Problems;

L. Alternative and Augmentative
Communication Skills; and

M. Alternative and Functional Skills
Assessment;

3. Schools and the Teaching Profession.
Candidates fully understand the role of
schools and schooling as well as the profes-
sional responsibilities of teachers, including a
means of professional growth—

A. Consultation and Collaboration;

B. Legal/Ethical Aspects of Teaching;

C. Tiered Systems for Supporting
Instruction and Behavior;

D. Families as Educational Partners;

E. Family Engagement;

F Linking Families with Resources;
and

G. Individualized Education Plans
and the Special Education Process;

4. Teaching and Learning Strategies—

A. Literacy (three (3) courses
required, minimum total of nine (9) semester
hours) to include coursework in reading and
writing, and to include instructional interven-
tions for students with reading deficits;

B. Children’s Literature;

C. Language Arts;

D. Science;

E. Social Science;

F.  Instructional
Technology; and

G. Mathematics (two (2) courses
required, minimum of six (6) total semester
hours) to include instructional interventions
for students with mathematics deficits; and

(B) Field and Clinical Experiences (mini-
mum requirement of ten (10) semester
hours). Field and clinical experiences should
be appropriate to the progress of the student
through the program and should be super-
vised through a close-partnership of highly-
qualified professionals in appropriate school
settings.

1. Early Field Experiences (one (1)
semester hour with a minimum of thirty (30)
clock hours). This limited field experience
includes placements in which candidates
observe students, support teachers, and
respond to specific class assignments. The
candidate may work with students individual-
ly and/or in small groups as requested and
under the supervision of the classroom
teacher.

2. Mid-Level Experiences (one (1)
semester hour with a minimum of forty-five
(45) clock hours). The mid-level experience
occurs between the initial placement and the
culminating clinical experiences. At the mid-
level, candidates continue to observe;

and  Assistive
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respond to specific class assignments; and
work with students individually, in small
groups, and in whole class settings as
requested and under the supervision of the
classroom teacher.

3. Culminating Clinical Experiences
(eight (8) semester hours with a minimum of
twelve (12) weeks in one (1) placement). The
culminating experience refers to placements
typically in the final sequence leading up to
and including student teaching. Candidates
actively participate and complete required
assignments, work with students as requested
and under the supervision of the classroom
teacher, and have the opportunity and respon-
sibility to lead the class over an extended
period of time.

(7) An applicant for a Missouri certificate to
teach students with Severe Developmental
Disabilities (Grades K-12) who possesses a
baccalaureate degree in Special Education
from a college or university having an educa-
tor preparation program approved by the
department or from a college or university
having an educator preparation program
approved by the state agency in states other
than Missouri may be granted an initial
Missouri certificate of license to teach stu-
dents with Severe Developmental Disabilities
subject to the certification requirements
found in 5 CSR 20-400.500 and the following
additional certification requirements:

(A) Professional Requirements. A mini-
mum of sixty (60) semester hours of profes-
sional preparation. Competency must be
demonstrated to the satisfaction of the educa-
tor preparation institution for each topic list-
ed—

1. Content Planning and Delivery.
Candidates are prepared with a deep knowl-
edge of and understand the relationships
between curriculum, instruction, and assess-
ment—

A. Curriculum and Instructional
Planning;

B. Instructional Strategies
Techniques in Content Area Specialty;

C. Assessment and Student Data;

D. Strategies for Content Literacy;

E. Critical Thinking and Problem
Solving;

F. English Language Learning;

G. Evaluation of Abilities and
Achievement (instruction in interpretation of
individualized intelligence tests, formal and
informal diagnostic procedures, and in per-
spective instruction); and

H. Career Education or Career
Readiness;

2. Individual Student Needs. Candidates
build a robust knowledge of learners and the

and

learning environment—

A. Psychological Development of the
Child and Adolescent;

B. Psychology/Education of the
Exceptional Child;

C. Differentiated Learning;

D. Classroom Management;

E. Behavior Management;

F. Cultural Diversity;

G. Physical and Psychological
Considerations of the Developmentally
Disabled;

H. Language Development of the
Exceptional Child;

I. Perceptual Motor Training;

J. Managing Physical and Health
Problems;

K. Non-Verbal Communication Skills;
and

L. Functional Skills Measurement;

3. Schools and the Teaching Profession.
Candidates fully understand the role of
schools and schooling as well as the profes-
sional responsibilities of teachers, including a
means of professional growth—

A. Consultation and Collaboration;
and

B. Legal/Ethical Aspects of Teaching;

4. Teaching and Learning Strategies
(minimum requirement of twenty-eight (28)
semester hours)—

A. Elementary Literacy (three (3)
courses required, minimum total of nine (9)
semester hours) to include coursework in
reading and writing, and to include instruc-
tional interventions for students with reading
deficits;

B. Children’s Literature;

C. Language Arts;

D. Science;

E. Social Science to include
Geography and Economics;

F. Art;

G. Music;

H. Adapted Physical Education;

I. Technology in Education; and

J. Mathematics (two (2) courses
required, minimum of six (6) total semester
hours) to include instructional interventions
for students with mathematics deficits; and

5. Field and Clinical Experiences (ten
(10) semester hours). Field and clinical expe-
riences should be appropriate to the progress
of the candidate through the program and
should be supervised through a close partner-
ship of highly-qualified professionals in
appropriate school settings—

A. Early and Mid-Level Field
Experiences (two (2) semester hours). This
field experience must be in a regular class-
room setting prior to the culminating field
experience—

(I)  Persons certificated in
Behaviorally Disordered, Mentally
Handicapped, Physical and Other Health
Impairments, or Learning Disabled may meet
this clinical experiences requirement by the
satisfactory completion of at least three (3)
semester hours of Practicum with Deaf and
Hearing Impaired students;

B. Culminating Clinical Experience
(eight (8) semester hours with a minimum of
twelve (12) weeks in one (1) placement).The
experience refers to placements typically in
the final sequence leading up to and including
student teaching. Candidates actively partici-
pate and complete regular assignments, work
with students as requested, and under the
supervision of the classroom teacher(s) and/or
other specialists. The clinical experience must
include opportunities to collaborate with other
educators to support student learning. The fol-
lowing activities should be included:

(I) Teaching severely developmen-
tally disabled students;

(D) Interpretation of individualized
intelligence tests, formal and informal diag-
nostic procedures, and in prescriptive instruc-
tion; and

(1) Practical application of behav-
ior management techniques.

(8) The requirements of this rule shall become
effective August 1, 2019.

AUTHORITY: sections: 161.092, 168.011,
168.071, 168.081, 168.400, 168.405, and
168.409, RSMo 2016, and section 168.021,
RSMo Supp. 2020.* Original rule filed Oct.
29, 2013, effective May 30, 2014. Amended:
Filed June 21, 2018, effective Jan. 30, 2019.
Amended: Filed Nov. 2, 2020, effective May
30, 2021.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013, 2014; 168.011, RSMo 1963,
amended 1984; 168.021, RSMo 1963, amended 1973,
1984, 1988, 1990, 1998, 2000, 2003, 2008, 2009, 2011,
2013, 2014, 2018, 2020; 168.071, RSMo 1963, amended
1973, 1978, 1984, 1988, 1993, 1998, 2002, 2003, 2011,
2013, 2014; 168.081, RSMo 1963, amended 1984, 2002,
2014; 168.400, RSMo 1985, amended 1990, 2002;
168.405, RSMo 1985; and 168.409, RSMo 1985.

5 CSR 20-400.570 Certification Require-
ments for English Language Learners
(Kindergarten — Grade 12)

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for a certificate of
license to teach English Language Learners.
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(1) An applicant for a Missouri certificate of
license to teach English Language Learners
(ELL) who possesses good moral character
may be granted an initial Missouri certificate
of license to teach ELL subject to the certifi-
cation requirements found in 5 CSR 20-
400.500 and the following additional certifi-
cation requirements specific to ELL:

(A) General Requirements—

1. A valid Missouri permanent or pro-
fessional certificate of license to teach.

(B) Professional Requirements—

1. Psychology/Education of the Excep-
tional Child, including the gifted, three (3)
semester hours;

2. Literacy (minimum of six (6) semes-
ter hours) to include coursework in methods
of teaching reading and writing, and to
include instructional interventions for stu-
dents with reading deficits; and

3. The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.310 and 5 CSR 20-400.440.
The official score shall be submitted to the
Missouri Department of Elementary and
Secondary Education (department).

(C) Content Knowledge for Teaching (min-
imum requirement of eighteen (18) semester
hours)—

1. Linguistics and English Linguistics;

2. Language and Culture or
Sociolinguistics;

3. Second Language Acquisition;

4. Instructional Techniques for Teaching
English Language Learners;

5. Curriculum for Teaching English
Language Learners; and

6. Assessment Strategies for English
Language Learners.

(D) Field and Clinical Experiences (three
(3) semester hours)—

1. Culminating Clinical Experience. A
supervised clinical experience in which the
candidates acquire experience in planning for
and working with ELL students in various
instructional settings in both elementary and
secondary schools. The clinical experience
should include collaborating with other edu-
cators to support student learning.

(2) The requirements of this rule shall
become effective August 1, 2017.

AUTHORITY: sections 168.011, 168.405,
and 168.409, RSMo 2000, and sections
161.092, 168.021, 168.071, 168.081, and
168.400, RSMo Supp. 2013.* Original rule
filed Oct. 29, 2013, effective May 30, 2014.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013; 168.011, RSMo 1963, amended
1984; 168.021, RSMo 1963, amended 1973, 1984, 1988,

1990, 1998, 2000, 2003, 2008, 2009, 2011, 2013;
168.071, RSMo 1963, amended 1973, 1978, 1984, 1988,
1993, 1998, 2002, 2003, 2011, 2013; 168.081, RSMo
1963, amended 1984, 2002; 168.400, RSMo 1985,
amended 1990, 2002; 168.405, RSMo 1985, and 168.409,
RSMo 1985.

5 CSR 20-400.580 Certification Require-
ments for Gifted Education (Kindergarten -
Grade 12)

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for a certificate
of license to teach Gifted Education.

(1) An applicant for a Missouri certificate of
license to teach Gifted Education who pos-
sesses good moral character may be granted
an initial Missouri certificate of license to
teach Gifted Education subject to the certifi-
cation requirements found in 5 CSR 20-
400.500 and the following additional certifi-
cation requirements specific to Gifted
Education:
(A) General Requirements—

1. A valid Missouri permanent or pro-
fessional certificate of license to teach;

2. Two (2) years of classroom teaching
experience; and

3. The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.310 and 5 CSR 20-400.440.
The official score shall be submitted to the
Missouri Department of Elementary and
Secondary Education (department);

(B) Professional Requirements—

1. Psychology/Education of the Excep-
tional Child, including the gifted (minimum
of two (2) semester hours);

(C) Content Knowledge for Teaching—

1. A Survey of Gifted and Talented
Education;

2. Programming Planning and
Development: An  Understanding  of
Administration and Supervision of Gifted
Programs;

3. Screening, Assessing, and Evaluating
Gifted Students;

4. Curriculum and Instruction for the
Gifted;

5. Meeting the Affective Needs of
Gifted Students; and

6. A minimum of one (1) graduate
course in research procedures; and

(D) A graduate course in research proce-
dures (a minimum of three (3) semester
hours)—

1. Culminating Clinical Experience. A
supervised clinical experience in which can-

didates acquire experience in planning for
and working with gifted students in various
instructional settings in both elementary and
secondary schools. The clinical experience
should include collaboration with other edu-
cators to support student learning.

(2) The requirements of this rule shall
become effective August 1, 2017.

AUTHORITY: sections 168.011, 168.405,
and 168.409, RSMo 2000, and sections
161.092, 168.021, 168.071, 168.081, and
168.400, RSMo Supp. 2013.* Original rule
filed Oct. 29, 2013, effective May 30, 2014.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013; 168.011, RSMo 1963, amended
1984; 168.021, RSMo 1963, amended 1973, 1984, 1988,
1990, 1998, 2000, 2003, 2008, 2009, 2011, 2013;
168.071, RSMo 1963, amended 1973, 1978, 1984, 1988,
1993, 1998, 2002, 2003, 2011, 2013; 168.081, RSMo
1963, amended 1984, 2002; 168.400, RSMo 1985,
amended 1990, 2002; 168.405, RSMo 1985; and 168.409,
RSMo 1985.

5 CSR 20-400.590 Certification Require-
ments for Elementary Mathematics
Specialist (Grades 1 - 6)

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for a certificate
of license to serve as Mathematics Specialist.

(1) An applicant for a Missouri certificate of
license to serve as an Elementary Mathematics
Specialist who possesses good moral character
may be granted an initial Missouri certificate
of license to serve as an Elementary
Mathematics Specialist subject to the certifica-
tion requirements found in 5 CSR 20-400.500
and the following additional certification
requirements specific to certificates of license
for Elementary Mathematics Specialists:
(A) General Requirements—

1. A valid Missouri permanent or pro-
fessional certificate of license to teach;

2. Two (2) years of successful mathe-
matics teaching experience;

3. A recommendation from the designat-
ed certification official from an educator
preparation program approved by the Missouri
Department of Elementary and Secondary
Education (department); and

4. The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.310 and 5 CSR 20-400.440.
The official score shall be submitted to the
department;
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(B) Professional Requirements (minimum
of twenty-four (24) semester hours beyond
initial certification)—

1. Mathematical Content Knowledge—

A. Mathematics Knowledge—con-
cepts, structures, skills, and processes of
school mathematics from an advanced per-
spective including number/operation; geome-
try/measurement; algebra; probability and
statistics; and

B. Specialized Mathematics Know-
ledge of Teaching—mathematics that relates to
helping students understand school mathemat-
ics, often referred to as Mathematics
Knowledge for Teaching (MKT);

2. Pedagogical Content Knowledge
(PCK) for Mathematics—

A. Understanding of how students and
adults learn mathematics;

B. Effective teaching strategies for
supporting mathematics learning;

C. Curriculum trajectories, materials,
standards, and methods for aligning curricu-
Ium systems; and

D. Evaluation of mathematical abili-
ties and achievement including formal and
informal diagnostic procedures and in pre-
scriptive instruction;

3. Foundations of Leadership—

A. Effective communication strate-
gies within and outside school;

B. Professional development expertise
ability to plan, develop, implement, and eval-
uate learning environments for educators;

C. Ability to establish and nurture
professional communities of learners—stu-
dents, parents, and educators; and

D. Informed about and contribute to
policy and professional organization work
related to teaching and learning mathematics;
and

4. Field and Clinical Experiences (three
(3) semester hours)—

A. Culminating Clinical Experience.
A supervised clinical placement in which
candidates acquire experience working with a
full range of students and educators in various
professional development settings.

(2) The requirements of this rule shall
become effective August 1, 2017.

AUTHORITY: sections 168.011, 168.405,
and 168.409, RSMo 2000, and sections
161.092, 168.021, 168.071, 168.081, and
168.400, RSMo Supp. 2013.* Original rule
filed Oct. 29, 2013, effective May 30, 2014.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013; 168.011, RSMo 1963, amended
1984; 168.021, RSMo 1963, amended 1973, 1984, 1988,
1990, 1998, 2000, 2003, 2008, 2009, 2011, 2013;
168.071, RSMo 1963, amended 1973, 1978, 1984, 1988,

1993, 1998, 2002, 2003, 2011, 2013; 168.081, RSMo
1963, amended 1984, 2002; 168.400, RSMo 1985,
amended 1990, 2002; 168.405, RSMo 1985; and 168.409,
RSMo 1985.

5 CSR 20-400.600 Certification Require-
ments for Special Reading (Kindergarten —
Grade 12)

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for a certificate
of license to teach Special Reading.

(1) An applicant for a Missouri certificate of
license to teach Special Reading who possess-
es good moral character may be granted an
initial Missouri certificate of license to teach
Special Reading subject to the certification
requirements found in 5 CSR 20-400.500 and
the following additional certification require-
ments specific to Special Reading:
(A) General Requirements—

1. A valid Missouri permanent or pro-
fessional certificate of license to teach;

2. Two (2) years of classroom teaching
experience;

3. The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.310 and 5 CSR 20-400.440.
The official score shall be submitted to the
Missouri Department of Elementary and
Secondary Education (department); and

4. A recommendation from the designat-
ed certification official from an educator
preparation program approved by the depart-
ment;

(B) Professional Requirements—

1. Child Psychology (requirement may
be met upon completion of at least three (3)
semester hours of combined course, Child
and Adolescent Psychology);

2. Adolescent Psychology (requirement
may be met upon completion of at least three
(3) semester hours of combined course, Child
and Adolescent Psychology);

3. Psychology/Education of the Excep-
tional Child (including the Gifted); and

4. Evaluation of Abilities and
Achievement (instruction in interpretation of
individualized, formative, and summative
assessments, eligibility procedures, and assess-
ment to support evidence-based instruction);

(C) Content Knowledge for Teaching (a
minimum of eighteen (18) semester hours)—

1. Reading (minimum of twelve (12)
semester hours with at least two (2) courses
at the graduate level courses required; one (1)

of these courses shall be in Analysis and
Correction of Reading Disabilities);

2. Language Acquisition and Develop-
ment or Language Development of the
Exceptional Child;

3. Behavior Intervention Strategies; and

4. Counseling Techniques (to include
communication skills with exceptional chil-
dren and families of exceptional children);
and

(D) Field and Clinical Experiences
Culminating Clinical Experiences (six (6)
semester hours)—

1. Culminating Clinical Experience. A
supervised clinical experience in which can-
didates acquire experience in planning for
and working with students experiencing read-
ing difficulties. The experience must include
various instructional settings in both elemen-
tary and secondary schools. The clinical
experience should require demonstrated com-
petency in the diagnosis and remediation of
reading and related difficulties. Candidates
must demonstrate proficiency in establishing
an environment that promotes learning. The
clinical experience should include collaborat-
ing with other educators to support learning.

(2) The requirements of this rule shall
become effective August 1, 2017.

AUTHORITY: sections 168.011, 168.405,
and 168.409, RSMo 2000, and sections
161.092, 168.021, 168.071, 168.081, and
168.400, RSMo Supp. 2013.* Original rule
filed Oct. 29, 2013, effective May 30, 2014.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013; 168.011, RSMo 1963, amended
1984; 168.021, RSMo 1963, amended 1973, 1984, 1988,
1990, 1998, 2000, 2003, 2008, 2009, 2011, 2013;
168.071, RSMo 1963, amended 1973, 1978, 1984, 1988,
1993, 1998, 2002, 2003, 2011, 2013; 168.081, RSMo
1963, amended 1984, 2002; 168.400, RSMo 1985,
amended 1990, 2002; 168.405, RSMo 1985; and 168.409,
RSMo 1985.

5 CSR 20-400.610 Certification Require-
ments for Initial Administrator Certificate
(School Leader Kindergarten - Grade 12)

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for each of the
various areas of certification within the
Initial Administrator Certificate.

(1) An applicant for a Missouri Initial
Administrator Certificate (School Leader,
Kindergarten-Grade 12) who possesses good
moral character may be granted an Initial
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Administrator Certificate (School Leader,
Kindergarten-Grade 12) subject to the certifi-
cation requirements found in 5 CSR 20-
400.500 and the following additional certifi-
cation requirements specific to Initial
Administrator Certificate (School Leader,
Kindergarten-Grade 12):

(A) Professional Requirements. An Initial
Administrator Certificate (School Leader,
Kindergarten-Grade 12) valid for a period of
four (4) years from the effective date on the
certificate, will be issued to applicants meet-
ing the following requirements:

1. A permanent or professional
Missouri teaching certificate of license to
teach;

2. A minimum of three (3) years of
classroom teaching experience approved by
the Missouri Department of Elementary and
Secondary Education (department);

3. The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.310 and 5 CSR 20-400.440.
The official score shall be submitted to the
department;

4. Completion of a course in
Psychology/Education of the Exceptional
Child;

5. Completion of a master’s degree in
educational leadership from a regionally
accredited college or university or the equiv-
alent thereof from another educational leader-
ship program meeting approval of the depart-
ment; and

6. Recommendation for certification
from the designated official of a regionally
accredited college or university or other edu-
cational leadership program approved by the
department. This recommendation shall be
based upon the completion of a planned pro-
gram for preparation of building level admin-
istrators which includes at least twenty-six
(26) semester hours of approved graduate
credit, or an equivalent thereof which is
approved by the department, in education
courses focused upon administration and
supervision of the school. The approved
graduate credit shall include:

A. Coursework must be at the gradu-
ate level and fall within the following five (5)
domains—
(I) Visionary School Leadership;
(ID) Instructional School Leadership;
(III) Managerial School Leadership;
(IV) Relational School Leadership;
and
(V) Innovative School Leadership;
and
B. Knowledge and/or competency in
each of the following areas:
(I) Visionary Leadership—

(a) Understands the importance
of a vision and can demonstrate how it relates
to the context and culture of the school com-
munity;

(b) Understands and can commu-
nicate the importance of all stakeholders
knowing the collective mission, vision, and
core values; and

(c) Understands and can demon-
strate how multiple sources of data are con-
nected to a mission, vision, core values, and
the legal and ethical handling of information;

(II) Instructional Leadership—

(a) Understands standards and
can demonstrate how they apply to horizontal
and vertical alignment of local curricula and
content areas;

(b) Understands a variety of
research-based instructional practices and can
demonstrate how to appropriately match
learning content;

(c) Understands and engages in
meaningful feedback related to teacher pro-
fessional growth;

(d) Understands and demon-
strates how to assess student learning using a
variety of formal and informal assessments;

(e) Engages in and demonstrates
meaningful observation and feedback related
to effective instructional practice;

(f) Understands and can demon-
strate multiple strategies for analyzing data to
inform the instructional process; and

(g) Understands the principles of
adult learning and demonstrates how these
help develop teacher capacity;

(IIT) Managerial Leadership—

(a) Knows and can demonstrate
how a safe and functional school facility and
grounds support student learning;

(b) Understands and can demon-
strate how to evaluate routines, procedures,
and schedules support the school environ-
ment;

(¢) Understands the tools and
can demonstrate the skills required to deter-
mine key attributes of effective personnel and
the legal and ethical decisions impacting eval-
uation;

(d) Understands and can demon-
strate the necessity of establishing and com-
municating clear expectations, guidelines,
and procedures, which respect the rights of
all staff and students;

(e) Understands and can demon-
strate the role of observation, feedback, and
intervention for improving or removing per-
sonnel;

(f) Is knowledgeable of and can
reflectively evaluate and communicate legal
and ethical requirements regarding personnel
records and reports;

(g) Understands and can commu-
nicate the legalities of how a school budget
works and the major sources of revenue avail-
able to support school goals and priorities;
and

(h) Understands and can commu-
nicate how non-fiscal resources support
school goals and priorities;

(IV) Relational Leadership—

(a) Knows how and why analysis
of student demographics is used to determine
the overall diversity of a school and can
explain its impact on the teaching and learn-
ing process;

(b) Understands and can commu-
nicate the in-school and out-of-school strate-
gies and resources available to support the
welfare of each student;

(c) Understands and can demon-
strate how to build positive relationships in
support of student learning and well-being;

(d) Understands and can demon-
strate the components of building effective
relationships with staff and cultivating ethical
behaviors in others;

(e) Understands and can demon-
strate how to develop a culture of support and
respect among staff;

(f) Serves as a teacher leader and
understands and demonstrates the importance
of promoting teacher leadership;

(g) Understands and can commu-
nicate a variety of strategies and legal impli-
cations for building relationships with fami-
lies; and

(h) Recognizes the importance of
and can demonstrate how to build positive
relationships with other community stake-
holders;

(V) Innovative Leadership—

(a) Recognizes and can apply the
knowledge, skills, and best practices that sup-
port continuous professional growth;

(b) Understands and has the
capacity to develop professional networks as
a key element of professional growth;

(c) Understands the importance
of reflection and demonstrates a commitment
to ongoing learning;

(d) Understands and can demon-
strate the importance of feedback for improv-
ing performance;

(e) Understands and can demon-
strate how time management is a key factor
for maintaining a focus on school priorities;

(f) Recognizes and can demon-
strate that beliefs based on new knowledge
and understandings are used as a catalyst for
change; and
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(g) Demonstrates flexibility by
being willing to vary an approach when cir-
cumstances change, and models ethical per-
sonal conduct;

(B) Field and Clinical Experiences (three
(3) semester hours with a minimum of three
hundred (300) clock hours)—

1. Major Clinical Experience (defined
as an emphasis in either an elementary or
secondary school placement). The major
clinical experience in school leadership
includes placements in which candidates have
the opportunity to observe the importance
and implementation of a school’s vision, mis-
sion, and goals; focus on teaching and stu-
dent learning; effective management of orga-
nizational systems; importance of collaborat-
ing with families and stakeholders; maintain-
ing ethical standards and integrity; and the
role of continuous improvement through pro-
fessional development. The experience will
provide the candidate with the opportunity to
lead and direct specific activities. Candidates
are active participants completing required
assignments, and, as requested, working with
students, faculty, staff, and stakeholders
while under the supervision of the on-site and
preparation program supervisors. The candi-
date must log a total of two hundred (200)
clock hours in the major experience, divided
into the required number of hours per leader-
ship domain as specified in the Missouri
Standards for Professional Educators
(MoSPE); and

2. Minor Clinical Experience (defined
as an emphasis in either an elementary or
secondary school placement). The minor
clinical experience in school leadership
includes placements for candidates to be
active participants completing required
assignments and, as requested, working with
students, faculty, staff, and stakeholders
while under the supervision of the on-site and
preparation program supervisors. This
includes placements in which candidates have
the opportunity to observe the importance
and implementation of a school’s vision, mis-
sion, and goals; focus on teaching and stu-
dent learning; effective management of orga-
nizational systems; importance of collaborat-
ing with families and stakeholders; maintain-
ing ethical standards and integrity; and the
role of continuous improvement through pro-
fessional development. The candidate must
log a total of fifty (50) clock hours in the
minor experience, divided into the required
number of hours per leadership domain as
specified in the Missouri Standards for
Professional Educators (MoSPE).

The remaining fifty (50) clock hours will be
at the discretion of the program and candidate
and will be divided among the leadership

domains.

(2) An applicant for a Missouri Initial
Administrator  Certificate (Career and
Technical Education Administrator, Grades
7-12) who possesses good moral character
may be granted an Initial Administrator
Certificate (Career and Technical Education
Administrator, Grades 7-12) subject to the
certification requirements found in 5 CSR 20-
400.500 and the following additional certifi-
cation requirements specific to Career and
Technical Education Administrator, Grades
7-12:

(A) Professional Requirements. An Initial
Administrator  Certificate (Career and
Technical Education Administrator, Grades
7-12), valid for a period of four (4) years
from the effective date on the certificate, will
be issued to applicants meeting the following
requirements:

1. A permanent or professional educa-
tion Missouri teaching certificate of license to
teach;

2. A minimum of three (3) years of
career education or secondary subject area
teaching experience approved by the depart-
ment;

3. The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.320 and 5 CSR 20-400.440.
The official score shall be submitted to the
department;

4. Completion of a course in
Psychology/Education of the Exceptional
Child;

5. Completion of a master’s degree in
educational leadership from a regionally
accredited college or university or the
equivalent thereof from another educational
leadership program meeting approval of the
department and which included knowledge
and/or competency in each of the five (5)
domains identified for the Initial
Administrator  Certificate (Career and
Technical Education Administrator, Grades
7-12);

6. Recommendation for certification
from the designated official of a regionally
accredited college or university or other edu-
cational leadership program approved by the
department. This recommendation shall be
based upon the completion of a planned pro-
gram for preparation of career and technical
education administrators which includes at
least twenty-six (26) semester hours of
approved graduate credit, or an equivalent
thereof which is approved by the department,
in education courses focused upon adminis-
tration and supervision of the career center.
The approved graduate credit shall include:

A. Coursework must be at the gradu-
ate level and fall within the following five (5)
domains—
(I) Visionary Leadership—

(a) Understands the importance
of a vision and can demonstrate how it relates
to the context and culture of the school com-
munity;

(b) Understands and can commu-
nicate the importance of all stakeholders
knowing the collective mission, vision, and
core values;

(c) Understands and can demon-
strate how multiple sources of data are con-
nected to a mission, vision, and core values
and the legal and ethical handling of informa-
tion;

(d) Knows the importance of uti-
lizing employment trends and forecasting data
to improve and expand Career and Technical
Education (CTE) programming;

(e) Understands the importance
of using common criteria and quality indica-
tor (CCQI) of high quality CTE; and

(f) Understands how the history
and philosophy of CTE impacts leadership in
CTE;

(ID) Instructional Leadership—

(a) Understands standards and
can demonstrate how they apply to horizontal
and vertical alignment of local curricula and
content areas;

(b) Understands a variety of
research-based instructional practices and can
demonstrate how to appropriately match
learning content;

(c) Understands and engages in
meaningful feedback related to teacher pro-
fessional growth;

(d) Understands and demon-
strates how to assess student learning using a
variety of formal and informal assessments;

(e) Engages in and demonstrates
meaningful observation and feedback related
to effective instructional practice;

(f) Understands and can demon-
strate multiple strategies for analyzing data to
inform the instructional process;

(g) Understands the principles of
adult learning and can demonstrate how these
help develop teacher capacity;

(h) Understands the process of
CTE curriculum development and implemen-
tation utilizing business/industry/workforce
partners with the importance of assessing
performance and industry credentials;

(i) Ensures CTE instruction
entails Career Technical Student
Organizations (CTSO) components (e.g.,
technical, academic, workplace, personal
skills); and

() Implements instructional
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goals, assessment methods, and work-based

learning by utilizing business/industry/work-

force partners to address workforce needs;
(IIT) Managerial Leadership—

(a) Knows and can demonstrate
how a safe and functional school facility and
grounds supports student learning;

(b) Understands and can demon-
strate how routines, procedures, and sched-
ules support the school environment;

(c) Understands the tools and
can demonstrate the skills required to deter-
mine key attributes of effective personnel and
the legal and ethical decisions impacting eval-
uation;

(d) Understands and can demon-
strate the necessity of establishing and com-
municating clear expectations, guidelines,
and procedures which respect the rights of all
staff and students;

(e) Understands and can demon-
strate the role of observation, feedback, and
intervention for improving or removing per-
sonnel;

(f) Is knowledgeable of and can
reflectively evaluate and communicate legal
and ethical requirements regarding personnel
records and reports;

(g) Understands and can commu-
nicate the legalities of how a school budget
works and the major sources of revenue avail-
able to support school goals and priorities;

(h) Understands and can commu-
nicate how non-fiscal resources support
school goals and priorities;

(i) Utilizes CCQI to develop,
evaluate, expand, and improve local CTE
programs, including CTSOs and business,
industry, and workforce partnerships;

(j) Assesses stakeholder needs
for CTE program budget development,
implementation, and oversight;

(k) Understands CTE financial
management, including funding mechanisms,
financial management system, CTE grants
and requirements, and CTE financial coding;

(1) Understands the impact of
local, state, and federal legislation on CTE
program management; and

(m) Develops teacher and staff
capacity to monitor budgets, implement pro-
gram standards and curriculum, meet certifi-
cation requirements, follow school policies,
and manage CTSOs;

(IV) Relational Leadership—

(a) Knows how and why analysis
of student demographics is used to determine
the overall diversity of a school and can
demonstrate its impact on the teaching and
learning process;

(b) Understands and can commu-
nicate the in-school and out-of-school strate-
gies and resources available to support the

welfare of each student;

(c) Understands and can demon-
strate how to build positive relationships in
support of student learning and well-being;

(d) Understands and can demon-
strate the components of building effective
relationships with staff and cultivating ethical
behaviors in others;

(e) Understands and can demon-
strate how to develop a culture of support and
respect among staff;

(f) Serves as a teacher leader and
understands and demonstrates the importance
of promoting teacher leadership;

(g) Understands and can commu-
nicate a variety of strategies and legal impli-
cations for building relationships with fami-
lies;

(h) Recognizes the importance of
and can demonstrate building positive rela-
tionships with other community stakeholders;

(i) Understands and can demon-
strate the importance of building positive
relationships with other community stake-
holders, especially with CTE advisory com-
mittees and business/industry/workforce
partners;

(j) Understands the unique needs
of a CTE teacher who transitions from busi-
ness/industry/workforce to the classroom;
and

(k) Understands and can demon-
strate the importance of building positive
relationships with legislators and state agency
staff;

(V) Innovative Leadership—

(a) Recognizes and can apply the
knowledge, skills, and best practices that sup-
port continuous professional growth;

(b) Understands and has the
capacity to develop the need for professional
networks as a key element of professional
growth;

(c) Understands the importance
of reflection and demonstrates a commitment
to ongoing learning;

(d) Understands and can demon-
strate the importance of feedback for improv-
ing performance;

(e) Understands and can demon-
strate how time management is a key factor
for maintaining a focus on school priorities;

(f) Recognizes and can demon-
strate that beliefs based on new knowledge
and understandings are used as a catalyst for
change;

(g) Demonstrates flexibility by
being willing to vary an approach when cir-
cumstances change, and models ethical per-
sonal conduct;

(h) Recognizes and demonstrates
how business/industry/workforce partner-
ships influence or accelerate CTE program
enhancement; and

(i) Understands and can commu-
nicate the unique professional development
needs of a CTE teacher who transitions from
business/industry/workforce to the class-
room;

(B) Field and Clinical Experience (three
(3) semester hours with a minimum of three
hundred (300) clock hours).

1. The field and clinical experience in
Career and Technical Education
Administration shall include: placements in
which candidates have the opportunity to
observe the importance and implementation
of a school’s vision, mission, and goals;
focus on teaching and student learning; effec-
tive management of organizational systems;
importance of collaborating with families and
stakeholders; maintaining ethical standards
and integrity; and the role of continuous
improvement through professional develop-
ment. The experience will provide the candi-
date with the opportunity to lead and direct
specific activities. Candidates are active par-
ticipants completing required assignments,
and, as requested, working with students,
faculty, staff, and stakeholders while under
the supervision of the on-site and preparation
program supervisors. The candidate must log
a total of three hundred (300) clock hours in
the major experience, divided into the
required number of hours per leadership

domain as specified in the Missouri
Standards for Professional Educators
(MoSPE).

(3) An applicant for a Missouri Initial
Administrator Certificate (Special Education
Director, Kindergarten-Grade 12) who pos-
sesses good moral character may be granted
an Initial Administrator Certificate (Special
Education Director, Kindergarten-Grade 12)
subject to the certification requirements
found in 5 CSR 20-400.500 and the following
additional certification requirements specific
to Special Education Director, Kindergarten-
Grade 12:

(A) Professional Requirements. An Initial
Administrator Certificate (Special Education
Director, Kindergarten—-Grade 12), valid for a
period of four (4) years from the effective
date on the certificate, will be issued to appli-
cants meeting the following requirements:

1. The applicant shall hold a valid
Missouri permanent or professional principal
or school leader certificate; and

2. The applicant shall have completed
the department’s approved Special Education
Director micro-credentials.

(4) An applicant for a Missouri Initial
Administrator Certificate (Superintendent,
Kindergarten-Grade 12) who possesses good
moral character may be granted an Initial
Administrator Certificate (Superintendent,
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Kindergarten-Grade 12) subject to the certifi-
cation requirements found in 5 CSR 20-
400.500 and the following additional certifi-
cation requirements specific to
Superintendents:

(A) Professional Requirements. An Initial
Administrator certificate, valid for a period of
four (4) years from the date of issuance, will
be issued to applicants meeting the following
requirements:

1. A permanent or professional
Missouri certificate of license to teach;

2. A minimum of three (3) years of
experience as a building- or district-level
administrator at a public or accredited non-
public school;

3. The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.310 and 5 CSR 20-400.440.
The official score shall be submitted to the
department;

4. Completion of a course in
Psychology/Education of the Exceptional
Child;

5. Completion of an educational special-
ist or advanced degree program in education-
al leadership and recommendation from the
designated official of a regionally accredited
college or university or other education lead-
ership program approved by the department
which shall include:

A. Specific courses (must be separate
graduate courses of at least two (2) semester
hours)—

(I) Foundations of Educational
Administration, including components of
Career and Special Education;

(II) School Supervision; and

(IIT) School Law;

B. Knowledge and/or competency in
each of the following areas:

(I) Vision, Mission, and Goals—

(a) Developing and articulating a
vision; and

(b) Implementing and stewarding
a vision;

(II) Teaching and Learning—

(a) Promoting positive school
culture;

(b) Promoting effective instruc-
tional programs;

(c) Ensuring comprehensive pro-
fessional growth plans; and

(d) Data and assessment;

(IIT) Management of Organizational
Systems—

(a) Managing the organizational
structure;

(b) Leading personnel;

(c) Managing resources; and

(d) Processes of effective evalua-
tion of educators;

(IV) Collaboration with Families

and Stakeholders—
(a) Collaborating with families
and other community members;
(b) Responding to community
interests and needs; and
(c) Mobilizing community
resources;
(V) Ethics and Integrity—
(a) Personal and professional
responsibilities;
(VI) The Education System—
(a) Understanding the larger con-

text;

(b) Responding to the larger con-
text; and

(c) Influencing the larger con-
text;

(VID) Professional Development—
(a) Increasing knowledge and
skills based on best practices; and
C. Directed field experiences in
superintendency of at least three (3) semester
hours.

(5) The requirements of this rule shall
become effective August 1, 2020.

AUTHORITY: sections 161.092, 168.011,
168.071, 168.081, 168.400, 168.405, and
168.409, RSMo 2016, and section 168.021,
RSMo Supp. 2019.* Original rule filed Oct.
29, 2013, effective May 30, 2014. Amended:
Filed June 13, 2019, effective Jan. 30, 2020.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013, 2014; 168.011, RSMo 1963,
amended 1984; 168.021, RSMo 1963, amended 1973,
1984, 1988, 1990, 1998, 2000, 2003, 2008, 2009, 2011,
2013, 2014, 2018; 168.071, RSMo 1963, amended 1973,
1978, 1984, 1988, 1993, 1998, 2002, 2003, 2011, 2013,
2014; 168.081, RSMo 1963, amended 1984, 2002, 2014,
168.400, RSMo 1985, amended 1990, 2002; 168.405,
RSMo 1985; and 168.409, RSMo 1985.

5 CSR 20-400.620 Certification Require-
ments for Transition Administrator
Certificate

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for each of the
various areas of certification within the
Transition Administrator Certificate.

(1) An applicant for a Missouri Transition
Administrator Certificate who possesses good
moral character may be granted a Transition
Administrator Certificate subject to the certi-
fication requirements found in 5 CSR 20-
400.500 and the following additional certifi-
cation requirements specific to Transition
Administrator Certificates:

(A) The Transition Administrator
Certificate, valid for a period of six (6) years
from the effective date on the certificate, will
be issued upon completion and verification of
the following:

1. For applicants seeking a Transition
Administrator Certificate for School Leader
(Grades K-12); Career and Technical
Education Administrator (Grades 7-12); and
Special Education Director (Grades K-12)—

A. Four (4) years of administrator
experience approved by the Missouri
Department of Elementary and Secondary
Education (department);

B. Participation in two (2) years of
district-provided mentoring (during the first
two (2) years of administrator experience);

C. The development, implementation,
and completion of a professional development
plan of at least one hundred twenty (120)
contact hours of professional development
based on standards and quality indicators as
required by the State Board of Education
(board), or eight (8) semester hours of grad-
uate credit toward an advanced degree in edu-
cational leadership, reading/literacy, or cur-
riculum/instruction, or a combination of
credits/professional development, or success-
ful completion of three (3) department-
approved micro-credentials based on the
department’s leadership development system;
and

D. Successful participation in an
annual performance-based administrator eval-
uation.

(2) The requirements of this rule shall
become effective September 1, 2021.

AUTHORITY: sections 161.092, 168.011,
168.071, 168.081, 168.400, 168.405, and
168.409, RSMo 2016, and section 168.021,
RSMo Supp. 2020.* Original rule filed Oct.
29, 2013, effective May 30, 2014. Amended:
Filed Jan. 14, 2021, effective July 30, 2021.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013, 2014; 168.011, RSMo 1963,
amended 1984; 168.021, RSMo 1963, amended 1973,
1984, 1988, 1990, 1998, 2000, 2003, 2008, 2009, 2011,
2013, 2014, 2018, 2020; 168.071, RSMo 1963, amended
1973, 1978, 1984, 1988, 1993, 1998, 2002, 2003, 2011,
2013, 2014; 168.081, RSMo 1963, amended 1984, 2002,
2014; 168.400, RSMo 1985, amended 1990, 2002;
168.405, RSMo 1985; and 168.409, RSMo 1985.

5 CSR 20-400.630 Certification Require-
ments for Career Continuous Administra-
tor Certificate

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
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requirements for application for each of the
various areas of certification within the
Career Continuous Administrator Certificate.

(1) An applicant for a Missouri Career
Continuous Administrator Certificate who
possesses good moral character may be grant-
ed a Career Continuous Administrator
Certificate subject to the certification require-
ments found in 5 CSR 20-400.500 and the
following additional certification require-
ments specific to Career Continuous
Administrator Certificates:

(A) The Career Continuous Administrator
Certificate for School Leader (Grades K-12),
Career and Technical Education
Administrator (Grades 7-12), or Special
Education Director (Grades K-12) will be
issued upon completion and verification of
the following:

1. Completion of an educational special-
ist degree or higher from a regionally accred-
ited college or university. Such degree must
be in educational leadership, reading/literacy,
or curriculum/instruction or successful com-
pletion of fifteen (15) Missouri Department
of Elementary and Secondary Education
(department) approved micro-credentials
based on the department’s leadership devel-
opment system;

2. Successful participation in an annual
performance-based building level administra-
tor evaluation;

3. Participation in thirty (30) contact
hours of professional development annually;

4. Four (4) years of administrator expe-
rience approved by the department; and

5. Participation in two (2) years of dis-
trict-provided mentoring (during the first two
(2) years of administrator experience);

(B) The holder of a Career Continuous
Administrator Certificate for School Leader
(Grades K-12), Career and Technical
Education Administrator (Grades 7-12), or
Special Education Director (Grades K-12) is
exempt from the thirty (30) contact hours of
professional development if the holder has a
local professional development plan in place
with the school and meets at least two (2) of
the following:

1. Ten (10) years of administrator expe-
rience approved by the department;

2. Completion of an educational special-
ist degree or higher from a regionally accred-
ited college or university. Such degree must
be in educational leadership, reading/literacy,
or curriculum/instruction;

3. Certification from a nationally recog-
nized professional administrator organization
approved by the State Board of Education
(board); and/or

4. Completion of the department’s
Leadership Development System micro-cre-
dentials;

(C) The Career Continuous Administrator
Certificate for applicants seeking a Career
Continuous Administrator Certificate for
Superintendent (Grades K-12) will be issued
upon completion and verification of the fol-
lowing:

1. Four (4) years of district-level admin-
istrator experience approved by the depart-
ment;

2. Participation in one (1) year of dis-
trict-provided mentoring (during the first year
of superintendent experience);

3. The development, implementation,
and completion of a professional development
plan of at least one hundred twenty (120)
contact hours of professional development
based on standards and quality indicators as
required by the board, or eight (8) semester
hours of graduate credit toward a doctorate
degree in educational leadership, or a combi-
nation of credits/professional development;
and

4. Successful participation in an annual
performance-based evaluation;

(D) The Career Continuous Administrator
Certificate for Superintendent (Grades K-12)
will remain valid based upon verification by
the employing school district that the certifi-
cate holder—

1. Participated in a performance-based
evaluation; and

2. Completed thirty (30) contact hours
of professional development, or two (2)
semester hours of graduate credit toward a
doctorate degree in educational leadership, or
a combination of professional development
and graduate credit each year; and

(E) The holder of a Career Continuous
Administrator Certificate for Superintendent
(Grades K-12) is exempt from the thirty (30)
contact hours of annual professional develop-
ment if the holder has a local professional
development plan in place with the school
and meets the following:

1. Ten (10) years of district level admin-
istrator experience approved by the depart-
ment;

2. A doctorate degree in educational
leadership from a regionally accredited col-
lege or university; and

3. Certification from a nationally recog-
nized professional administrator organization
approved by the board.

(2) The requirements of this rule shall
become effective September 1, 2021.

AUTHORITY: sections 161.092, 168.011,
168.071, 168.081, 168.400, 168.405, and
168.409, RSMo 2016, and section 168.021,
RSMo Supp. 2020.* Original rule filed Oct.
29, 2013, effective May 30, 2014. Amended:
Filed Jan. 14, 2021, effective July 30, 2021.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013, 2014; 168.011, RSMo 1963,
amended 1984; 168.021, RSMo 1963, amended 1973,
1984, 1988, 1990, 1998, 2000, 2003, 2008, 2009, 2011,
2013, 2014, 2018, 2020; 168.071, RSMo 1963, amended
1973, 1978, 1984, 1988, 1993, 1998, 2002, 2003, 2011,
2013, 2014; 168.081, RSMo 1963, amended 1984, 2002,
2014; 168.400, RSMo 1985, amended 1990, 2002;
168.405, RSMo 1985; and 168.409, RSMo 1985.

5 CSR 20-400.640 Certification Require-
ments for Initial Student Services
Certificate

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for each of the
various areas of certification within the
Initial Student Services Certificate.

(1) An applicant for a Missouri Initial
Student Services Certificate, valid for a peri-
od of four (4) years, may be granted an Initial
Student Services Certificate subject to the
certification requirements found in 5 CSR 20-
400.500 and the following additional require-
ments:

(A) The Initial Student Services Certificate
for Career Education Counselor, valid for a
period of four (4) years from the effective
date of the certificate, will be issued to those
persons meeting the following requirements:

1. The applicant must have secured a
Career Education Counselor position in their
area of professional/technical preparation
and/or training and the employing school dis-
trict or postsecondary institution must request
and endorse certification for the applicant;

2. The applicant must either—

A. Possess a bachelor’s degree in
education from an educator preparation pro-
gram approved by the Missouri Department
of Elementary and Secondary Education
(department); or

B. Possess a permanent or profession-
al or a career education certificate of license
to teach; and

3. Completion of a minimum of a mas-
ter’s degree from an accredited institution in
one (1) of the following areas: education,
school counseling, counseling, rehabilitation
counseling, vocational evaluation, counseling
psychology, or a closely-related mental health
discipline; and complete additional graduate
coursework specific to school counseling, as
designated by the recommending certifica-
tion official approved by the department,
including a supervised internship or field
experience of at least three hundred (300)
hours in an appropriate school setting;

(B) The Initial Student Services Certificate
for School Counselor (Grades K-12), valid
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for a period of four (4) years from the effec-
tive date of the certificate, will be issued to
those persons meeting the following require-
ments:

1. Recommendation for certification
from the designated official of a counselor
preparation program approved by the depart-
ment;

2. Completion of a course in Psycholo-
gy/Education of the Exceptional Child; and

3. The applicant must possess either—

A. Completion of a master’s degree
with a major emphasis in school counseling
from a college or university meeting approval
of the department, based upon the completion
of a planned program of at least forty-two
(42) semester hours of approved graduate
credit courses in counseling with at least
twelve (12) semester hours focused upon
counseling in the elementary and secondary
schools—

(I) Knowledge and/or competency
in each of the following areas:
(a) Student Development—
I. Human  Growth
Development;
II. Counseling Theories and
Interventions;
III. Helping Relationships;
IV. Social and  Cultural

and

Diversity;
V. Appraisal of Student
Growth and Achievement; and
VI. Career Development and
Planning;
(b) Program Implementation—
I. Structural Components;
II. Program Components;
III. Technology; and
IV. Program, Personnel, and
Results Evaluation;
(c) Professional Relationships—
I. Interpersonal Skills;
II. Collaboration;
III. Consultation Theories and
Strategies; and
IV. School and Community
Involvement;
(d) Leadership and Advocacy—
I. Personal Well-Being;
II. Leadership and Profes-

sionalism;
III. Student Advocacy;
IV. Program Leadership; and
V. School Climate and Culture;
(e) Ethical and Professional
Conduct—

I. Ethical Standards;

II. Professional Standards;

III. District and School
Policies; and

IV. Legal Requirements; and

hundred (300) clock hours of which two hun-
dred (200) clock hours will be in a major area
(elementary or secondary); fifty (50) clock
hours in a minor area (elementary or sec-
ondary); and the remaining fifty (50) clock
hours will be at the discretion of the program
and candidate)—

(a) Culminating Clinical Experi-
ence. This refers to elementary and secondary
school placement(s) in which candidates
actively participate and complete class assign-
ments and work with students as requested
while under the supervision of a school coun-
selor. The candidate should experience a wide
range of class settings and have opportunities
to collaborate with the supervising school
counselor, preparation program SUpErvisors,
and/or other stakeholders working to improve
student learning; or

B. A master’s degree or higher degree
in education, school counseling, counseling,
counseling psychology, rehabilitation coun-
seling, or a closely-related mental health dis-
cipline; and completed additional graduate
coursework specific to school counseling, as
designated by the recommending certification
official of a counselor preparation program
approved by the department; along with the
following:

(I) Possess a bachelor’s degree in
education from a educator preparation pro-
gram approved by the department; or

(II) Complete a curriculum in
teaching methods and practices, classroom
management, and the psychology of the
exceptional child, as specified by the recom-
mending certification officer of a counselor
preparation program approved by the depart-
ment; and

(III) Field and Clinical Experience
(minimum of three hundred (300) clock hours
of which two hundred (200) clock hours will
be in a major area (elementary or secondary);
fifty (50) clock hours in a minor area (ele-
mentary or secondary); and the remaining
fifty (50) clock hours will be at the discretion
of the program and candidate)—

(a) Culminating Clinical Experi-
ence. This refers to elementary and sec-
ondary school placement(s) in which candi-
dates actively participate and complete class
assignments and work with students as
requested while under the supervision of a
school counselor. The candidate should expe-
rience a wide range of class settings and have
opportunities to collaborate with the super-
vising school counselor, preparation program
supervisors, and/or other stakeholders work-
ing to improve student learning; and

4. Must achieve a score equal to or in
excess of the qualifying score of any assess-
ment(s) required by the State Board of

(C) The Initial Student Services Certificate
for School Psychological Examiner
(Kindergarten — Grade 12), valid for a period
of four (4) years from the effective date of the
certificate, will be issued to those persons
meeting the following requirements:

1. The applicant shall hold a valid
Missouri professional teaching certificate or
student services certificate of license to teach
as an elementary or secondary school coun-
selor;

2. Completion of a master’s degree from
a college or university meeting approval of
the Missouri Department of Elementary and
Secondary Education in one (1) of the follow-
ing areas:

A. Counseling Psychology;
B. Educational Psychology;
C. School Counseling; and
D. Education;

3. Recommendation for certification
from the designated official of an approved
Psychological Examiner preparation pro-
gram;

4. Completion of a course in
Psychology/Education of the Exceptional
Child;

5. The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.310 and 5 CSR 20-400.440.
The official score shall be submitted to the
department; and

6. A minimum of twenty-four (24)
semester hours of professional preparation at
the graduate level with competencies demon-
strated in all areas listed to the satisfaction of
an approved preparation program—

A. Course Areas—

(I) Psychological Development:
Child, Adolescent, or Developmental
Psychology;

(II) Psychology of Education;

(IIT) Statistical Methods;

(IV) Psychology of Personality or
Psychodiagnostics;

(V) Psychological Tests and
Measures for the Analysis of Student
Performance;

(VD) Individual Intelligence Tests;
and

(VII) Individual Diagnostic
Assessments (other than the Wechsler Scales
and the Stanford-Binet Intelligence Scale);

B. Competencies—

() Applying Methods
Techniques of Interpretation of Tests;

(II) Analyzing and Identifying
Differences to include tiered systems for sup-
porting instruction and behavior;

and/or

(II) Field and Clinical Experience Education (board). The official score report (III) Interpreting Formal and
(three (3) semester hours minimum of three  shall be submitted to the department; Informal Diagnostic Assessments and
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Applying to Guide Interventions;

(IV) Utilizing Knowledge of
Classroom Environment, Psychological
Principles, and Data to assist in the develop-
ment of student educational plans;

(V) Applying Diagnostic Inter-
viewing Techniques;

(VD) Collaborating and Consulting
with Other Professionals to Identify
Instructional Strategies;

(VII) Administering and Interpreting
the Wechsler Scales, the Stanford-Binet
Intelligence Scale, and other psychoeduca-
tional instruments; and

(VII) Providing services consistent
with ethical, legal, and professional stan-
dards; and

C. Field and Clinical Experiences
(minimum of one hundred fifty (150) clock
hours)—

(I) Culminating Clinical Experi-
ence. This culminating clinical experience
must be in an educational setting with chil-
dren and youth of school age while under the
supervision of a certified School
Psychological ~ Examiner or  School
Psychologist. The culminating clinical expe-
rience must include the administration and
interpretation of individual intelligence tests,
formal and informal diagnostic procedures,
and the application of the information to
develop instructional strategies;

(D) The Initial Student Services Certificate
for School Psychologist, valid for a period of
four (4) years from the effective date of the
certificate, will be issued to those persons
meeting the following requirements:

1. Completion of a specialist or higher
degree with a major emphasis in school psy-
chology from an approved School
Psychologist preparation program;

2. Recommendation for -certification
from the designated official of a School
Psychologist preparation program approved
by the department;

3. A minimum of sixty (60) semester
hours of professional preparation at the grad-
uate level with competencies demonstrated in
all areas listed to the satisfaction of an
approved School Psychologist preparation
program—

A. Psychological Foundations—

(I) Biological Bases of Behavior;

(II) Human Learning;

(III) Social and Cultural Bases of
Behavior;

(V) Child
Development;

(V) Individual Differences, includ-
ing human exceptionalities; and

(VI) Developmental Psychology;

B. Educational Foundations—

and Adolescent

(I) Instructional Design; and

(II) Organization and Operations of
Schools;

C. Interventions/Problem Solving—

(I) Diverse Methods and Models of
Assessment;

(II) Linked to Direct Interventions;
and

(III) Linked to Indirect Interven-
tions;

D. Statistics and Research Methodo-
logies—

(I) Statistics;

(IT) Research
Methods; and

(III) Measurement; and

E. Professional School Psychology—

(I) History and Foundations of
School Psychology;

(II) Legal and Ethical Issues;

(III) Professional  Issues
Standards;

(IV) Alternative  Models  for
Delivery of School Psychological Services;

(V) Emergent Technologies; and

(VD) Roles and Functions of the
School Psychologist;

4. Competencies—

A. Data-Based Decision Making and
Accountability. School psychologists have
knowledge of varied models and methods of
assessment and data collection methods for
identifying strengths and needs, developing
effective services and programs, and measur-
ing progress and outcomes. As part of a Sys-
tematic and comprehensive process of effec-
tive decision making and problem solving
that permeates all aspects of service delivery,
school psychologists demonstrate skills to use
psychological and educational assessment,
data collection strategies, and technology
resources and apply results to design, imple-
ment, and evaluate response to services and
programs;

B. Consultation and Collaboration.
School psychologists have knowledge of var-
ied models and strategies of consultation, col-
laboration, and communication applicable to
individuals, families, groups, and systems
and methods to promote effective implemen-
tation of services. As part of a systematic and
comprehensive process of effective decision
making and problem solving that permeates
all aspects of service delivery, school psy-
chologists demonstrate skills to consult, col-
laborate, and communicate effectively with
others;

C. Interventions and Instructional
Support to Develop Academic Skills. School
psychologists have knowledge of biological,
cultural, and social influences on academic
skills; human learning, cognitive, and devel-

and Evaluation

and

opmental processes; and evidence-based cur-
ricula and instructional strategies. School
psychologists, in collaboration with others,
demonstrate skills to use assessment and data
collection methods and to implement and
evaluate services that support cognitive and
academic skills;

D. Interventions and Mental Health
Services to Develop Social and Life Skills.
School psychologists have knowledge of bio-
logical, cultural, developmental, and social
influences on behavior and mental health,
behavioral and emotional impacts on learning
and life skills, and evidence-based strategies
to promote social-emotional functioning and
mental health. School psychologists, in col-
laboration with others, demonstrate skills to
use assessment and data-collection methods
and to implement and evaluate services that
support socialization, learning, and mental
health;

E. School-Wide Practices to Promote
Learning. School psychologists have knowl-
edge of school and systems structure, organi-
zation, and theory; general and special edu-
cation; technology resources; and evidence-
based school practices that promote learning
and mental health. School psychologists, in
collaboration with others, demonstrate skills
to develop and implement practices and
strategies to create and maintain effective and
supportive learning environments for chil-
dren and others;

F.  Preventive and Responsive
Services. School psychologists have knowl-
edge of principles and research related to
resilience and risk factors in learning and
mental health, services in schools and com-
munities to support multi-tiered prevention,
and evidence-based strategies for effective
crisis response. School psychologists, in col-
laboration with others, demonstrate skills to
promote services that enhance learning, men-
tal health, safety, and physical well-being
through protective and adaptive factors and to

implement effective crisis preparation,
response, and recovery;
G. Family-School Collaboration

Services. School psychologists have knowl-
edge of principles and research related to
family systems, strengths, needs, and culture;
evidence-based strategies to support family
influences on children’s learning and mental
health; and strategies to develop collaboration
between families and schools. School psy-
chologists, in collaboration with others,
demonstrate skills to design, implement, and
evaluate services that respond to culture and
context and facilitate family and school part-
nerships and interactions with community
agencies for enhancement of academic and
social-behavioral outcomes for children;
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H. Diversity in Development and
Learning. School psychologists have knowl-
edge of individual diversity factors for chil-
dren, families, and schools, including factors
related to culture, context, and individual and
role differences; and evidence-based strate-
gies to enhance services and address potential
influences related to diversity. School psy-
chologists demonstrate skills to provide
effective professional services that promote
effective functioning for individuals, fami-
lies, and schools with diverse characteristics,
cultures, and backgrounds and across multi-
ple contexts, with recognition that an under-
standing and respect for diversity in develop-
ment and learning and advocacy for social
justice are foundations for all aspects of ser-
vice delivery;

1. Research and Program Evaluation.
School psychologists have knowledge of
research design, statistics, measurement, var-
ied data collection and analysis techniques,
and program evaluation sufficient for under-
standing research and interpreting data in
applied settings. School psychologists demon-
strate skills to evaluate and apply research as
a foundation for service delivery and, in col-
laboration with others, use various techniques
and technology resources for data collection,
measurement, and analysis to support effec-
tive practices at the individual, group, and/or
systems levels;

J. Legal, Ethical, and Professional
Practice. School psychologists have knowl-
edge of the history and foundations of school
psychology; multiple service models and
methods; ethical, legal, and professional
standards; and other factors related to profes-
sional identity and effective practice as
school psychologists. School psychologists
demonstrate skills to provide services consis-
tent with ethical, legal, and professional stan-
dards; engage in responsive ethical and pro-
fessional decision-making; collaborate with
other professionals; and apply professional
work characteristics needed for effective
practice as school psychologists, including
respect for human diversity and social justice,
communication skills, effective interpersonal
skills, responsibility, adaptability, initiative,
dependability, and technology skills; and

K. Information and Technology.
Demonstrate an understanding of information
sources and technology relevant to their
work;

5. The applicant must achieve a score
equal to or in excess of the qualifying score
on the required exit assessment(s) as defined
in 5 CSR 20-400.310 and 5 CSR 20-400.440.
The official score shall be submitted to the
department; and

6. Field and Clinical Experiences (min-

imum of one (1) year or one thousand two
hundred (1,200) clock hours)—

A. Culminating Clinical Experience.
This culminating clinical experience must be
a planned program of experiences and super-
vised internship designed to achieve these
competencies as part of an approved graduate
degree program in school psychology. At
least half of the internship must be completed
in an educational setting. This internship
experience will include opportunities to
demonstrate skills learned in all coursework.

(2) The requirements of this rule shall become
effective August 1, 2019.

AUTHORITY: sections 161.092, 168.011,
168.071, 168.081, 168.400, 168.405, and
168.409, RSMo 2016, and section 168.021,
RSMo Supp. 2020.* Original rule filed Oct.
29, 2013, effective May 30, 2014. Amended:
Filed June 22, 2018, effective Jan. 30, 2019.
Amended: Filed Aug. 31, 2020, effective
March 30, 2021.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013, 2014; 168.011, RSMo 1963,
amended 1984; 168.021, RSMo 1963, amended 1973,
1984, 1988, 1990, 1998, 2000, 2003, 2008, 2009, 2011,
2013, 2014, 2018, 2020; 168.071, RSMo 1963, amended
1973, 1978, 1984, 1988, 1993, 1998, 2002, 2003, 2011,
2013, 2014; 168.081, RSMo 1963, amended 1984, 2002,
2014; 168.400, RSMo 1985, amended 1990, 2002;
168.405, RSMo 1985; and 168.409, RSMo 1985.

5 CSR 20-400.650 Certification Require-
ments for Career Continuous Student
Services Certificate

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for each of the
various areas of certification within the Career
Continuous Student Services Certificate.

(1) An applicant for a Career Continuous
Student Services Certificate who possesses
good moral character may be granted a
Career Continuous Student Services
Certificate subject to the certification require-
ments found in 5 CSR 20-400.500 and the
following additional certification require-
ments specific to Career Continuous Student
Services Certificates:

(A) The Career Continuous Student
Services Certificate will be issued upon com-
pletion and verification of the following:

1. Four (4) years of experience approved
by the Missouri Department of Elementary
and Secondary Education (department) in spe-
cific area of Student Services Certification;

2. Participation in two (2) years of dis-

trict-provided mentoring (during the first two
(2) years of student services experience);

3. The development, implementation,
and completion of a professional development
plan of at least forty (40) contact hours of pro-
fessional development, or three (3) semester
hours of graduate credit toward an advanced
degree;

4. Successful participation in an annual
performance-based evaluation; and

5. For a Student Services Certificate—
Speech-Language Pathologist, possession of a
valid, unencumbered, undisciplined Missouri
license in Speech-Language Pathology from
the Missouri Board of Registration for the
Healing Arts.

(B) The Career Continuous Student
Services Certificate will remain valid upon
verification of the following:

1. Continued participation in a perfor-
mance-based evaluation;

2. Completion of twenty (20) contact
hours of professional development annually;
and

3. For a Student Services Certificate—
Speech-Language Pathology, possession of a
valid, unencumbered, undisciplined Missouri
license in Speech-Language Pathology from
the Missouri Board of Registration for the
Healing Arts.

(C) The Career Continuous Student
Services Certificate holder is exempt from
additional professional development if the
holder has a local professional development
plan in place with the school and meets at
least two (2) of the following:

1. For the Career Continuous Student
Services - Career Education Counselor
Certificate—

A. Ten (10) years of Career Education
Counselor experience approved by the depart-
ment;

B. An education specialist degree in
School Counseling or a closely related field;
and/or

C. Certification from a nationally rec-
ognized professional Counseling organization
approved by the State Board of Education
(board);

2. For the Career Continuous Student
Services - Elementary Counselor (Grades K-
8) Certificate—

A. Ten (10) years of School
Counselor experience approved by the depart-
ment;

B. An education specialist degree or
higher in School Counseling or a closely
related field; and/or

C. Certification from a nationally rec-
ognized professional School Counselor orga-
nization approved by the board;

3. For the Career Continuous Student
Services — Secondary Counselor (Grades 7-
12) Certificate—
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A. Ten (10) years of School
Counselor experience approved by the depart-
ment;

B. An education specialist degree in
School Counseling or a closely related field;
and/or

C. Certification from a nationally rec-
ognized professional School Counselor orga-
nization approved by the board;

4. For the Career Continuous Student
Services — School Psychological Examiner
Certificate—

A. Ten (10) years of School
Psychological Examiner experience approved
by the department;

B. An education specialist degree in
School Psychology or a closely related field;
and/or

C. Certification from a nationally rec-
ognized professional School Psychology
organization approved by the board;

5. For the Career Continuous Student
Services — School Psychologist Certificate—

A. Ten (10) years of School
Psychologist experience approved by the
department;

B. An education specialist degree in
School Psychology or a closely related field;
and/or

C. Certification from a nationally rec-
ognized professional School Psychology
organization approved by the board; and

6. For the Career Continuous Student
Services - Speech-Language Pathologist
(Birth — Grade 12) Certificate—

A. Ten (10) years of Speech-
Language Pathologist experience approved by
the department;

B. An education specialist degree in
Speech-Language Pathology or a closely
related field; and/or

C. Certification from a nationally rec-
ognized professional Speech-Language
Pathology organization approved by the
board.

(2) The requirements of this rule shall
become effective August 1, 2017.

AUTHORITY: sections 168.011, 168.405,
and 168.409, RSMo 2000, and sections
161.092, 168.021, 168.071, 168.081, and
168.400, RSMo Supp. 2013.* Original rule
filed Oct. 29, 2013, effective May 30, 2014.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013; 168.011, RSMo 1963, amended
1984; 168.021, RSMo 1963, amended 1973, 1984, 1988,
1990, 1998, 2000, 2003, 2008, 2009, 2011, 2013;
168.071, RSMo 1963, amended 1973, 1978, 1984, 1988,
1993, 1998, 2002, 2003, 2011, 2013; 168.081, RSMo
1963, amended 1984, 2002; 168.400, RSMo 1985,
amended 1990, 2002; 168.405, RSMo 1985; and 168.409,
RSMo 1985.

5 CSR 20-400.660 Certification Require-
ments for Career Education (Secondary) 7-
12 Certificates

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for each of the
various areas of certification within the
Career Education (Secondary) Certificates.

(1) An applicant for a Career Education
(Secondary) Certificate who possesses good
moral character may be granted a Career
Education (Secondary) Certificate subject to
the certification requirements found in 5 CSR
20-400.500 and the following additional
certification requirements specific to Career
Education (Secondary) Certificates:
(A) General Requirements—

1. The applicant must submit a joint
application verifying contracted employment
from a Missouri educational institution; and

2. One (1) of the following:

A. Verification of a bachelor’s degree
or higher in an area appropriate for the subject
area being taught, and four thousand (4,000)
hours of related occupational experience
approved by the Missouri Department of
Elementary and Secondary Education (depart-
ment) and obtained within the most recent ten
(10) years; or

B. Verification of an associate’s
degree in an area appropriate for the subject
area being taught, and five thousand (5,000)
hours of related occupational experience from
within the most recent ten (10) years and
approved by the department; or

C. \Verification of six thousand
(6,000) hours of related occupational experi-
ence obtained within the most recent ten (10)
years (only for Health Sciences and Skilled
Technical Sciences areas) and approved by
the department; and

3. Applicants for the specific area of
Reserve Officers’ Training Corps (ROTC)
must submit a notarized letter from the
appropriate branch of the armed services
indicating that applicant is an approved Junior
ROTC instructor;

(B) Professional Requirements—

1. Verification of coursework in educa-
tion not to exceed eighteen (18) credit hours
to include competencies appropriate for the
certification area in: Curriculum; Methods;
Assessment; Psychology/Education of the
Exceptional Child; Foundations/Implementa-
tion; and Coordination of Cooperative
Education;

(C) Certificate Titles and Specific
Requirements for Each Specific Area of
Career Education Certification—

1. Family, Consumer Sciences, and
Human Services—
A. Apparel and Textiles;
B. Cosmetologist (requires profes-
sional licensing);
C. Culinary Arts—

(I) For a Culinary Arts Certificate,
candidates must satisfy the requirements of at
least one (1) of the following:

(a) Satisfaction of the General
Requirements and Professional Requirements
in subsections (1)(A)-(B) of this rule; or

(b) Satisfaction of the require-
ments below:

I. Bachelor of Science Degree
in Home Economics Education, Family and
Consumer Sciences Education, or Vocational
Family Consumer Sciences; or possession of
a valid Missouri professional teaching certifi-
cate in the area of Family and Consumer
Sciences;

II. Possession of a current
Secondary  Food Service Education
Certificate from the National Restaurant
Association Education Foundation, and a
Serve Safe Certificate; and

IlI. Two thousand (2000)
hours of department-approved, related occu-
pational experience from the most recent ten
(10) years; or

(c) Satisfaction of the require-
ments below:

I. Bachelor of Science Degree
in Home Economics Education, Family and
Consumer Sciences Education, or Vocational
Family Consumer Sciences; or possession of
a valid Missouri professional teaching certifi-
cate in the area of Family and Consumer
Sciences;

II. Possession of a current
Secondary Culinary Education Certificate
from the American Culinary Federation; and

III. Two thousand (2000)
hours of department-approved, related occu-
pational experience from the most recent ten
(10) years; or

D. Family and Consumer Sciences
Related Careers Cooperative Education;

E. Food and Beverage/Restaurant
Operations Manager;

FE. Food Production, Management,
and Related Services;

G. Hospitality Administration/Man-
agement, General;

H. Housing and Home Environments;

I. Human Development/Adult Devel-
opment and Aging—

(I) A Human Development/Adult
Development and Aging certificate requires a
minimum of an associate’s degree;

J. Human Development/Child Care—

(I) A Human Development/Child
Care certificate requires a minimum of an
associate’s degree;
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2. Applicants for a Family and
Consumer Sciences Career Education
Certificate of license to teach in the specific
area of Human Development/Child Care and
Human Development/Adult Development and
Aging must have a minimum of an associate’s
or higher degree in an area appropriate for
the subject area being taught and comply with
subsections (1)(A)-(B) general and profes-
sional requirements. Applicants in the areas
of Apparel and Textiles; Cosmetologist;
Culinary Arts; Family and Consumer
Sciences Related Careers Cooperative
Education; Food and Beverage/Restaurant
Operations Manager; Food Production,
Management and Related Services;
Hospitality, Administration/Management,
General; and Housing and Home
Environments must comply with subsections
(1)(A)-(B) general and professional require-
ments;

3. Health Sciences—

A. Dental Assistant (requires profes-
sional licensing);

B. Dental Laboratory Technician;

C. Emergency Medical Technology/
Technician (requires professional licensing);

D. Health Aide or Health Services
Assistant (requires professional licensing);

E. Medical Assistant (requires profes-
sional licensing);

F. Medical Laboratory Technician;

G. Medical Transcriptionist (requires
professional licensing);

H. Pharmacy Technician/Assistant
(requires professional licensing); and

I. Sign Language Interpreter (requires
professional licensing);

4. The applicant for a Health Sciences
Career Education Certificate of license to
teach must comply with the general and pro-
fessional requirements from paragraph
(1)(C)3. and the following:

A. Applicant must provide a valid
authorization from the applicable accrediting
agency certifying that applicant meets
requirements to teach in the subject area and
student level of the instructional program;
and

B. Applicant must provide documen-
tation of a valid, unencumbered, undisci-
plined professional license (if applicable for
instructional area to be taught);

5. Skilled Technical Sciences—

A. Certificate Titles—

(I) Aircraft Mechanic/Technician,
Powerplant (requires professional licensing);

(Il) Airframe Mechanic/Techni-
cian, Airframe (requires professional licens-
ing);

(III) Auto/Automotive Body Re-
pairer;

(IV) Auto/Automotive Mechanic/
Technician;

(V) Aviation Management;

(VI) Building/Property Mainten-
ance and Manager;

(VII) Cabinet Maker and Mill-
worker;

(VII) Carpenter;

(IX) Cartography;

(X) Commercial Photography;

(XI) Computer Maintenance
Technology/Technician;

(XII) Construction/Building Tech-
nology/Technician;

(XIII) Diesel Engine Mechanic and
Repairer;

(XIV) Drafting, General;

(XV) Electrical and Electronics
Equipment Installer and Repairer, General;

(XVI) Electrician;

(XVII) Fire Science/Firefighting;

(XVIII) Graphic and Printing
Equipment Operator, General;

(XIX) Graphic Design, Commer-
cial Art, and Illustration;

(XX) Heating, Air Conditioning,
and Refrigeration Mechanic and Repairer;

(XXI) Heavy Equipment Mainten-
ance and Repairer;

(XXII) Industrial Technology/
Technician;
(XXII) Laser and Optical

Technology/Technician;

(XXIV) Law Enforcement/Police
Science;

(XXV) Machinist/Machine Tech-
nologist;

(XXVI) Marine Maintenance and
Ship Repairer;

(XXVII) Mason and Tile Setter;

(XXVIII) Motorcycle Mechanic
and Repairer;

(XXIX) Plumbing Technology/
Plumber;

(XXX) Radio and Television
Broadcasting Technology/Technician;

(XXXI) Small Engine Mechanic
and Repairer;

(XXXII) Welder/Welding Technol-
ogist; and

(XXXIII) Water Quality and
Wastewater Treatment Management and
Recycling Technology/Technician;

6. The applicant for a Skilled Technical
Sciences Career Education certificate of
license to teach must comply with subsec-
tions (1)(A)-(B) general and professional
requirements and the following:

A. The applicant must provide docu-
mentation of a valid, unencumbered, undisci-
plined license (if applicable for instructional
area to be taught);

7. The applicant for a ROTC Career
Education certificate of license to teach must
comply with subsections (1)(A)-(B) general
and professional requirements; and

8. The applicant for a Special Needs
Career Education certificate of license to
teach must comply with the general and pro-
fessional requirements from subsections
(1)(A)-(B) and the following:

A. Possession of a bachelor’s degree
or higher from a college or university
approved by the department;

B. A valid professional classification
Missouri certificate of license to teach in one
(1) of the following areas: elementary educa-
tion, middle school, math (Grades 9-12),
English (Grades 7-12), industrial arts, tech-
nology education, counseling, special educa-
tion, or career education; and

C. The applicant must provide docu-
mentation/transcripts of completion of a
course in Methods of Teaching Disabled
Students or a methods course appropriate to
the disability area(s) of their employment.

(2) An applicant for a Career Education
(Secondary) Missouri certificate of license to
teach Personal Finance who possesses good
moral character may be granted a Career
Education (Secondary) Missouri certificate of
license to teach Personal Finance subject to
the certification requirements found in 5 CSR
20-400.500 and the following additional cer-
tification requirements specific to Personal
Finance:
(A) General Requirements—

1. The applicant must submit a joint
application verifying contracted employment
from a Missouri school district;

2. Verification of a bachelor’s degree or
higher in an area appropriate for the subject
area being taught, and four thousand (4,000)
hours of related occupational experience
obtained within the most recent ten (10) years
and approved by the department; and

3. Completion of the assessment(s)
required by the State Board of Education
(board) with a score equal to or greater than
the Missouri qualifying score. The official
score must be submitted to the department.

(3) The requirements of this rule shall
become effective August 1, 2017.

AUTHORITY: sections 161.092, 168.011,
168.071, 168.081, 168.400, 168.405, and
168.409, RSMo 2016, and section 168.021,
RSMo Supp. 2019.* Original rule filed Oct.
29, 2013, effective May 30, 2014. Amended:
Filed Feb. 21, 2020, effective Oct. 30, 2020.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013; 168.011, RSMo 1963, amended
1984; 168.021, RSMo 1963, amended 1973, 1984, 1988,
1990, 1998, 2000, 2003, 2008, 2009, 2011, 2013;
168.071, RSMo 1963, amended 1973, 1978, 1984, 1988,
1993, 1998, 2002, 2003, 2011, 2013; 168.081, RSMo
1963, amended 1984, 2002; 168.400, RSMo 1985,
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amended 1990, 2002; 168.405, RSMo 1985, and 168.409,
RSMo 1985.

5 CSR 20-400.670 Certification Require-
ments for Career Education (Adult)
Certificate

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for each of the
various areas of certification within the
Career Education (Adult) Certificate.

(1) An applicant for a Career Education
(Adult) Certificate who possesses good moral
character may be granted a Career Education
(Adult) Certificate subject to the certification
requirements found in 5 CSR 20-400.500 and
the following additional certification require-
ments specific to Career Education (Adult)
Certificates:
(A) General Requirements—

1. The applicant must submit a joint
application verifying contracted employment
from a Missouri educational institution; and

2. One (1) of the following:

A. Verification of a bachelor’s degree
or higher in an area appropriate for the subject
area being taught, and four thousand (4,000)
hours of related occupational experience
approved by the Missouri Department of
Elementary and Secondary Education (depart-
ment) and obtained within the most recent ten
(10) years; or

B. Verification of an associate’s
degree in an area appropriate for the subject
area being taught, and five thousand (5,000)
hours of related occupational experience
within the most recent ten (10) years and
approved by the department; or

C. Verification of six thousand
(6,000) hours of related occupational experi-
ence obtained within the most recent ten (10)
years (only for Health Sciences and Skilled
Technical Sciences areas) and approved by
the department;

(B) Professional Requirements—

1. Verification of coursework in education
not to exceed fifteen (15) credit hours to
include competencies appropriate for the cer-
tificate area in: Curriculum; Methods;
Assessment; and Foundations/Implementation;

(C) Certificate Titles and Specific Require-
ments for Each Specific Area of Career
Education Certification—

1. Agricultural Education—

A. Agricultural Education;

B. Agricultural Business;

C. Agricultural Mechanics;

D. Agricultural Production;
E. Agricultural Processing;
FE. Agricultural Resources;
G. Agricultural Service/Supplies;
H. Forestry; and
I. Horticulture;
2. Business Education—
A. Career Business Education;
3. Family, Consumer Sciences, and
Human Services—
A. Apparel and Textiles;
B. Career Family and Consumer
Sciences;
C. Cosmetologist (requires profes-
sional licensing);
D. Culinary Arts:

(I) For a Culinary Arts Certificate,
candidates must satisfy the requirements of at
least one (1) of the following:

(a) Satisfaction of the General
Requirements and Professional Requirements
in sections (1)(A)-(B) of this rule; or

(b) Satisfaction of the require-
ments below:

I. Bachelor of Science Degree
in Home Economics Education, Family and
Consumer Sciences Education, or Vocational
Family Consumer Sciences; or possession of
a valid Missouri professional teaching certifi-
cate in the area of Family and Consumer
Sciences;

II. Possession of a current
Secondary Food Service Education Certificate
from the National Restaurant Association
Education Foundation, and a Serve Safe
Certificate; and

III. Two thousand (2000) hours
of department-approved, related occupational
experience from the most recent ten (10)
years; or

(c) Satisfaction of the require-
ments below:

I. Bachelor of Science Degree
in Home Economics Education, Family and
Consumer Sciences Education, or Vocational
Family Consumer Sciences; or possession of
a valid Missouri professional teaching certifi-
cate in the area of Family and Consumer
Sciences;

II. Possession of a current
Secondary Culinary Education Certificate
from the American Culinary Federation; and

III. Two thousand (2000)
hours of department-approved, related occu-
pational experience from the most recent ten
(10) years; or

E. Dietetic Services;

F. Food and Beverage/Restaurant
Operations Manager;

G. Food Production, Management
and Related Services;

H. Hospitality Administration/Man-

agement, General;

1. Housing and Home Environments;

J. Human Development/Adult Devel-
opment and Aging;

K. Human Development/Child Care;
and

L. Massage Therapy (requires profes-
sional licensing);

4. The applicant for a Family and
Consumer Science Career Education
Certificate of license to teach in the specific
area of Human Development/Child Care and
Human Development/Adult Development and
Aging must have a minimum of an associate’s
or higher degree in an area appropriate for
the subject area being taught and comply with
subsections (1)(A)-(B). Applicants in the
areas of Apparel and Textiles; Career Family
and Consumer Sciences; Culinary Arts; Food
and Beverage/Restaurant Operation Manager;
Food Production, Management and Related
Services; and Housing Environments must
comply with subsections (1)(A)-(B).

5. Health Sciences—

A. Dental Assistant (requires profes-
sional licensing);

B. Dental Hygienist (requires profes-
sional licensing);

C. Dental Laboratory Technician;

D. Diagnostic Medical Sonography
Technician (requires professional licensing);

E. Emergency Medical Technol-
ogy/Technician (requires professional licens-
ing);

F. Funeral Service and Mortuary
Science (requires professional licensing);

G. Health Professions and Related
Sciences, Other;

H. Health Unit Coordinator/Ward
Clerk;

I. Licensed Practical Nursing (requires
professional licensing);

J. Medical Assistant (requires profes-
sional licensing);

K. Medical Laboratory Assistant
(requires professional licensing);

L. Medical Laboratory Technician
(requires professional licensing);

M. Medical Radiologic Technol-
ogy/Technician (requires professional licens-
ing);

N. Medical Record Technology/Tech-
nician (requires professional licensing);

O. Medical Transcription (requires
professional licensing);

P. Nursing Assistant/Aide;

Q. Nursing, Other (requires profes-
sional licensing);

R. Occupational Therapy Assistant
(requires professional licensing);

S. Pharmacy Technician/Assistant
(requires professional licensing);
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T. Physical Therapy Assistant
(requires professional licensing)

U. Registered Nursing Training
(requires professional licensing);

V. Respiratory Therapy Technician
(requires professional licensing);

W. Sign Language Interpreter (requires
professional licensing); and

X. Surgical/Operating Room Technol-
ogy (requires professional licensing);

6. The applicant for a Health Sciences
Career Education Certificate of license to
teach must comply with subsections (1)(A)-
(B) and the following:

A. Applicant must provide a valid
authorization from the applicable accrediting
agency certifying that applicant meets require-
ments to teach in the subject area and student
level of the instructional program; and

B. Applicant must provide documen-
tation of a valid, unencumbered, undisci-
plined professional license (if applicable for
instructional area to be taught);

7. Marketing Education—

A. Marketing;

8. Skilled Technical Sciences—

A. Certification Titles—

(I) Aircraft Mechanic/Technician,
Powerplant (requires professional licensing);

(IT) Airframe Mechanic/Technician,
Airframe (requires professional licensing);

(III) Architectural Engineering
Technology/Technician;

(IV) Auto/Automotive Body Re-
pairer;

(V) Auto/Automotive Mechan-
ic/Technician;

(VD)  Automotive
Technology/Technician;

(VID) Aviation Management;

(VIII) Aviation Systems and
Avionics Maintenance Technology/Technician
(requires professional licensing);

(IX) Biomedical Engineering-
Related Technology/Technician;

(X) Building/Property Maintenance
and Manager;

(XI)
Millworker;

(XII) Carpenter;

(XIII) Cartography;

(XIV) Chemical Technology/Tech-

Engineering

Cabinet Maker and

nician;

(XV) Civil Engineering/Civil Tech-
nology/Technician;

(XVI) Commercial Photography;

(XVII) Communications Systems
Installer and Repairer;

(XVIII) Computer Installer and
Repairer;

(XIX) Computer
Technology/Technician;

Maintenance

(XX) Construction Equipment
Operator;

(XXI) Construction/Building Tech-
nology/Technician;

(XXII) Diesel Engine Mechanic
and Repairer;

(XXIII) Drafting, General,;

(XXIV) Electrical and Electronics
Equipment Installer and Repairer, General;

(XXV) Electrical and Power Trans-
mission Installer, General;

(XXVI) Electromechanical Tech-
nology/Technician;

(XXVII) Fire Protection and Safety
Technology/Technician;

(XXVIII) Fire Science/Firefighting;

(XXIX) Graphic and Printing
Equipment Operator, General;

(XXX) Graphic Design, Commer-
cial Art, and Illustration;

(XXXTI) Heating, Air Conditioning,
and Refrigeration Mechanic and Repairer;

(XXXII) Heavy Equipment Main-
tenance and Repairer;

(XXXIII) Industrial Design;

(XXXIV) Industrial Electronics
Installer and Repairer;

(XXXV) Industrial
Maintenance and Repairer;

(XXXVI) Instrumentation Technol-
ogy/Technician;

(XXXVII) Ironworking/Ironworker;

(XXXVIII) Laser and Optical
Technology/Technician;

(XXXIX) Law Enforcement/Police
Science;

(XL) Machinist/Machine Techno-

Machinery

logist;

(XLI) Major Appliance Installer
and Repairer;

(XLII) Manufacturing Technology;

(XLIII) Marine Maintenance and
Ship Repairer;

(XLIV) Mason and Tile Setter;

(XLV) Mechanical Engineer-
ing/Mechanical Technology/Technician;

(XLVI) Motorcycle Mechanic and
Repairer;

(XLVII) Nuclear Engineering Tech-
nology/Technician;

(XLVIII) Occupational Safety and
Health Technology/Technician;

(XLIX) Painter and Wall Coverer;

(L) Pipefitting/Pipefitter  and
Sprinkler Fitter;

(LI) Plumbing Technology/Plumber;

(LII) Quality Control Technol-
ogy/Technician;

(LIII) Radio and Television Broad-
casting Technology/Technician;

(LIV) Robotics Technology/Techni-
cian;

(LV) Sheet Metal Worker;

(LVI) Small Engine Mechanic and
Repairer;

(LVII) Truck, Bus, and Other
Commercial Vehicle Operator (requires pro-
fessional licensing);

(LVII) Upholsterer;

(LIX)  Water  Quality and
Wastewater Treatment Technology/Technician;
and

(LX) Welder/Welding Technologist;

9. The applicant for a Skilled Technical
Sciences career education certificate of
license to teach must comply with subsec-
tions (1)(A)-(B) and the following:

A. Applicant must provide documen-
tation of a valid, unencumbered, undisci-
plined copy of their professional license (if
applicable for instructional area to be taught).

(2) The requirements of this rule shall
become effective August 1, 2017.

AUTHORITY: sections 168.011, 168.405,
and 168.409, RSMo 2000, and sections
161.092, 168.021, 168.071, 168.081, and
168.400, RSMo Supp. 2013.* Original rule
filed Oct. 29, 2013, effective May 30, 2014.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013; 168.011, RSMo 1963, amended
1984; 168.021, RSMo 1963, amended 1973, 1984, 1988,
1990, 1998, 2000, 2003, 2008, 2009, 2011, 2013;
168.071, RSMo 1963, amended 1973, 1978, 1984, 1988,
1993, 1998, 2002, 2003, 2011, 2013; 168.081, RSMo
1963, amended 1984, 2002; 168.400, RSMo 1985,
amended 1990, 2002; 168.405, RSMo 1985; and 168.409,
RSMo 1985.

5 CSR 20-400.680 Certification Require-
ments for Career Education (Second-
ary/Adult) Certificates

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for each of the
various areas of certification within the Career
Education (Secondary/Adult) Certificate.

(1) An applicant for a Career Education
(Secondary/Adult) Certificate, valid for a peri-
od of four (4) years, may be granted a Career
Education (Secondary/Adult) Certificate sub-
ject to the certification requirements found in
5 CSR 20-400.500 and the following addition-
al requirements:

(A) Applicants for a Career Services
Coordinator (Secondary/Adult) Career Edu-
cation Certificate, valid for a period of four (4)
years from the effective date of the certificate,
will be issued such a certificate subject to the
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following requirements:

1. The applicant must have secured a
Career Services Coordinator position in their
area of professional/technical preparation
and/or training and the employing school dis-
trict or postsecondary institution must request
and endorse certification for the applicant;
and

2. The applicant must possess a bache-
lor’s degree or higher degree in a business-
related field or human resources.

(B) Applicants for an Adult Education
Supervisor (Secondary/Adult) Career Educa-
tion Certificate, valid for a period of four (4)
years from the effective date of the certifi-
cate, will be issued such a certificate subject
to the following requirements:

1. The applicant must have secured
employment in their area of profes-
sional/technical preparation and/or training
and the employing school district or postsec-
ondary institution must request and endorse
certification; and

2. The applicant must possess a bache-
lor’s degree or higher.

(2) The requirements of this rule shall
become effective August 1, 2017.

AUTHORITY: sections 168.011, 168.405,
and 168.409, RSMo 2000, and sections
161.092, 168.021, 168.071, 168.081, and
168.400, RSMo Supp. 2013.* Original rule
filed Oct. 29, 2013, effective May 30, 2014.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013; 168.011, RSMo 1963, amended
1984; 168.021, RSMo 1963, amended 1973, 1984, 1988,
1990, 1998, 2000, 2003, 2008, 2009, 2011, 2013;
168.071, RSMo 1963, amended 1973, 1978, 1984, 1988,
1993, 1998, 2002, 2003, 2011, 2013; 168.081, RSMo
1963, amended 1984, 2002; 168.400, RSMo 1985,
amended 1990, 2002; 168.405, RSMo 1985, and 168.409,
RSMo 1985.

5 CSR 20-400.690 Certification Require-
ments for Career Continuous Career
Education Certificate

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for each of the
various areas of certification within the Career
Continuous Career Education Certificate.

(1) An applicant for a Career Continuous
Career Education (CCCE) Certificate who
possesses good moral character may be grant-
ed a CCCE Certificate subject to the certifica-
tion requirements found in 5 CSR 20-400.500
and the following additional certification

requirements specific to CCCE certificates:

(A) CCCE Certificate will be issued to an
applicant upon completion and verification of
the following:

1. Four (4) years of teaching experience
approved by the Missouri Department of
Elementary and Secondary Education (depart-
ment);

2. The development, implementation,
and completion of a professional development
plan of at least ninety (90) contact hours of
professional development relating to the spe-
cific career education subject area for which
the educator seeks certification and approved
by the local district to include clearly stated
goals for improvement and enrichment;

3. Participation in a mentoring program
for a minimum of two (2) years, the guide-
lines for which shall be established by the
local district;

4. Annual participation in the district’s
performance-based  teacher  evaluation
(PBTE) program; and

5. For applicants for a Career Continuous
Career Education Certificate in Secondary
Education, verification of participation in a
Beginning Career Education Teacher’s
Assistance Program. The assistance may
include retraining, internship, counseling, and
in-service training;

(B) The CCCE is continuous upon verifi-
cation by the employing school district that
the certificate holder has participated in the
district’s PBTE program and completed thirty
(30) contact hours of professional develop-
ment relating to the specific career education
subject area for which the educator seeks cer-
tification each school year.

1. Individuals possessing a CCCE who
do not complete thirty (30) contact hours of
professional development each school year
may, within two (2) years, make up the miss-
ing hours. The individual must first meet the
thirty (30) hour requirement for the current
year and then count the excess hours as make-
up hours.

2. A CCCE becomes inactive if the indi-
vidual does not make up the requisite hours
within two (2) school years.

3. A CCCE may be reactivated by the
individual by completing twenty-four (24)
contact hours of professional development
within six (6) months prior to or after the
reactivation of the certificate. Failure of the
individual to complete the twenty-four (24)
contact hours within six (6) months will
result in the certificate becoming inactive.

(C) The CCCE holder is exempt from the
thirty (30) contact hours of professional
development, if the holder has a local profes-
sional development plan in place with the
school and at least two (2) of the following:

1. Ten (10) years of teaching experience
approved by the department;

2. A master’s degree from an accredited
college or university; and/or

3. Certification from the National Board
for Professional Teaching Standards.

(2) The requirements of this rule shall
become effective August 1, 2017.

AUTHORITY: sections 168.011, 168.405,
and 168.409, RSMo 2000, and sections
161.092, 168.021, 168.071, 168.081, and
168.400, RSMo Supp. 2013.* Original rule
filed Oct. 29, 2013, effective May 30, 2014.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013; 168.011, RSMo 1963, amended
1984; 168.021, RSMo 1963, amended 1973, 1984, 1988,
1990, 1998, 2000, 2003, 2008, 2009, 2011, 2013;
168.071, RSMo 1963, amended 1973, 1978, 1984, 1988,
1993, 1998, 2002, 2003, 2011, 2013; 168.081, RSMo
1963, amended 1984, 2002; 168.400, RSMo 1985,
amended 1990, 2002; 168.405, RSMo 1985, and 168.409,
RSMo 1985.

5 CSR 20-400.700 Certification Require-
ments for Adult Education and Literacy

PURPOSE: The State Board of Education is
authorized to grant certificates of license to
teach in any of the public schools of the state
and establish requirements and qualifications
for those certificates. This rule outlines the
requirements for application for a certificate
of license to teach Adult Education and
Literacy.

(1) An applicant for an initial Missouri certifi-
cate of license to teach Adult Education and
Literacy who possesses good moral character
may be granted an initial Missouri certificate
of license to teach Adult Education and
Literacy, valid for a period of four (4) years,
subject to the certification requirements found
in 5 CSR 20-400.500 and the following addi-
tional requirements specific to an initial Adult
Education and Literacy Certificate:

(A) Professional Requirements—

1. A bachelor of arts or bachelor of sci-
ence degree from a college or university
approved by the Missouri Department of
Elementary and Secondary Education (depart-
ment);

2. Successful completion of a pre-certi-
fication workshop authorized by the depart-
ment no later than three (3) months after hire
date; and

3. Completion and submission of any
required pre- and/or post-workshop activity
to the department;

(2) Career Continuous Adult Education and
Literacy Certificate—
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(A) A Career Continuous Adult Education
and Literacy Certificate may be issued to an
applicant upon submission of an application
for such certification and verification of the
following:

1. Four (4) years of teaching experience
approved by the department;

2. Participation in a two (2) year men-
toring program with an experienced teacher
of Adult Education and Literacy;

3. Participation in any required work-
shops;

4. Participation in sixty (60) hours of
professional development in addition to
required workshops;

5. Participation in an annual perfor-
mance-based teacher evaluation (PBTE); and

6. Accumulation of a minimum of one
hundred (100) Adult Education and Literacy
instructional hours per year during the four
(4) years of state approved teaching experi-
ence; and

(B) A Career Continuous Adult Education
and Literacy Certificate holder is exempt
from the twenty (20) contact hours of profes-
sional development, if the holder has a local
professional development plan in place with
the school and at least two (2) of the follow-
ing:

1. Ten (10) years of teaching experience
approved by the department;

2. Accumulation of a minimum of one
hundred (100) Adult Education and Literacy
instructional hours per year during the ten
(10) years of state approved teaching experi-
ence; and/or

3. A masters degree from an accredited
college or university.

(3) The requirements of this rule shall
become effective August 1, 2017.

AUTHORITY: sections 168.011, 168.405,
and 168.409, RSMo 2000, and sections
161.092, 168.021, 168.071, 168.081, and
168.400, RSMo Supp. 2013.* Original rule
filed Oct. 29, 2013, effective May 30, 2014.

*Original authority: 161.092, RSMo 1963, amended
1973, 2002, 2003, 2013; 168.011, RSMo 1963, amended
1984; 168.021, RSMo 1963, amended 1973, 1984, 1988,
1990, 1998, 2000, 2003, 2008, 2009, 2011, 2013;
168.071, RSMo 1963, amended 1973, 1978, 1984, 1988,
1993, 1998, 2002, 2003, 2011, 2013; 168.081, RSMo
1963, amended 1984, 2002; 168.400, RSMo 1985,
amended 1990, 2002; 168.405, RSMo 1985, and 168.409,
RSMo 1985.
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