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16 CSR 40-3.010 Ineligibility for Long-
Term Disability Benefits Due to Disability
from War

PURPOSE: This rule establishes the policy
regarding ineligibility for benefits due to the
causation of the disability.

No member or employee as of August 13,
1986, will be eligible to receive long-term
disability benefits for any disability resulting
from war, declared or undeclared, or any act
of war.

AUTHORITY: sections 104.110.4, RSMo
Supp. 1988 and 536.023.3, RSMo 1986.*
Original rule filed Feb. 16, 1988, effective
May 12, 1988.

*Original authority: 104.110.4, RSMo 1955, amended
1961, 1969, 1972, 1976, 1979, 1984, 1986, 1988 and
536.023.3, RSMo 1975, amended 1976.

16 CSR 40-3.020 Long-Term Disability
Benefits Coverage for Employees on Leave

PURPOSE: This rule establishes the policy
regarding long-term disability benefits cover-
age for employees on paid sick leave or
receiving Workers� Compensation indemnity
payments.

(1) Any employee on paid sick leave or
receiving Workers� Compensation indemnity
payments is covered for long-term disability
benefits and the necessary contribution to
fund these benefits shall be paid by the state.

(2) Any other employee off the payroll will be
covered for long-term disability benefits if
the necessary contribution to fund these ben-
efits is paid by that employee.

AUTHORITY: sections 104.210.2, RSMo
Supp. 1988 and 536.023.3, RSMo 1986.*
Original rule filed Feb. 16, 1988, effective
May 12, 1988.

*Original authority: 104.210.2, RSMo 1955, amended
1983, 1988 and 536.023.3, RSMo 1975, amended 1976. 

16 CSR 40-3.030 Use of Compensatory
Time, Annual Leave, or Both, Before
Beginning Long-Term Disability

PURPOSE: This rule establishes the policy
regarding use of compensatory time, annual
leave, or both, before beginning long-term
disability.

Employees applying for, and eligible to
receive, long-term disability benefits will not
be required to exhaust compensatory time or
vacation time prior to receiving those bene-
fits.

AUTHORITY: sections 104.210.2, RSMo
Supp. 1988 and 536.023.3, RSMo 1986.*
Original rule filed Feb. 16, 1988, effective
May 12, 1988.

*Original authority: 104.210.2, RSMo 1955, amended
1983, 1988 and 536.023.3, RSMo 1975, amended 1976. 

16 CSR 40-3.031 Application for Disability
Benefits

PURPOSE: This rule standardizes the infor-
mation needed to make application for nor-
mal, work-related, or long-term disability
benefits.

(1) Any employee applying for normal dis-
ability benefits under section 104.110.1,
RSMo, work-related disability benefits under
section 104.110.2, RSMo, or long-term dis-
ability benefits under section 104.110.8,
RSMo, must submit the following forms pro-
vided by the retirement system:

(A) Application for Disability Benefits, to
be completed by the employee; and

(B) Employer�s Statement of Disability, to
be completed by the employer; and

(C) Attending Physician�s Statement, to be
completed by the employee�s physician.

AUTHORITY: sections 104.110, RSMo 1995
and 104.210.2 and 536.023.3, RSMo 1994.*
Emergency rule filed Aug. 18, 1995, effective
Aug. 28, 1995, expired Feb. 23, 1996.
Original rule filed Aug. 18, 1995, effective
Feb. 25, 1996.

*Original authority 104.110, RSMo 1955, amended 1961,
1969, 1972, 1976, 1979, 1984, 1986, 1988; 104.210,
RSMo 1955, amended 1983, 1988; and 536.023, RSMo
1975, amended 1976.
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16 CSR 40-3.032 Eligibility for Long-Term
Disability Benefits

PURPOSE: This rule clarifies when an
employee is eligible for long-term disability
benefits under section 104.110.8, RSMo.

(1) For the first twelve (12) full months after
the effective date of benefits, an employee
will be considered disabled and eligible for
long-term disability benefits provided the fol-
lowing conditions are met:

(A) As a result of an injury or illness, the
employee is unable to perform the essential
duties of his/her normal occupation. Normal
occupation is the occupation, job or work
performed by the employee on the date pre-
ceding the date of disability; and

(B) The employee�s disability is expected
to continue for at least twelve (12) months;
and

(C) The employee has not retained or re-
gained his/her earning capacity. For purposes
of this paragraph, earning capacity means the
employee�s ability to perform the essential
duties of any occupation commensurate with
the employee�s education, training, or experi-
ence; and

(D) Upon written request, the board may at
its discretion grant an extension of up to an
additional twelve (12) months of eligibility
under this section provided that all of the con-
ditions in this section are met and information
acceptable to the board has been provided to
show that the individual is participating in an
ongoing educational, vocational, rehabilita-
tive or retraining program.

(2) Unless granted an extension under sub-
section (1)(D), after monthly long-term dis-
ability benefits have been effective for twelve
(12) full months, a member will be consid-
ered disabled and continue to be eligible for
long-term disability benefits provided the
member has not regained his/her earning
capacity. For purposes of this paragraph,
earning capacity means the member�s ability
to perform any occupation for which the
member is or may reasonably become quali-
fied for by training, education, or experience,
including a rehabilitative program, to the
extent that the member can earn at least fifty
percent (50%) of his/her current annualized
rate of pay for the position held by the mem-
ber on the date preceding the date of the
member�s disability.

AUTHORITY: sections 104.110, RSMo Supp.
1995 and 104.210.2 and 536.023.3, RSMo
1994.* Emergency rule filed Aug. 18, 1995,
effective Aug. 28, 1995, expired Feb. 23,

1996. Original rule filed Aug. 18, 1995,
effective Feb. 25, 1996.

*Original authority 104.110, RSMo 1955, amended 1961,
1969, 1972, 1976, 1979, 1984, 1986, 1988; 104.210,
RSMo 1955, amended 1983, 1988; and 536.023, RSMo
1975, amended 1976.

16 CSR 40-3.033 Eligibility for Work-
Related Disability Benefits

PURPOSE: This rule clarifies when an
employee is eligible for work-related disabil-
ity benefits under section 104.110.2., RSMo.

(1) For the first twelve (12) full months after
the effective date of benefits, an employee
will be considered disabled and eligible for
work-related disability benefits provided the
following conditions are met:

(A) The employee is disabled as a result of
injuries incurred during the performance of
his/her duties; and

(B) As a result of the injury incurred dur-
ing the performance of duties, the employee
is unable to perform the essential duties of
his/her normal occupation. Normal occupa-
tion is the occupation, job or work performed
by the employee on the date preceding the
date of disability; and

(C) The employee has not retained or
regained his/her earning capacity. For pur-
poses of this paragraph, earning capacity
means the employee�s ability to perform the
essential duties of any occupation commensu-
rate with the employee�s education, training,
or experience; and

(D) Upon written request, the board may at
its discretion grant an extension of up to an
additional twelve (12) months of eligibility
under this section provided that all of the con-
ditions in this section are met and information
acceptable to the board has been provided to
show that the individual is participating in an
ongoing educational, vocational, rehabilita-
tive or retraining program.

(2) Unless granted an extension under sub-
section (1)(D), after monthly work-related
disability benefits have been effective for
twelve (12) full months, a member will be
considered disabled and continue to be eligi-
ble for work-related disability benefits pro-
vided the member has not regained his/her
earning capacity. For purposes of this para-
graph, earning capacity means the member�s
ability to perform any occupation for which
the member is or may reasonably become
qualified for by training, education, or expe-
rience, including a rehabilitative program, to
the extent that the member can earn at least
fifty percent (50%) of his/her current annual-

ized rate of pay for the position held by the
member on the date preceding the date of the
member�s disability.

(3) An injury as used in this rule means an
injury which the board determines was
incurred during the performance of duties
and with respect to which the injury arose out
of and in the course of the employment, and
that work was the substantial factor causing
the resulting disability.

AUTHORITY: sections 104.110, RSMo Supp.
1995 and 104.210.2, and 536.023.3, RSMo
1994.* Emergency rule filed Aug. 18, 1995,
effective Aug. 28, 1995, expired Feb. 23,
1996. Original rule filed Aug. 18, 1995,
effective Feb. 25, 1996.

*Original authority 104.110, RSMo 1955, amended 1961,
1969, 1972, 1976, 1979, 1984, 1986, 1988; 104.210,
RSMo 1955, amended 1983, 1988; and 536.023, RSMo
1975, amended 1976.

16 CSR 40-3.034 Eligibility for Normal
Disability Benefits

PURPOSE: This rule clarifies when an
employee is eligible for normal disability ben-
efits under section 104.110.1., RSMo.

(1) An employee will be considered disabled
and eligible for normal disability benefits
provided the following conditions are met:

(A) The employee is found to be wholly
incapable of performing the duties of his/her
present position or any other position in the
employee�s department for which the employ-
ee is suited; and

(B) The employee has not retained or
regained his/her earning capacity.

(2) Earning capacity as used in this rule
means the employee�s ability to perform any
occupation for which the employee is or may
reasonably become qualified for by training,
education, or experience, including a rehabil-
itative program, to the extent that the employ-
ee can earn at least fifty percent (50%) of
his/her current annualized rate of pay for the
position held by the employee on the date pre-
ceding the date of the employee�s disability.

AUTHORITY: sections 104.110, RSMo Supp.
1995 and 104.210.2 and 536.023.3, RSMo
1994. Emergency rule filed Aug. 18, 1995,
effective Aug. 28, 1995, expired Feb. 23,
1996. Original rule filed Aug. 18, 1995,
effective Feb. 25, 1996.

*Original authority 104.110, RSMo 1955, amended 1961,
1969, 1972, 1976, 1979, 1984, 1986, 1988; 104.210,
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RSMo 1955, amended 1983, 1988; and 536.023, RSMo
1975, amended 1976.

16 CSR 40-3.035 Benefit Amounts for
Disability Benefits

PURPOSE: This rule clarifies the manner in
which the benefit amount is calculated for
normal, work-related, and long-term disabil-
ity benefits.

(1) The benefit amount for normal disability
benefits equals one and six-tenths percent
(1.6%) of the employee�s average compensa-
tion multiplied by the number of years of
creditable service of the employee. The dis-
ability benefit amount will be decreased by
any periodic disability benefits paid to the
employee under Workers� Compensation until
such time as the Workers� Compensation ben-
efits are terminated.

(2) The benefit amount for work-related dis-
ability benefits equals seventy percent (70%)
of the compensation the employee was receiv-
ing on the date preceding the date of disabil-
ity; provided however, that the amount of the
disability benefits plus any primary Social
Security benefits received by such employee
shall not exceed ninety percent (90%) of the
monthly compensation the employee was
receiving on the date preceding the date of
disability. The disability benefit amount will
be decreased by any periodic disability bene-
fits paid to the employee under Workers�
Compensation until such time as the
Workers� Compensation benefits are termi-
nated.

(3) The benefit amount for long-term disabil-
ity benefits equals sixty percent (60%) of the
compensation the employee was receiving on
the date preceding the date of disability less
primary Social Security benefits and any
other employer sponsored income or income
benefits, including Workers� Compensation
benefits received by the employee. Periodic
disability benefits paid to the employee under
Workers� Compensation shall be deducted
until such time as the Workers�
Compensation benefits are terminated. The
minimum monthly benefit shall be the greater
of fifty dollars ($50) or fifteen percent (15%)
of the calculated monthly benefit amount
before deductions for primary Social Security
benefits, and other employer sponsored
income benefits, including Workers�
Compensation benefits.

AUTHORITY: sections 104.110, RSMo Supp.
1995 and 104.210.2 and 536.023.3, RSMo
1994.* Emergency rule filed Aug. 18, 1995,

effective Aug. 28, 1995, expired Feb. 23,
1996. Original rule filed Aug. 18, 1995,
effective Feb. 25, 1996.

*Original authority 104.110, RSMo 1955, amended 1961,
1969, 1972, 1976, 1979, 1984, 1986, 1988; 104.210,
RSMo 1955, amended 1983, 1988; and 536.023, RSMo
(1975), amended 1976.

16 CSR 40-3.036 Workers� Compensation
Offset

PURPOSE: This rule establishes the criteria
for offset of disability benefits against
Workers� Compensation benefits.

If an applicant for disability benefits is
receiving or may become eligible to receive
weekly temporary total disability benefits or
continuous permanent total disability bene-
fits, the disability benefits to be received
from the retirement system shall be decreased
by the amount paid to the employee as
Worker�s Compensation benefits. If the
employee receives a lump sum settlement
from Workers� Compensation for loss or
injury, this amount will not be offset against
any disability benefits received from the
retirement system.

AUTHORITY: sections 104.110, RSMo Supp.
1995 and 104.210.2 and 536.023.3, RSMo
1994.* Emergency rule filed Aug. 18, 1995,
effective Aug. 28, 1995, expired Feb. 23,
1996. Original rule filed Aug. 18, 1995,
effective Feb. 25, 1996.

*Original authority 104.110, RSMo 1955, amended 1961,
1969, 1972, 1976, 1979, 1984, 1986, 1988; 104.210,
RSMo 1955, amended 1983, 1988; and 536.023, RSMo
(1975), amended 1976.

16 CSR 40-3.040 Physician�s Statement/
Medical Certification of Disability

PURPOSE: This rule establishes the policy
for medical certification regarding normal
work-related, or long-term disability.

As a part of an employee�s application for
normal disability benefits under section
104.110.1., RSMo, work-related disability
benefits under 104.110.2., RSMo, or long-
term disability benefits under section
104.110.8., RSMo, an employee must pro-
vide a medical certification acceptable to the
board which must be completed by his/her
attending physician on the Attending
Physician�s Statement provided. The medical
certification must state the date upon which
the disability commenced, the expected dura-
tion of the disability, whether the disability is

work-related, and that the employee is unable
to perform the duties of his/her normal occu-
pation. If the medical certification specifies a
disability date of more than six (6) months
prior to the date of the certification, it must
contain adequate certification that the
employee has been examined within the six
(6)-month period and that the disability con-
tinues. If the board of trustees deems neces-
sary, it may require that the employee submit
more recent medical certification or addition-
al information from the physician to support
the employee�s application for disability ben-
efits.

AUTHORITY: sections 104.110.9, RSMo
Supp. 1995 and 104.210.2 and 536.023.3,
RSMo 1994.* Original rule filed Feb. 16,
1988, effective May 12, 1988. Emergency
amendment filed Aug. 18, 1995, effective
Aug. 28, 1995, expired Feb. 23, 1996.
Amended: Filed Aug. 18, 1995, effective Feb.
25, 1996.

*Original authority 104.110, RSMo 1955, amended 1961,
1969, 1972, 1976, 1979, 1984, 1986, 1988; 104.210,
RSMo 1955, amended 1983, 1988; and 536.023, RSMo
1975, amended 1976.

16 CSR 40-3.045 Medical Review of
Disability Applications

PURPOSE: This rule provides for the medical
review of an employee�s application for dis-
ability benefits and other documents neces-
sary for the administration of disability bene-
fits.

The board has the authority to enter into a
formal agreement with a medical review
agency for review of disability applications
and other documents necessary for the
administration of the disability program. The
medical reviewer may conduct a medical
review of any documentation that the board
requests be reviewed and the medical review-
er may make recommendations to the board
of trustees as necessary.

AUTHORITY: sections 104.110.9, RSMo
Supp. 1995 and 104.210.2 and 536.023.3,
RSMo 1994. Emergency rule filed Aug. 18,
1995, effective Aug. 28, 1995, expired Feb.
23, 1996. Original rule filed Aug. 18, 1995,
effective Feb. 25, 1996.

*Original authority: 104.110, RSMo 1955, amended 1961,
1969, 1972, 1976, 1979, 1984, 1986, 1988; 104.210,
RSMo 1955, amended 1983, 1988; and 536.023, RSMo
1975, amended 1976.
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16 CSR 40-3.050 Application for Social
Security Benefits

PURPOSE: This rule establishes the policy
that an employee applying for work-related or
long-term disability must also apply for
Social Security disability benefits.

(1) Employees applying for work-related or
long-term disability must provide, along with
the application for benefits, proof of applica-
tion for disability benefits to the Social
Security Administration. If the Social
Security Administration denies disability ben-
efits, the employee must also show proof that
s/he has requested reconsideration of that
determination and if the disability benefits
are denied on reconsideration, that an appro-
priate appeal is prosecuted.

(2) Any employee applying for, and deter-
mined to be eligible to receive work-related
or long-term disability benefits, who refuses
or fails to apply for disability Social Security
benefits, fails to apply for reconsideration if
denied disability Social Security benefits, or
fails to promptly prosecute an appeal after a
denial of disability Social Security benefits
on reconsideration will have his/her benefits
reduced by the amount which s/he would
have received as Social Security primary dis-
ability benefits had s/he applied for and been
granted these benefits.

(3) Any employee who has applied for Social
Security disability benefits and has been
denied the benefits will not have his/her
work-related or long-term disability benefits
reduced by the amount of any Social Security
benefits to which the employee is entitled but
should, upon reconsideration or appeal, the
employee be granted Social Security disabili-
ty benefits for any period during which the
employee received unreduced work-related or
long-term disability benefits, the board shall
take such action as necessary to recover the
appropriate amount of retroactive Social
Security benefits.

AUTHORITY: sections 104.110.5, RSMo
Supp. 1995 and 104.210.2 and 536.023.3,
RSMo 1994.* Original rule filed Feb. 16,
1988, effective May 12, 1988. Emergency
amendment filed Aug. 18, 1995, effective
Aug. 28, 1995, expired Feb. 23, 1996.
Amended: Filed Aug. 18, 1995, effective Feb.
25, 1996.

*Original authority: 104.110, RSMo 1955, amended 1961,
1969, 1972, 1976, 1979, 1984, 1986, 1988; 104.210,
104.210.2, RSMo 1955, amended 1983, 1988 and
536.023.3, RSMo 1975, amended 1976. 

16 CSR 40-3.060 Election of Disability
Benefits

PURPOSE: This rule establishes a policy
regarding the election of disability benefits by
an employee.

Any employee eligible to receive disability
benefits may elect to receive long-term dis-
ability benefits under section 104.110.8.,
RSMo, the normal disability benefits under
section 104.110.1., RSMo, or the work-relat-
ed disability benefits under section
104.110.2., RSMo, if fully qualified to
receive the benefits under each such section,
but must make the election prior to the com-
mencement of any disability benefits.

AUTHORITY: sections 104.110, RSMo Supp.
1995 and 104.210.2 and 536.023.3, RSMo
1994.* Original rule filed Feb. 16, 1988,
effective May 12, 1988. Emergency amend-
ment filed Aug. 18, 1995, effective Aug. 28,
1995, expired Feb. 23, 1996. Amended: Filed
Aug. 18, 1995, effective Feb. 25, 1996.

*Original authority: 104.110, RSMo 1955, amended 1961,
1969, 1972, 1976, 1979, 1984, 1986, 1988; 104.210.2,
RSMo 1955, amended 1983, 1988 and 536.023.3, RSMo
1975, amended 1976.

16 CSR 40-3.070 When Monthly Disability
Benefits Begin Except for Long-Term
Disability Benefits

PURPOSE: This rule establishes the policy as
to when monthly disability benefits begin.

Except for long-term disability benefits, pay-
ments for disability benefits may be paid
from and after the earliest date of positive
medical certification of disability or other
competent evidence of disability acceptable
to the board.

AUTHORITY: sections 104.110.1, 104.210.2,
RSMo Supp. 1988 and 536.023.3, RSMo
1986.* Original rule filed Feb. 16, 1988,
effective May 12, 1988.

*Original authority: 104.110.1, RSMo 1955, amended
1961, 1969, 1972, 1976, 1979, 1984, 1986, 1988;
104.210.2, RSMo 1955, amended 1983, 1988 and
536.023.3, RSMo 1975, amended 1976.

16 CSR 40-3.080 Maximum Disability
Benefit Period for Employees 

PURPOSE: This rule establishes the policy
regarding the maximum disability benefit for
employees.

The maximum benefit period for employees
disabled prior to sixty (60) years of age shall
be the period beginning from the latter of the
181st day after disability, or the day following
the day sick leave benefits are exhausted to
the earlier of the end of the month in which
the employee becomes sixty-five (65) years of
age, or the date the employee begins receiv-
ing retirement benefits. The maximum bene-
fit period for employees disabled on or after
the attainment of sixty (60) years of age shall
be the period commencing on the 181st day
after disability, or the day following the
exhaustion of sick leave benefits, whichever
occurs later, for a maximum of five (5) years
and a minimum of one (1) year, in accor-
dance with the following schedule:

Age at Disability Benefit Period
60 60 months 
61 48 months 
62 42 months 
63 36 months 
64 30 months 
65 24 months 
66 21 months 
67 18 months 
68 15 months 
69 and over 12 months 

AUTHORITY: sections 104.210.2, RSMo
Supp. 1988 and 104.515.3 and 536.023.3,
RSMo 1986.* Original rule filed Feb. 16,
1988, effective May 12, 1988.

*Original authority: 104.210.2, RSMo 1955, amended
1983, 1988; 104.515.3, RSMo 1972, amended 1976,
1977, 1978, 1979, 1981, 1982, 1983, 1984, 1985, 1986,
1987, 1988, 1989, 1992; and 536.023.3, RSMo 1975,
amended 1976. 

16 CSR 40-3.090 Waiting Periods
Regarding Long-Term Disability Benefits

PURPOSE: This rule establishes the policy
regarding the commencement of a new wait-
ing period for long-term disability benefits.

(1) If an employee returns to work before the
181st day of disability and works for ten (10)
working days, then the employee will be
required to start a new waiting period. If the
employee returns to work and works for less
than ten (10) days, then no new waiting peri-
od will be required.

(2) If an employee returns to work after long-
term disability benefits commence and works
for more than six (6) months and again
becomes disabled, the employee will be
required to wait for a period of one hundred
eighty (180) days before again receiving long-
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term disability benefits. If the employee
works for six (6) months or less and then
becomes disabled, the employee will not be
required to start a new waiting period.

AUTHORITY: sections 104.210.2, RSMo
Supp. 1988 and 536.023.3, RSMo 1986.*
Original rule filed Feb. 16, 1988, effective
May 12, 1988.

*Original authority: 104.210.2, RSMo 1955, amended
1983, 1988 and 536.023.3, RSMo 1975, amended 1976. 

16 CSR 40-3.100 Recipients of Long-Term
Disability Benefits Ineligible for Cost of
Living Increases

PURPOSE: This rule establishes the policy
that employees receiving long-term disability
benefits will not be eligible to receive cost-of-
living increases.

Employees receiving long-term disability
benefits will not be eligible to receive cost-of-
living increases.

AUTHORITY: sections 104.110.2 and
104.210.2, RSMo Supp. 1988 and 536.023.3,
RSMo 1986.* Original rule filed Feb. 16,
1988, effective May 12, 1988.

*Original authority: 104.110, RSMo 1955,amended 1961,
1969, 1972, 1976, 1979, 1984, 1986, 1988; 104.210.2,
RSMo 1955, amended 1983, 1988 and 536.023.3, RSMo
1975, amended 1976. 

16 CSR 40-3.110 Change of Beneficiary

PURPOSE: This rule establishes the policy
that an employee receiving long-term disabil-
ity benefits may change the designation of
beneficiaries.

Any employee receiving long-term disability
benefits shall have the right to change the
designation of beneficiaries for the purpose of
providing a survivorship the same as an active
employee.

AUTHORITY: sections 104.210.2, RSMo
Supp. 1988 and 536.023.3, RSMo 1986.*
Original rule filed Feb. 16, 1988, effective
May 12, 1988.

*Original authority: 104.210.2, RSMo 1955, amended
1983, 1988 and 536.023.3, RSMo 1975, amended 1976.

16 CSR 40-3.120 Election of Retirement
Benefits

PURPOSE: This rule establishes a policy
regarding the member�s election to convert
from disability benefits to retirement benefits. 

Upon reaching normal retirement age, any
member who continues to receive work-relat-
ed disability benefits or long-term disability
benefits may elect to continue receipt of dis-
ability benefits or may elect to begin receiv-
ing retirement benefits. Any member who
reaches the end of the maximum benefit peri-
od for long-term disability or elects to retire
before the end of the maximum benefit peri-
od must submit an application for retirement
benefits in order to begin receiving retire-
ment benefits. Any member who elects to
begin receiving retirement benefits must sub-
mit an application for retirement benefits on
forms provided by the board of trustees and
the application shall be filed with the execu-
tive director of the retirement system.

AUTHORITY: sections 104.110, RSMo Supp.
1995 and 104.210.2 and 536.023.3, RSMo
1994.*  Emergency rule filed Aug. 18, 1995,
effective Aug. 28, 1995, expired Feb. 23,
1996. Original rule filed Aug. 18, 1995,
effective Feb. 25, 1996.

*Original authority: 104.110, RSMo 1955, amended 1961,
1969, 1972, 1976, 1979, 1984, 1986, 1988; 104.210,
RSMo 1955, amended 1983, 1988; and 536.023, RSMo
1975, amended 1976.

16 CSR 40-3.130 Disability Benefits for
Year 2000 Plan

PURPOSE: This rule establishes disability
benefits and policy for employees who are
members of the Year 2000 Plan.

(1) Any employee who is a member of the
Year 2000 Plan as provided in sections
104.1003 through 104.1093, RSMo, and who
becomes disabled on or after July 1, 2000,
may be entitled to either work-related disabil-
ity benefits or long-term disability benefits if
otherwise eligible. The amounts, definitions,
eligibility, procedures and administration of
work-related disability and long-term disabil-
ity benefits under section 104.110, RSMo
and 16 CSR 40-3.010 to 16 CSR 40-3.120
shall apply to employees who are members of
the Year 2000 Plan except that no normal dis-
ability benefits are available for members of
the Year 2000 Plan.

AUTHORITY: sections 104.1063, RSMo 2000
and 104.1075, RSMo Supp. 2002.* Original
rule filed Nov. 1, 2002, effective May 30,
2003.

*Original authority: 104.1063, RSMo 1999; and 104.1075,
RSMo 1999, amended 2002.


