

















290.627. 1. Any individual who claims to have been aggrieved by a failure of an employer to comply with any
portion of sections 290.600 through 290.642, including but not limited to the failure to provide earned paid sick
time or to allow employees to use such time consistent with sections 290.600 through 290.642, or who claims to
have suffered a retaliatory personnel action, shall have a right of action and may commence a civil action in the
appropriate court of jurisdiction within three years of the accrual of the cause of action, to obtain appropriate
relief with respect to such unlawful violation. Such action may be brought without first filing an administrative

complaint.

2. In a civil action under this section, if the court finds a violation has occurred, the court may grant as relief, as
it deems appropriate and to the extent permitted by law, any permanent or temporary injunction, the full amount
of any unpaid earned sick time plus any actual damages suffered as the result of the employer’s violation of
sections 290.600 through 290.642. an additional amount equal to twice any unpaid earned sick time as
liquidated damages, costs. and reasonable attorney’s fees as may be allowed by the court. and other legal or
cquitable relief as may be appropriate to remedy the violation. including, without limitation, reinstatement to
employment and back pay.

290.630. 1. Except as otherwise required by law, an employer may not require disclosure of details relating to
an employee’s or an employee’s family member’s health information. domestic violence, sexual assault, or
stalking as a condition of providing earned paid sick time under sections 290.600 through 290.642.

2. Unless as otherwise required by law, any health or safety information possessed by an emplover regarding an
employee or employee’s family member must:

(A) be maintained on a separate form and in a separate file from other personnel information:

(B) be treated as confidential medical records: and

(€) not be disclosed except to the affected employee or with the express written permission of the
affected employee.

290.633. 1. Nothing in sections 290.600 through 290.642 shall be deemed to interfere, impede, or otherwise
diminish the right of employees to bargain collectively through representatives of their own choosing in order to
establish earned paid sick time or other conditions of work in excess of the applicable minimum standards u nder
the provisions of sections 290.600 through 290.642.

2. All or any portion of the earned paid sick time requirements of sections 290.600 through 290.642 shall not
apply to employees covered by a bona fide collective bargaining agreement to the extent that such requirements
are expressly waived in the collective bargaining agreement in clear and unambiguous terms.

3. With the exception noted in subsection 2, any waiver by an employee of rights under sections 290.600
through 290.642 shall be deemed contrary to public policy and shall be void.

290.636. 1. Nothing in sections 290.600 through 290.642 shall be construed to discourage or prohibit an
employer from the adoption or retention of an earned paid sick time policy more generous than the one required
herein.

2. Nothing in sections 290.600 through 290.642 shall be construed as diminishing the obligation of an
employer to comply with any contract, collective bargaining agreement, employment benefit plan, or other
agreement providing more generous paid sick time to an employee than required herein. Nothing in sections
290.600 through 290.642 shall be construed as diminishing the rights of public employees regarding paid sick
time or use of paid sick time as provided in the laws of Missouri and ordinances of political subdivisions
pertaining to public employees.

290.639. 1. Sections 290.600 through 290.642 provide minimum requirements pertaining to earned paid sick
time and shall not be construed to preempt, limit, or otherwise affect the applicability of any other law,
regulation, requirement, policy, or standard that provides for greater accrual or use by employees of earned paid
sick time or that extends other protections to employees.

2. Nothing in sections 290.600 through 290.642 shall be interpreted or applied to create a power or obligation
contrary to any federal law. rule. or regulation.

290.642. Except as detailed in section 290.618, all of the provisions of sections 290.600 through 290.642 are
severable, and if any provision, including any section, subsection, subdivision, paragraph., sentence, or clause,
or the application thereof to any person or circumstance, is found by a court of competent jurisdiction to be
invalid, unconstitutional, or unconstitutionally enacted, such decision shall not affect other provisions or
applications of sections 290.600 through 290.642 that can be given effect without the invalid, unconstitutional,
or unconstitutionally enacted provision or application, and to this end the provisions of sections 290.600
through 290.642 are declared severable.




